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SEXUAL ORIENTATION, 'or disability unrelated in nature and extent so as to
reasonably preclude the performance of the employment, and to that end to prohibit
discrimination in employment by any person, group, labor organization, organization
or any employer or his agents.

15.
For the purposes of this subtitle:

(H) “SEXUAL QRIENTATION" MEANS THE IDENTIFICATION OF AN INDIVIDUAL
AS TO MALE OR FEMALE HOMOSEXUALITY, HETEROSEXUALITY, OR BISEXUALITY.

16.
(a) It shall be an unlawful employment practice for an employer:

(1) To fail or refuse to hire or to discharge any individual, or otherwise to
discriminate against any individual with respect to his compensation, terms,
conditions, or privileges of employment, because of such individual's race, color,
religion, sex, age, national origin, marital status, SEXUAL ORIENTATION, or disability
unrelated in nature and extent se as to reasonably preclude the performance of the
employment; or

(2) To limit, segregate, or classify his employees or applicants for
employment in any way which would deprive or tend to deprive any individual of
employment opportunities or otherwise adversely affect his status as an employee,
because of the individual’s race, color, religion, sex, age, national origin, marital
status, SEXUAL ORIENTATION, or disability unrelated in nature and extent so as to
reasonably preclude the performance of the employment.

(b) It shall be an unlawful employment practice for an employment agency to
fail or refuse to refer for employment, or otherwise to discriminate against, any
individual because of his race, color, religion, sex, age, national origin, marital status,
SEXUAL ORIENTATION, or disability unrelated in nature and extent so as to
reasonably preclude the performance of the employment, or to classify or refer for
employment any individual on the basis of his race, color, religion, sex, age, national
origin, marital status, SEXUAL ORIENTATION, or disability unrelated in nature and
extent so as to reasonahbly preclude the performance of the employment.

{¢c) It shall be an unlawful employment practice for a labor organization: (1) to
exclude or to expel from its membership, or otherwise to diseriminate against, any
individual because of his race, color, religion, sex, age, national origin, marital status,
SEXUAL ORIENTATION, or disability unrelated in nature and extent so as to
reasonably preclude the performance of the employment; (2) to limit, segregate or
classify its membership, or to classify or fail or refuse to refer for employment any
individual, in any way which would deprive or tend to deprive any individual of
employment opportunities, or would limit such employment opportunities or
otherwise adversely affect his status as an employee or as an applicant for
employment, because of such individual’s race, color, religion, sex, age, national
origin, marital status, SEXUAL ORIENTATION, or disability unrelated in nature and
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