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(2) THE MANAGING OFFICIAL DETERMINES THAT ACTION TO BE
IN THE BEST INTERESTS OF THE INTERNAL MANAGEMENT OF THE
CORRECTIONAL FACILITY.

11-1004.

(A) (1) EXCEPT AS PROVIDED IN PARAGRAPH (2) OF THIS
SUBSECTION, A CORRECTIONAL OFFICER HAS THE SAME RIGHTS TO ENGAGE IN
POLITICAL ACTIVITY AS A STATE EMPLOYEE.

. (2) THE RIGHT OF A CORREC’I‘IQNAL OFFICER TO ENGAGE IN
POLITICAL ACTIVITY DOES NOT APPLY WHEN THE CORRECTIONAL OFFICER IS
ON DUTY OR ACTING IN AN OFFICIAL CAPACITY. ‘

(B) A MANAGING OFFICIAL:

(1) MAY NOT PROHIBIT SECONDARY EMPLOYMENT BY A
CORRECTIONAL OFFICER; BUT '

(2) MAY ADOPT REASONABLE REGULATIONS THAT RELATE TO
SECONDARY EMPLOYMENT BY A CORRECTIONAL OFFICER.

(C) A CORRECTIONAL OFFICER MAY NOT BE REQUIRED OR REQUESTED
TO DISCLOSE AN ITEM OF THE CORRECTIONAL OFFICER’S PROPERTY, INCOME,
ASSETS, SOURCE OF INCOME, DEBTS, OR PERSONAL OR DOMESTIC
EXPENDITURES, INCLUDING THOSE OF A MEMBER OF THE CORRECTIONAL
OFFICER’S FAMILY OR HOUSEHOLD, UNLESS: ’

(1) THE INFORMATION IS NECESSARY TO INVESTIGATE A
POSSIBLE CONFLICT OF INTEREST WITH RESPECT TO THE PERFORMANCE OF -
THE CORRECTIONAL OFFICER’S OFFICIAL DUTIES; OR

(2) THE DISCLOSURE IS REQUIRED BY FEDERAL OR STATE LAW.

(D) A CORRECTIONAL OFFICER MAY NOT BE DISCHARGED,
DISCIPLINED, DEMOTED, OR DENIED PROMOTION,  TRANSFER, OR
REASSIGNMENT, OR OTHERWISE ’DI:SCRIMINATED AGAINST IN REGARD TO THE
CORRECTIONAL OFFICER’S EMPLOYMENT OR BE THREATENED WITH THAT
TREATMENT BECAUSE THE CORRECTIONAL OFFICER:

(1) HAS EXERCISED OR DEMANDED THE RIGHTS GRANTED BY
THIS SUBTITLE; OR
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