WILLIAM DONALD SCHAEFER, Governor Ch. 8

Defined terms: “Affected employee” § 8-1201
“Approved work sharing plan” § 8-1201
“Benefits” § 8101 “Person” § 1-101
“Secretary” § 8-101
“Work sharing benefit” § 8-1201
“Work sharing employer” § 8-1201

8-1207. DETERMINATION OF WORK SHARING BENEFITS.
(A) IN GENERAL.

WORK SHARING BENEFITS SHALL BE DETERMINED IN ACCORDANCE
WITH THIS SECTION.

(B) COMPUTATION OF WORK SHARING BENEFIT.
(1) TO COMPUTE WORK SHARING BENEFITS:

(I) THE WEEKLY BENEFIT AMOUNT OF AN AFFECTED
EMPLOYEE UNDER § 8-803 OF THIS TITLE SHALL BE MULTIPLIED BY THE
PERCENTAGE OF REDUCTION IN THE EMPLOYEE'S NORMAL WEEKLY
WORK HOURS UNDER THE APPROVED WORK SHARING PLAN; AND

(I) THE HOURS FOR WHICH AN AFFECTED EMPLOYEE
RECEIVES HOLIDAY OR VACATION PAY SHALL BE COUNTED AS HOURS
WORKED.

(2) THE PRODUCT OBTAINED UNDER PARAGRAPH (1)(I) OF
THIS SUBSECTION SHALL BE ROUNDED TO THE NEXT LOWER DOLLAR.

(C) LIMIT ON BENEFITS.

(1) AN AFFECTED EMPLOYEE IS ELIGIBLE TO RECEIVE NOT
MORE THAN 26 WEEKS OF WORK SHARING BENEFITS DURING EACH
BENEFIT YEAR.

(2) THE TOTAL AMOUNT OF BENEFITS PAYABLE UNDER
SUBTITLE 8 OF THIS TITLE AND WORK SHARING BENEFITS PAYABLE
UNDER THIS SECTION MAY NOT EXCEED THE TOTAL FOR THE BENEFIT
YEAR UNDER § 8-808(C) OF THIS TITLE.

(D) ALLOWANCE FOR DEPENDENTS.

AN ALLOWANCE FOR A DEPENDENT IS PAYABLE TO AN AFFECTED
EMPLOYEE IN ACCORDANCE WITH § 8-804 OF THIS TITLE.

(E) EFFECT OF PART UNEMPLOYMENT.

AN AFFECTED EMPLOYEE WHO RECEIVES A WORK SHARING
BENEFIT IS NOT SUBJECT TO THE LIMITATION ON BENEFITS FOR PARTIAL
UNEMPLOYMENT UNDER § 8-803(D) OF THIS TITLE.

(F) NONWORK WEEKS.
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