Ch.21 1991 LAWS OF MARYLAND

(i) at each appropriate location; and

iii) in an appropriate manner.

8-1001.

(d) In addition to other circumstances for which a disqualification may be
imposed, a disqualification shall be imposed IF AN INDIVIDUAL LEAVES
EMPLOYMENT:

[(i)] (1) to become self-employed;

[(i})] (2) to accompany a spouse to a new location or to join a spouse
in a new location; or

[(i)](3) to attend an educational institution.

8§-1102.

Unless the result would be inconsistent with another provision of this Part III of this
subtitle or with the Federal-State Extended Unemployment Compensation Act of 1970,
the provisions of this [subtitle] TITLE that apply to claims for or the payment of regular
benefits shall apply to extended benefits.

9-104.

(C) A COVERED EMPLOYEE WHO HAS SUSTAINED AN INJURY OR
PARTIAL DISABILITY MAY WAIVE BY WRITTEN CONTRACT THE RIGHTS OF THE
COVERED EMPLOYEE UNDER THIS TITLE FORANY SUBSEQUENT INJURY THAT
IS NATURALLY AND PROXIMATELY CAUSED BY THE PREVIOQUS INJURY OR
DISABILITY IF THE COVERED EMPLOYEE:

. (I} VOLUNTARILY ENTERS INTO THE CONTRACT: AND

(2) EXECUTES THE CONTRACT IN THE PRESENCE OF 2
INDIVIDUALS WHO SIGN THE CONTRACT AS WITNESSES.

9-105.

(G) MONEY FOR THE ADMINISTRATION OF THIS SECTION SHALL BE
INCLUDED IN THE ANNUAL STATE BUDGET.

9-210.

(b) [Except as provided in subsection (c) of this section, an] AN individual,
including a migrant farm worker, is a covered employee if:

(1) the individual receives compensation from a farmer for any service other
than office work, including:

(i) operating a machine connected with animal, crop, or soil

management;

(ii) constructing or repairing a fixture or machine; or
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