Ch. 644 2008 Laws of Maryland

PROVIDED UNDER THIS SECTION, THE COLLECTIVE BARGAINING AGREEMENT
OR EMPLOYMENT POLICY PREVAILS.

(E) AN EMPLOYER MAY NOT DISCHARGE, DEMOTE, SUSPEND,
DISCIPLINE, OR OTHERWISE DISCRIMINATE AGAINST AN EMPLOYEE OR
THREATEN TO TAKE ANY OF THESE ACTIONS AGAINST AN EMPLOYEE:

(1) WHO EXERCISES RIGHTS GRANTED UNDER THIS SECTION; OR

(2) WHO FILES A COMPLAINT, TESTIFIES AGAINST, OR ASSISTS IN
AN ACTION BROUGHT AGAINST THE EMPLOYER FOR A VIOLATION OF THIS
SECTION.

(F) THIS SECTION DOES NOT AFFECT LEAVE GRANTED UNDER THE
FEDERAL FAMILY AND MEDICAL LEAVE ACT OF 1993.

SECTION 2. AND BE IT FURTHER ENACTED, That this Act shall take effect
October 1, 2008. .

Approved by the Governor, May 22, 2008.

CHAPTER 645
(House Bill 54)
AN ACT concerning
Property T;.X - Credit - Accessibility Features

FOR the purpose of authorizing the Mayor and City Council of Baltimore City or the
governing body of a county or of a municipal corporation to grant, by law, a tax
credit against the county or municipal corporation property tax imposed on real
property equipped with a certain accessibility features feature; authorizing the
county or municipal corporation to provide, by law, for the amount and duration
of the credit and certain other provisions to carry out the credit; defining a
certain term; providing for the application of this Act; and generally relating to
a local property tax credit for real property equipped with eredit a_certain
accessibility features feature.

BY adding to
Article — Tax — Property
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