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33 4> (3) Each employer, upon request by the
Executive Director, shall furnish a report of the separation
from employment of every individual who leaves his or its
employ. A separate notice on forms or in a manner to be
prescribed by the Executive Director shall ke returned to
the Executive Director not later +than the end of the
f second] FOURTH business or working day following the day on
wvhich it is requested by the Executive Director, but
separation notices shall not be required in case of mnass
layoffs., Failure to €file such separation notice in the
manner prescribed by the Executive Director shall subject
the employer to a penalty of from [two dollars ($2.00) to
ten dollars ($10.00) ] $5 TO $15, as determined by the
Executive Director in eack instance, for each such notice
that is not filed. THE EXECUTIVE DIRECTOR MAY WAIVE THE
PENALTY FOR CAUSE. Such penalties shall ke collected in the
manner prescribed for the collection of contributions under
this article. Provided, that the Executive Director may,
in his discretion, by regqgulation exempt any class of
employers from the requirements of this paragraph, if the
type and <character of the employment would, in the opimion
of the Executive Director make its application unreasonably
onerous or impractical. Whenever an employer expects to
lay off permanently, or for an indefinite period, or for a
period expected to exceed seven days, at or about the same




