HARRY HUGHES, Governor i 1725

¢B}~--LAFFECTED-EMPLOYEE! -MEANS - AN- EMPLOYEE-WHO-WORKEP-FOR-AT
LEAST--313--WEEKS-BURING-THE-PREEEBING-52-WEEKE-AT-A-WORKPEAEE-AND
WHOSE-EMPLOYMENT-15-FTERMINATED~B¥-A-REDUETION~-IN--6PERATIONS~-AT
FTHAF-WORKPEACE=

¢€3--UBYREAU! - -MEANS ~-THE-BUREAU-OF ~-EMPEO¥MENT - STABI B BATION=

¢B3}--"COMMUNIF¥" -MEANS-THE- - €3 T¥~ -OR~ - EOUNT¥ ~ - IN--WHIEH~- - THE
BYUSINESE-OPERATEON-£6-LOCATED

¢Ey--LcOMMUNIFY-OWNED-BYEINESSY -MEANS-A~BUSINESS-THAT~ 35 ~

¢33}-~-AF---EEABF---531--PEREENT~~6WNEB-~-B¥-~A~-~-NONPROFI¥
€ORPORATION-ESTABEISHED~-PRIMARILY-FOR~-THE--PURPOSE-~-OF--ADVYANCEING
THE--ECONOMIE€-BEVELOPMENY -0F -FHE~-€OMMUNIT¥ - F-THE~-MAJORITY¥ -OF - THE
MEMBERE ~0F-THE-CONTROELING-BOARD-0F-BIREETORE~~0F-~THE--NONFROFI T
EORPORATION--16~-~-E€OMPRISED-~-OF--BELEETED~-REPRESENTATIVES~~-OF - -THE
E6MMUNIF¥+-6R

¢2}--AF-BEEASTF-531-PERCENT-OWNED-BY¥-THE-CIT¥--OR--EOUNT¥
IN~~WHIEH-~FHE-WORKPLACE-OF-THE~BUBINESS-OPERATION-165-LOEATED-ANB
WHIEH-25-~-CONTROELED-B¥-THE~-~-ERECFTORATE~-OF--THE--€1T¥¥-~-OR--E0BNTY
FTHROUEH~~ERLEETEB~~0FFi€1ALE~-OR~--AN-ELEETED-OR~-APPOINTED-BOARB-6F
BIREETORS~

¢F}--"DIRECTOR! - -MEANE - ~FTHE - ~-DIREETOR - -OF - -THE - ~ -BUREAY - - -OF
EMPLO¥MENT-STABILIBATION-

¢6}--'EMPLOYEE-OWNEDB--BUSINESS ! - -MEANS--A-BUSINESS-OPERATION
OWNED-EN¥IRER¥-B¥-:F5-EMPEOY¥EES-ANP-CONTROLEEB-B¥--THE~~-EMPLOY¥EES
S6R~-B¥-A-BOARD~OF-BIRECTORES~-SEEECTED-RB¥-THE~EMPROY¥EES~

¢HY (B) (1) "EMPLOYER" MEANS ANY PERSON, CORPORATION, OR
CTHER ENTITY THAT EMPLOYS AT LEAST 366 50 INDIVIDUALS AND
OPERATES AN INDUSTRIAL, COMMERCIAL, OR BUSINESS ENTERPRISE IN THE
STATE.

(2) "EMPLOYER" DOES NOT INCLUDE THE STATE OR ITS
POLITICAL SUBDIVISIONS OR ANY EMPLOYER WHO HAS BEEN DOING
BUSINESS IN THE STATE LESS THAN 1 YEAR.

¢¥)--LJOINFLY-~OWNED~-BUSINESSY -~MEANE~-A--BUYSINESS-OPERATEON
SWNED-JOINFE¥-B¥-A-CITY¥~~OR--EOUNT¥~~ANDB~-FHE~-EMPEO¥EES~ -6F~~THE
BUSINEES~--OPERATION-~-ANB~-€ONTROLEED~~B¥--A--BOARB-~0F~-BIRECTORE
SEREECTEP-BY¥-THE~C1¥¥;-COUNT¥ 7 -OR-EMPLO¥EES~

€43 (C) "REDUCTION IN OPERATIONS" INCLUDES:
(1) THE RELOCATION OF A PART OF AN EMPLOYER'S

OPERATION FROM 1 WORKPLACE TO ANOTHER EXISTING OR PROPOSED SITE
EITHER-WiTHIN-OR-OUFSIBE~-THE-STAFE; OR

(2) THE SHUTTING DOWN WIiTHIN-FHE-BTATE OF A WORKPLACE
OR A PORTION OF THE OPERATIONS OF A WORKPLACE THAT REDUCES THE
NUMBER OF EMPLOYEES BY AT LEAST 25 PERCENT OR 15 EMPLOYEES,
WHICHEVER IS GREATER, OVER ANY 3-MONTH PERIOD.




