Ch. 161 ) 1995 LAWS OF MARYLAND

SECTION 4 3. AND BE IT FURTHER ENACTED, That, the Secretary of
Personnel shall develop a plan for the eemtralized enforcement of this Act, whether
administered by the Department of Personnel or another—agemey other agencies, and
submit the plan to the Senate. Finance Committce and the House Appropriations
Committee of the General Assembly on or before January 15, 1996.

eﬂ&e-t:eé shall take effect October 11 995
Approved May 9, 1995.

CHAPTER 161
(House Bill 212)

AN ACT concerning
State Personnel — Reprisals for Employee Grievances, Complaints, or Other Actions

FOR the purpose of providing that a State employee may present employment grievances
and complaints without being subjected o coercion, discrimination, interference,
reprisal, or restraint; prohibiting any employee from taking or assisting in taking any
action of coercion, discrimination, interference, reprisal, or restraint against
another employee who pursues a grievance or employment complaint; requiring that
disciplinary action be taken against any employee who violates this Act; requiring the
Secretary of Personnel fo deve!op a certain plan by a _certain dafe; previding—thes




