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(V) AS A CORRECTIONAL OFFICER OF THE WASHINGTON
COUNTY DETENTION CENTER OR IN ANY OTHER CAPACITY THAT
INVOLVES DIRECT PERSONAL CONTACT WITH AN INMATE IN THE
CENTER; OR

(VI) AS A CORRECTIONAL OFFICER OF:
1. THE BALTIMORE CITY JAIL;
THE BALTIMORE COUNTY DETENTION CENTER;
THE CECIL COUNTY DETENTION CENTER;
THE CHARLES COUNTY DETENTION CENTER;

THE FREDERICK COUNTY ADULT DETENTION
CENTER,;

6. THE HARFORD COUNTY DETENTION CENTER; OR
7. THE ST. MARY’S COUNTY DETENTION CENTER.
(C) PROHIBITED ACTIVITY.

AN EMPLOYER MAY NOT REQUIRE OR DEMAND, AS A CONDITION OF
EMPLOYMENT, PROSPECTIVE EMPLOYMENT, OR CONTINUED
EMPLOYMENT, THAT AN INDIVIDUAL SUBMIT TO OR TAKE A LIE
DETECTOR OR SIMILAR TEST.

(D) NOTICE OF PROHIBITION.

(1) EACH APPLICATION FOR EMPLOYMENT SHALL SET OUT, IN
BOLD-FACED UPPER CASE TYPE, THE FOLLOWING NOTICE:

“UNDER MARYLAND LAW, AN EMPLOYER MAY NOT REQUIRE OR
DEMAND, AS A CONDITION OF EMPLOYMENT, PROSPECTIVE
EMPLOYMENT, OR CONTINUED EMPLOYMENT, THAT AN INDIVIDUAL
SUBMIT TO OR TAKE A LIE DETECTOR OR SIMILAR TEST. AN EMPLOYER
WHO VIOLATES THIS LAW IS GUILTY OF A MISDEMEANOR AND SUBJECT
TO A FINE NOT EXCEEDING $100.”

(2) EACH APPLICATION SHALL PROVIDE A SPACE FOR AN
APPLICANT TO SIGN AN ACKNOWLEDGMENT OF THE NOTICE REQUIRED
UNDER THIS SUBSECTION.

(E) ACKNOWLEDGMENT OF APPLICANT.

AN APPLICANT SHALL SIGN THE ACKNOWLEDGMENT OF THE NOTICE
REQUIRED UNDER SUBSECTION (D) OF THIS SECTION.

(F) RIGHTS OF APPLICANTS AND EMPLOYEES.




