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4-110. DESIGNATION AS BARGAINING REPRESENTATIVE.

WITHIN 5 DAYS AFTER THE NATIONAL LABOR RELATIONS BOARD OR
OTHER PUBLIC OR PRIVATE UNIT CERTIFIES OR RECOGNIZES A
BARGAINING REPRESENTATIVE, THE BARGAINING REPRESENTATIVE
SHALL SUBMIT TO THE MEDIATION SERVICE A REPORT THAT CONTAINS:

(1) NOTICE OF THE CERTIFICATION OR RECOGNITION;
(2) THE NAME AND ADDRESS OF THE EMPLOYER;

(3) THE TOTAL NUMBER OF EMPLOYEES IN THE BUSINESS
ESTABLISHMENT;

(4) THE TOTAL NUMBER OF EMPLOYEES IN THE BARGAINING
UNIT; AND

(5) IF KNOWN, THE DATE ON WHICH NEGOTIATIONS TO
ESTABLISH A COLLECTIVE BARGAINING AGREEMENT ARE TO BEGIN.

REVISOR’S NOTE: This section is new language derived without substantive
change from the fourth and fifth sentences of former Art. 89, § 3.

As to the substitution of “State Mediation and Conciliation Service” for the
former references to the “Commissioner”, see the revisor’s note to § 4-103 of
this subtitle.

The Labor and Employment Article Review Committee notes, for
consideration by the General Assembly, that this section requires submission
of information that, the State Mediation and Conciliation Service indicates
that in practice, the information required by this section is not submitted.
Therefore, the General Assembly may wish to enable the Mediation Service to
require reports as it considers necessary.

Defined term: “Mediation Service” § 4-101
4-111. COLLECTIVE BARGAINING AGREEMENTS.

ON OR BEFORE JANUARY 10 OF EACH YEAR, EACH BARGAINING
REPRESENTATIVE SHALL SUBMIT TO THE MEDIATION SERVICE A REPORT
THAT STATES, FOR EACH COLLECTIVE BARGAINING AGREEMENT THAT IS
TO TERMINATE DURING THE YEAR:

(1) THE NAME AND ADDRESS OF THE EMPLOYER;

(2) THE TOTAL NUMBER OF EMPLOYEES IN THE BUSINESS
ESTABLISHMENT;

(3) THE TOTAL NUMBER OF EMPLOYEES IN THE BARGAINING
UNIT; AND

(4) THE DATE ON WHICH THE COLLECTIVE BARGAINING
AGREEMENT TERMINATES.
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