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(c) (1) In the event that the City of Baltimore or
any of the counties of the State fails or refuses to
participate in and administer a food stamp program [or,
pursuant to applicable federal and State statutes, rules and
regulations, fails or refuses to finance the nonfederal
portion of the administrative costs of the food stamp
program], the Social Services Administration may administer
the program in the City of Baltimore or counties of the
State. [For each period of State administration of the
program, the City of Baltimore or the county, as
appropriate, shall reimburse the State for 1its reasonable
nonfederal administrative costs. Prior to the request for
reimbursement, the Administration shall notify the
appropriate county or Baltimore City official, in writing,
as to what shall qualify as a reimbursable expense, and what
shall be the basis of the reimbursement. ]

(2) The Social Services Administration may file
an action in the court of appropriate jurisdiction to compel
the City of Baltimore or the county to fulfill its federal
requirements under this section. [The Social Services
Administration also may request the Comptroller to recover,
by withholding State moneys due to the City of Baltimore or
the county, the reasonable nonfederal administrative costs
incurred by the State in implementing the food stamp program
for the city or the county.]

SECTION 2. AND BE IT FURTHER ENACTED, That this Act
shall take effect July 1, 1979.

Approved May 14, 1979.

CHAPTER 265
(Senate Bill 499)
AN ACT concerning
Prince George's County - Employees of Sheriff

FOR the purpose of providing that certain employees provided
for the Sheriff shall be subject to the County Labor
Code for collective bargaining purposes; prehibiting
eertain--interferenee--inteo-iaber-practicess-immuniging
the-County-Exeeutive-£from-certain-eharges—-or--actions+
and---etarifying--tanguage altering certain training
requirements of certain employvees of the Sheriff's
department; and making certain employees of the
Sheriff's department subject to the Personnel Laws of

the County.




