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(2) Upon receiving a written request from an employee, the Department
shall submit the printed statement to additional employers, if the criminal history
records check was completed during the prior 180 days.

(3) Upon completion of the criminal history records check of an employer,
the Department shall submit the printed statement to:

(i) the appropriate State or local agency responsible for the
licensure, registration, approval, or certification of the employer’s facility; and

(i) the employer.

(4) Upon completion of the criminal history records check of an
individual identified in § 5-561(c), (d), (e), or (f) of this subtitle, the Department shall
submit the printed statement to the appropriate local department of social services,
registering agency, or licensed placement agency.

(e) Information obtained from the Department under this Part VI of this
subtitle shall be confidential and may be disseminated only to the individual who is
the subject of the criminal history records check and to the participants in the hiring
or approval process.

() Information obtained from the Department under this Part VI of this
subtitle may not:

(1) be used for any purpose other than that for which it was
disseminated; or

(2) Dbe redisseminated.

(g) Information obtained from the Department under this Part VI of this
subtitle shall be maintained in a manner to insure the security of the information.

5-580.3.

(A) (1) THE REQUIREMENTS OF THIS SUBSECTION APPLY ONLY TO AN
EMPLOYEE HIRED ON OR AFTER OCTOBER 1, 2005.

(2) EACH EMPLOYEE, AS DEFINED IN § 5-560 OF THIS SUBTITLE, OF A
CHILD CARE CENTER THAT IS REQUIRED TO BE LICENSED OR TO HOLD A LETTER OF
COMPLIANCE UNDER THIS SUBTITLE SHALL APPLY TO THE CHILD CARE
ADMINISTRATION, ON OR BEFORE THE FIRST DAY OF ACTUAL EMPLOYMENT, FOR A
CHILD ABUSE AND NEGLECT CLEARANCE.

(B) THE CHILD CARE ADMINISTRATION MAY PROHIBIT THE OPERATOR OF A
CHILD CARE CENTER THAT IS REQUIRED TO BE LICENSED OR TO HOLD A LETTER OF
COMPLIANCE UNDER THIS SUBTITLE FROM EMPLOYING AN INDIVIDUAL WHO:

(1) HAS RECEIVED A CONVICTION, A PROBATION BEFORE JUDGMENT
DISPOSITION, A NOT CRIMINALLY RESPONSIBLE DISPOSITION, OR A PENDING
CHARGE FOR ANY CRIME OR ATTEMPTED CRIME ENUMERATED IN THE
REGULATIONS ADOPTED BY THE DEPARTMENT OF PUBLIC SAFETY AND
CORRECTIONAL SERVICES UNDER PART VI OF THIS SUBTITLE; OR
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