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any appointment, promotion, compensation, or other benefit, or effecting or threatening
to effect any reprisal, including the deprivation of appointment, promotion,
compensation, or other beneflt

(2) -An employee who violates paragraph (1) of thls subsection is subject to
disciplinary action, including the termination of State employment.]

[7-513.

(a) A principal department or other independent unit in the executive, judicial, or
legislative branches of State government with an independent personnel system may allow
its employees to: .

(1) voluntarily participate in the State Employees Leave, Bank. in
accordance with § 7-511 of this subtitle; and '

{2) voluntarily donate to and receive leave from other ‘employees, including
those in other personnel systems, in accordance with §§ 7-309, 7-405, 7-506, and 7-512 of
this title. ’ oo

(b) (1) Anemployee who receives leave under subsection (a) of this section may
not receive more than a total of 2,080 hours of donated swk leave from the State
Employees Leave Bank and from other employees. :

(2) An employee may not use leave donated by. other employees for any
continuous perlod that, when combined with all other forms of paid leave, exceeds 16
months.

3) - An employee who receives leave nnder subsection (a)(2) of this section
may only use the donated leave for an illness or disability of the employee due to the
medical condition that existed at the time of the donation.

(c) (1) An employee may not, through intimidation, threat, or coercion,
interfere with any right that another employee may have with respect to contributing,
receiving, or using leave under this section, including any promise to confer or conferring
any appointment, promotion, compensation, or other benefit, or effecting or threatening
to effect any reprisal, including the deprivation of appointment, promotion,
compensation, or other benefit.

(2) An employee who violates paragraph (1) of this subsection is subject to
disciplinary action, including the termination of State employment.

(d) Each principal department or other independent unit in the executive,
legislative, and judicial branches. of State government with an independent personnel
system whose employees donate or receive leave under this section shall:

(1) keep a record of the employee leave donated; and

(2) at the end of each fiscal year, submit to the Secretary of Personnel a
report containing the following information:

(i) the number of employees who donated leave;
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