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(1) Have been a FIP recipient within the previous [18] 36 months of the
date the individual proposes to begin participation in the job skills enhancement
program; '

(2) Have been employed in entry—level employment for at least 6 menths
from the date the individual proposes to begin participation in the job skills
enhancement program,;

(3) Provide employer validation or other documentation of employment
status;

(4) Possess limited job skills; and
(5) Have limited opportunity for advancement in current employment.

(e)- The local department shall contract for training services that are to be
provided under the job skills enhancement program, as provided in § 47(a) of this
subtitle. ’

(F} (1) THE LOCAL DEPARTMENT MAY WORK WITH BUSINESSES TO TRAIN
AND PLACE FORMER FIP RECIPIENTS IN POSITIONS THAT MEET THE REQUIREMENTS
OF PARAGRAPH (F)(2) OF THIS SUBSECTION.

(2) PARTICIPATING BUSINESSES SHALL:
(I)  PROVIDE EMPLOYMENT WITH BENEFITS PAID TO EMPLOYEES;

. (IIl. PROVIDE FORMER FIP RECIPIENTS EMPLOYMENT THAT HAS A
DEFINED CAREER PATH;

(Il DEMONSTRATE THE ACTIVE INVOLVEMENT AND FINANCIAL
COMMITMENT OF THE BUSINESS; AND

(IV) PROVIDE A MATCH WITH CASH, OR IN-KIND -CONTRIBUTIONS,
ON AT LEAST A ONE-TO-ONE BASIS.

[(H1 (G) (1) At the discretion of the Secretary, in consultation with the local
department director, the job skills enhancement program shall be administered by the
local department or through the State service delivery area system under the [Job
Training Partnership Act (JTPA)] WORKFORCE INVESTMENT ACT.

(2) As part of their administrative responsibilities under paragraph (1)
of this subsection, a local department or persons at a service delivery area location
shall:

(1) Manage each participant’s training plan;
(ii) Maintain a database of appropriate training vendors; and

(iii) Compile necessary fiscal reports on the job skills enhancement
program. '
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