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2. HAS VERIFICATION OF SATISFACTORY OR BETTER
PERFORMANCE IN THE LAST ASSIGNMENT PRIOR TO RETIREMENT,

3. BASED ON THE RETIRED TEACHER'S QUALIFICATIONS,
HAS BEEN APPOINTED IN ACCORDANCE WITH § 4-103 OF THE EDUCATION ARTICLE;
AND

4.  RECEIVES VERIFICATION OF SATISFACTORY OR BETTER
PERFORMANCE EACH YEAR THE TEACHER IS EMPLOYED UNDER PARAGRAPH (5) OF
THIS SUBSECTION; OR

(V) A RETIREE OF THE TEACHERS' PENSION SYSTEM WHO:

1. A WASEMPLOYED AS A PRINCIPAL WITHIN 5 YEARS OF
RETIREMENT, OR

B. WAS EMPLOYED AS A PRINCIPAL NOT MORE THAN 10
YEARS BEFORE RETIREMENT AND WAS EMPLOYED IN A POSITION SUPERVISING
PRINCIPALS IN THE RETIREE’S LAST ASSIGNMENT PRIOR TO RETIREMENT,;

2. HAS VERIFICATION OF BEFFER—FHAN SATISFACTORY
PERFORMANCE FOR EACH YEAR AS A PRINCIPAL AND, IF APPLICABLE, IN A POSITION
SUPERVISING PRINCIPALS PRIOR TO RETIREMENT;

3. BASED ON THE RETIREE'S QUALIFICATIONS, HAS BEEN
HIRED AS A PRINCIPAL; AND

4. RECEIVES VERIFICATION OF BEFFER——THAN
SATISFACTORY PERFORMANCE EACH YEAR THE RETIREE IS EMPLOYED AS A
PRINCIPAL UNDER PARAGRAPH (6) OF THIS SUBSECTION+OR.

(5) (I) AN INDIVIDUAL WHO IS REHIRED UNDER PARAGRAPH (4)(IV) OF
THIS SUBSECTION SHALL BE EMPLOYED AS A CLASSROOM TEACHER, SUBSTITUTE
CLASSROOM TEACHER, OR TEACHER MENTOR; OR-SUBSHTUTEFTEACHER-MENTFOR IN
A PUBLIC SCHOOL THAT:
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