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(iv) Except for the chief deputy sheriff, each employee of the Sheriff’s
department shall serve a probationary period of 12 months. The Sheriff may extend the
probationary period for cause.

(v) During the probationary period of an employee in the Sheriff’s
department:

1. The employee shall satisfactorily complete any certification
or training program specified by the Sheriff; and

2. The determination of an employee’s qualifications and ability
to serve in the position of a permanent nonprobationary employee shall be within the sole
discretion of the Sheriff. .

(vi) Except for the chief deputy sheriff, community adult rehabilitation
center administrator, detention center director, DETENTION CENTER DEPUTY
DIRECTOR, LAW ENFORCEMENT DIRECTOR, law enforcement personnel, and
personal secretary to the Sheriff, all employees of the Sheriff’s department:

1. Shall be governed by the rank, salary, and benefit structures
of the Cecil County personnel policy; and

2. Upon completion of the probationary period, shall be subject
to the Cecil County personnel regulations and policies in all matters.

(vii) Nothing in this subsection shall affect the rights and protections
accorded an employee under any other provision of law.

(2) The County Commissioners shall pay the cost of all necessary expenses
incurred by the Sheriff and his staff.

(3) The Sheriff of Cecil County shall have the authority to formulate and
administer a plan that includes the method of supervision to use inmates the Sheriff
deems eligible and selects to perform, under the supervision of State, county, or
municipal employees, tasks the Sheriff assigns within the county or any incorporated
municipality within the county.

SECTION 2. AND BE IT FURTHER ENACTED, That this Act shall take effect
October 1, 1992. :

Approved May 5, 1992,
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