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the employer, employment agency, or labor organization, as the case may be, responsible
for the unlawful employment practice), or any other equitable relief that is deemed
appropriate. The award of monetary relief shall be limited to a 36-menth 36—month
period[, except that such 30-month period shall not apply to]. THE COMPLAINANT
MAY NOT BE AWARDED MONETARY RELIEF FOR losses incurred between the
time of the Commission’s final determination and the final determination by the circuit
court or higher appellate court, as the case may be. Interim earning or amounts earnable
with reasonable diligence by the person or persons discriminated against shall operate to
reduce the monetary relief otherwise allowable. In cases of discrimination other than
those involving employment, nonmonetary relief may be granted to the complainant,
except that in no event shall an order be issued that substantially affects the cost, level, or
type of any transportation services. In cases involving transportation services which are
supported fully or partially with funds from the Maryland Department of Transportation,
no order may be issued which would require costs, level, or type of transportation services
different from or in excess of those required to meet U.S. Department of Transportation
regulations adopted pursuant to Section 504 of the Rehabilitation Act of 1974, codified as
49 C.F.R. 27 (1984), nor would any such order be enforceable under Section 12(a) of this
subtitle.




