Ch. 8 1991 LAWS OF MARYLAND

EMPLOYMENT UNLESS DELIVERY OR DISTRIBUTION IS TO A POINT FOR
SUBSEQUENT DELIVERY OR DISTRIBUTION.

REVISOR’S NOTE: This section is new language derived without substantive
change from former Art. 95A, § 20(g)(8)(viii). ’

As to the substitution of the word “minor” for the former words “individual
under the age of 18, see Art. 1, § 24 of the Code.

Defined term: “Covered employment” § 8-101
8-220. STUDENTS.
(A) EMPLOYMENT AT CAMPS.

(1) IN THIS SUBSECTION, “FULL-TIME STUDENT” MEANS AN
INDIVIDUAL WHO IS:

(I) ENROLLED FULL-TIME AT AN EDUCATIONAL
INSTITUTION; OR

(II) BETWEEN ACADEMIC TERMS OR YEARS IF:

1.  THE INDIVIDUAL WAS ENROLLED AS A FULL-TIME
STUDENT AT AN EDUCATIONAL INSTITUTION FOR THE IMMEDIATELY
PRECEDING ACADEMIC TERM OR YEAR; AND

2. THERE IS A REASONABLE ASSURANCE THAT THE
INDIVIDUAL WILL BE ENROLLED AS A FULL-TIME STUDENT AT AN
EDUCATIONAL INSTITUTION FOR -THE IMMEDIATELY SUCCEEDING
ACADEMIC TERM OR YEAR.

(2) EMPLOYMENT THAT A FULL-TIME STUDENT PERFORMS IN
THE EMPLOY OF AN ORGANIZED CAMP IS NOT COVERED EMPLOYMENT
IF:

(I) THE FULL-TIME STUDENT WAS EMPLOYED BY THE
CAMP FOR LESS THAN 13 CALENDAR WEEKS IN A CALENDAR YEAR; AND

(II) THE CAMP:

1. HAD AVERAGE GROSS RECEIPTS FOR ANY 6
MONTHS IN THE PRECEDING CALENDAR YEAR THAT WERE NOT MORE
THAN ONE-THIRD OF ITS AVERAGE GROSS RECEIPTS FOR THE OTHER 6 °
MONTHS IN THAT YEAR; OR

2. DID NOT OPERATE FOR MORE THAN 7 MONTHS IN
EACH OF THE CURRENT AND PRECEDING CALENDAR YEARS.

(B) EMPLOYMENT AT EDUCATIONAL INSTITUTIONS.

EMPLOYMENT PERFORMED IN AN EDUCATIONAL INSTITUTION IS
NOT COVERED EMPLOYMENT IF:
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