Ch. 145 1992 LAWS OF MARYLAND

Annotated Code of Maryland
(1991 Volume)

SECTION 1. BE IT ENACTED BY THE GENERAL ASSEMBLY OF
MARYLAND, That the Laws of Maryland read as follows:

Article ~ Labor and Employment
8-626.

(a) For each calendar quarter, each employing unit shall submit to the Secretary
a contribution and employment report on or before the date that the Secretary sets.

(b) An employing unit shall include in a contribution and employment report
information that the Secretary requires.

(¢) (1) An employing unit that fails to submit a contribution [or]AND .
employment report under this section is subject to a penalty of $35 unless the Secretary
waives the penalty for cause.

(2) AN EMPLOYING UNIT THAT SUBMITS A CHECK OR OTHER
NEGOTIABLE INSTRUMENT IN PAYMENT OF ANY PENALTY UNDER THIS
SUBSECTION WHICH IS RETURNED FOR INSUFFICIENT FUNDS IS SUBJECT
TO AN ADDITIONAL PENALTY OF $25.

8-627.

(a) (1) Except as provided in subsections (b) and (c) of this section, on request
of the Secretary, an employing unit shall provide to the Secretary a report of the
separation from employment of an individual.

(2) An employing unit who submits a separation notice under this
subsection shall:

(i) complete the notice on a form or in a manner that the Secretary
requires; and

_ (if) submit the notice no later than the 8th calendar day after the day
of the request.

(3) On request, an employing unit who submits a separation notice under
this subsection also shall submit to the Secretary a report of the wages of any of its
employees.

(b) (1) An employing unit shall submit to the Secretary a single notice for a
group of employees if the employing unit lays off at least 25 employees for the same
reason at or about the same time in a single establishment for a period that is permanent,
indefinite, or expected to exceed 7 days.

(2) A notice under this subsection shali:

(i) state the reason for the layoff; and
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