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REVISOR’S NOTE: This section is new language derived without substantive
change from former Art. 44A, § 2-106(q).

In subsection (a)(1)(i) of this section, the former references to an “overall”
budget are deleted as surplusage. Similarly, in subsection (a)(1)(iv) of this
section, the former reference to the “overall” organizational structure is
deleted as surplusage. '

In subsection (a)(1)(xviii) of this section, the former reference to “the
provisions of ” this subsection is deleted as surplusage.

In subsection (a)(2)(ii) of this section, the former reference to a period “of
time” is deleted as implicit in the reference to “period”.

Defined term: “Montgomery Commission” § 16-101
16-315. PROHIBITIONS AGAINST EMPLOYEE ORGANIZATIONS.

(A) IN GENERAL.

AN EMPLOYEE ORGANIZATION MAY NOT:

(1) INTERFERE WITH, RESTRAIN, OR COERCE ANY EMPLOYEE IN THE
EMPLOYEE'S EXERCISE OF A RIGHT UNDER THIS SUBTITLE;

(2) CAUSE OR ATTEMPT TO CAUSE THE MONTGOMERY COMMISSION TO
DISCRIMINATE AGAINST AN EMPLOYEE IN THE EMPLOYEE'S EXERCISE OF A RIGHT
UNDER THIS SUBTITLE;

(3) COERCE, DISCIPLINE, FINE, OR ATTEMPT TO COERCE A MEMBER OF
AN EMPLOYEE ORGANIZATION AS PUNISHMENT OR REPRISAL;

(4) COERCE, DISCIPLINE, FINE, OR ATTEMPT TO COERCE A MEMBER OF
AN EMPLOYEE ORGANIZATION TO IMPEDE THE MEMBER'S WORK PERFORMANCE;

_ (5) REFUSE TO NEGOTIATE IN GOOD FAITH WITH THE MONTGOMERY
COMMISSION AS REQUIRED BY THIS SUBTITLE; OR

(6} FAIL OR REFUSE TO COOPERATE IN IMPASSE PROCEDURES AND
IMPASSE DECISIONS AS REQUIRED BY THIS SUBTITLE.

(B) WHO MAY CHARGE EMPLOYEE ORGANIZATION WITH VIOLATING
EMPLOYEE RIGHTS.

AN INDIVIDUAL MAY FILE AN UNFAIR LABOR CHARGE AGAINST AN EMPLOYEE
ORGANIZATION FOR A VIOLATION OF SUBSECTION (A)3) OR (4) OF THIS SECTION
ONLY IF THE INDIVIDUAL IS A MONTGOMERY COMMISSION EMPLOYEE TO WHOM
THIS SUBTITLE APPLIES.

REVISOR’S NOTE: This section is new language derived without substantive
change from former Art. 444, § 2-106(r).
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