WILLIAM DONALD SCHAEFER, Governor Ch. 21
Article 88A — Social Services Administration
17A-2.

(g) (1) For the purpose of the [State Workmen’s] MARYLAND WORKERS’
Compensation [Law] ACT, participants in the following programs shall be considered
employees of the Department of Human Resources while assigned to jobs:

(i)  General public assistance to employables; and

(i) Work experience programs administered as part of the
Department’s employment initiatives project.

(2) The Secretary of Human Resources shall pay into the Insured Workers;
Insurance Fund the premium established by the fund as necessary to provide [workmen’s]
WORKERS’ compensation for these individuals.

Article 88B — State Police

(e) (4) An off-duty police employee or airport police employee who voluntarily
performs law-enforcement duties on State Aviation Administration property may not
receive overtime compensation for the performance of those duties. In all other respects,
overtime provisions for police employees and airport police employees shall be as
provided in [§ 76 (d) of Article 100] ARTICLE 89, § 27(D) OF THE CODE.

22.

(c) The Department shall provide uniforms and equipment necessary for the
performance of the duties of all employees to the extent permitted by the budget. All
uniforms and equipment shall be purchased by the Department in accordance with the
provisions of [Article 21] THE STATE FINANCE AND PROCUREMENT ARTICLE
and shall remain the property of the State.

(e) Except as permitted by this article, TITLE 9 OR TITLE 10 OF THE LABOR
AND EMPLOYMENT Article [101 (Workmen’s Compensation)], or rule, no employee
of the Department shall receive any money or other thing of value for any services
performed by him as an employee of the Department or otherwise resulting from such
employment. When an employee is permitted by the Superintendent to accept money or
other thing of value, such shall be delivered to the Department and disposed of as
provided by rule.

23B.

(c) Law enforcement and cadet participants in the alternative work schedule
program will be exempt from the overtime compensation requirements of [§ 76(d)(1) of
Article 100] ARTICLE 89, § 27(D)(1) OF THE CODE. Overtime compensation for law
enforcement and cadet program participants shall be computed on a daily basis, by
dividing the daily rate of compensation by the number of hours in the workday and
multiplying the resulting quotient by one and one-half times the number of hours worked
in excess of the alternative 10 hour workday. Forty-hour workweek civilian employees
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