Ch. 298 " 1999 LAWS OF MARYLAND

(5) SET THE QUALIFICATIONS OF EMPLOYEES FOR APPOINTMENT; AND
PROMOTION, AND 8 SET STANDARDS OF CONDUCT; :

(6) PROMULGATE STATE OR DEPARTMENT RULES, REGULATIONS, OR
PROCEDURES;

(7)  PROVIDE A SYSTEM OF MERIT EMPLOYMENT ACCORDING TO THE
STANDARD OF BUSINESS EFFICIENCY; AND

(8) TAKE ACTIONS, NOT OTHERWISE SPECIFIED IN THIS SECTION TO
CARRY OUT THE MISSION OF THE EMPLOYER

(A) (1) IN THIS SBECTION, “STRIKE” MEANS ANY CONCERTED ACTION TO
IMFEDE THE FULL AND PROPER PERFORMANCE OF EMPLOYMENT DUTIES IN ORDER
TO INDUCE, INFLUENCE, COERCE, OR ENFORCE DEMANDS FOR A CHANGE IN WAGES,
HOURS, TERMS, OR OTHER CONDITIONS OF EMPLOYMENT.

(2) EXCEPTASPROVIDED—IN-PARAGRARH—3H—0F THIS - SUBSECTION. -

“S"FRIKE” INCLUDES A TOTAL OR PARTIAL:
| {Il:, REFUSAL OR FAILURE TO REPORT TO WORK;
(II) REFUSAL OR FAILURE TO FERFORM EMPLOYMENT DUTIES;
(III)  WITHDRAWAL FROM WORK; |
(IV) WORK STOPPAGE; OR

(V)  WORK SLOWDOWN.

(B) STATE EMPLOYEES ARE PROHIBITED FROM ENGAGING IN ANY STRIKE.

(C) AN APPOINTING AUTHORITY MAY TAKE DISCIPLINARY ACTION,
INCLUDING TERMINATION OF EMPLOYMENT, AGAINST AN EMPLOYEE WHO
PARTICIPATES IN A STRIKE.

(D) THE BOARD SHALL REVOKE THE CERTIFICATION OF AN EXCLUSIVE
REPRESENTATIVE WHO ENGAGES IN ANY STRIKE ACTIVITY IN VIOLATION OF THIS
SECTION.
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