Ch. 8 1991 LAWS OF MARYLAND

DURING A WEEK IN WHICH AN INDIVIDUAL WHO OTHERWISE IS
ELIGIBLE FOR BENEFITS DOES NOT WORK FOR THE WORK SHARING
EMPLOYER:

(1) THE INDIVIDUAL SHALL BE PAID BENEFITS IN
ACCORDANCE WITH SUBTITLE 8 OF THIS TITLE; AND

(2) THE WEEK DOES NOT COUNT AS A WEEK FOR WHICH A
WORK SHARING BENEFIT IS RECEIVED.

(G) REDUCED WORK SHARING BENEFIT.

(1) DURING A WEEK IN WHICH AN EMPLOYEE EARNS WAGES
UNDER AN APPROVED WORK SHARING PLAN AND OTHER WAGES, THE
WORK SHARING BENEFIT SHALL BE REDUCED BY THE SAME
PERCENTAGE THAT THE COMBINED WAGES ARE OF WAGES FOR NORMAL
WEEKLY WORK HOURS IF THE OTHER WAGES:

(I) EXCEED THE WAGES EARNED UNDER THE APPROVED
WORK SHARING PLAN; AND

(II) DO NOT EXCEED 90% OF THE WAGES THE INDIVIDUAL
EARNS FOR NORMAL WEEKLY WORK HOURS.

(2) THE COMPUTATION UNDER PARAGRAPH (1) OF THIS
SUBSECTION APPLIES REGARDLESS OF WHETHER THE EMPLOYEE
EARNED THE OTHER WAGE FROM THE WORK SHARING EMPLOYER OR
ANOTHER EMPLOYER.

(H) OTHER BENEFITS.

WHILE AN AFFECTED EMPLOYEE APPLIES FOR OR RECEIVES WORK
SHARING BENEFITS, THE AFFECTED EMPLOYEE IS NOT ELIGIBLE FOR:

(1) EXTENDED BENEFITS;

(2) SUPPLEMENTAL FEDERAL UNEMPLOYMENT
COMPENSATION; OR

(3) BENEFITS UNDER ANY OTHER FEDERAL OR STATE
PROGRAM. _

REVISOR’S NOTE: This section is new language derived without substantive
change from former Art. 95A, § 24(g).

In subsection (a) of this section, the former words “monetary entitlement” are
deleted as unnecessary, in light of the defined term “work sharing benefit”.

In subsection (b)(1)(i) of this section, the former phrase “for the work sharing
employer” is deleted as implied in the phrase “in the approved work sharing
plan”.
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