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5-309.

(b) The Board shall include in each occupational safety and health standard that
it proposes or recommends:

{1) a requirement for the use of a label or other appropriate form of
warning as necessary to ensure that each employee is apprised of:

(iv) each proper condition and precaution for safe use or exposure[.];

DRAFTER’S NOTE:

Error: Incorrect punctuation in § 5-309(b)(1)(iv) of the Labor and
Employment Article.

Occurred: Ch. 8, Acts of 1991. Correction by the Michie Company in the
1991 Volume of the Labor and Employment Article is validated by this Act.

5-327.

[(1)1(A) The Commissioner may modify or revoke a permanent variance at any
time, on the Commissioner’s own initiative and after a hearing.

[(2)}(B) If at least 6 months have elapsed since the Commissioner granted the
permanent variance, on an application of an employee or employer and after a hearing,
the Commissioner may modify or revoke the permanent variance. '

DRAFTER’S NOTE:
Error: Stylistic error in § 5-327 of the Labor and Employment Atrticle.

Occurred: Ch. 8, Acts of 1991. Correction by the Michie Company in the
1991 Volume of the Labor and Employment Article is validated by this Act.

8-208.

(a) Except as otherwise provided in this [section] SUBTITLE, employment is
covered employment if the employment is:

(1) performed for a charitable, educational, religious, or other organization;
and

(2) excluded from the definition of “employment” in the Federal
Unemployment Tax Act by § 3306(c)(8) of the Act.

DRAFTER’S NOTE:

Error: Incorrect cross-reference in § 8-208(a) of the Labor and Employment
Article.

Occurred: Ch. 8, Acts of 1991.
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