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(II) PROPERTY LOSS OR DAMAGE TO THE PROPERTY OF
THE EMPLOYER, FELLOW EMPLOYEES, SUBCONTRACTORS, INVITEES 6
FTHE-WORKPLACE OF THE EMPLOYER, MEMBERS OF THE PUBLIC IN-FHE
MCINTY-OFE-THE-WORKRPLACE, OR THE EVENFUAL ULTIMATE CONSUMER
OF THE EMPLOYER’S PRODUCT OR SERVICES.

(2) IN THIS SECTION “INFENFIONAL—AND —DESTRUCHVE
AGGRAVATED MISCONDUCT” DOES NOT INCLUDE:

(I) GROSS MISCONDUCT, AS DEFINED UNDER § 8-1002 OF
THIS TITLE; OR

(I) MISCONDUCT, AS DEFINED UNDER § 8-1003 OF THIS

TITLE.

(B) AN INDIVIDUAL WHO OTHERWISE IS ELIGIBLE TO RECEIVE
BENEFITS IS DISQUALIFIED FROM RECEIVING BENEFITS IF
UNEMPLOYMENT RESULTS FROM DISCHARGE OR SUSPENSION AS A
DISCIPLINARY MEASURE FOR BEHAVIOR THAT THE SECRETARY FINDS IS
INTENHONAL—AND—DESTRUCHVE AGGRAVATED MISCONDUCT IN
CONNECTION WITH EMPLOYMENT.

(C) A DISQUALIFICATION UNDER THIS SECTION SHALL:

(1) BEGIN WITH THE FIRST WEEK FOR WHICH UNEMPLOYMENT
IS CAUSED BY DISCHARGE OR SUSPENSION FOR GRGOSS AGGRAVATED
MISCONDUCT AS DETERMINED UNDER THIS SECTION; AND

(2) CONTINUE UNTIL THE INDIVIDUAL IS REEMPLOYED AND
HAS EARNED WAGES IN COVERED EMPLOYMENT THAT EQUAL AT LEAST
20 TIMES THE WEEKLY BENEFIT AMOUNT OF THE INDIVIDUAL; AND

(3) BE IN ADDITION TO ANY DECREASE IN BENEFITS
RESULTING FROM THE LOSS OF WAGE CREDITS UNDER § 8-803.1 OF THIS
TITLE RESULTING FROM THE BFENHONAL—AND —DESTRUCHVE
AGGRAVATED MISCONDUCT.

8-1003.

(a) An individual who otherwise is eligible to receive benefits is disqualified from
receiving benefits if the Secretary finds that unemployment results from discharge or
suspension as a disciplinary measure for behavior that the Secretary finds is misconduct in
connection with employment but that is not:

(1) BFENHONAL—AND—BESTRUCTHVE AGGRAVATED
MISCONDUCT, UNDER § 8-1002.1 OF THIS SUBTITLE; OR

(2) gross misconduct under § 8-1002 of this subtitle.

(b) A disqualification under this section shall:
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