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ECSITICNS OF THE PARTIES AND RESOIUTICN OF FACTUAL
DIFFERENCES BY AN TIMPARTIAL INDIVIDUAL OR PANEL, AND THE
MAKING OF RECCMMENLCATICNS FOR SETTLEMENT OF THE IMPASSE.

(10) "GRIEVANCE"™ MEANS A DISPUTE CONCERNING THE
APPLICATICN OR INTEFPRFTATION OF THE TFRMS OF AN AGREEMENT.

{11) “IMPASSE" MEANS FAILURE OF THE PUBLIC
EMPLCYER AND AN EXCLUSIVE REPRESENTATIVE TO ACHIEVE
AGREEMENT IN THE COURSE OF COLLECTIVE BARGAINING.

{12) "MELCIATION® MEANS ASSISTANCE BY AN
IMPARTIAL THIRD PARTY T0 RECONCILE A DISPUTE ARISING OUT OF
CCLLECTIVE EARKG2INING THROUGH INTERPRETATION, SUGGESTION,
AND ADVICE.

(13) PMPROFESSIONAL EMPILOYEE"™ MEANS A PUBLIC
EMPLOYEE WHOSE WOEK IS _PREDOMINANTLY NONROUTINE AND
INTEJLECTURAL IN CHARACTIR AND WHO IS EMPIOYED TO TEACH OBFE
BENDEEK FECFESSIONAL SERVICES AT LFAST EQUIVALENT TO 12
SEMESTEE HCUES PFR SEMESTER.

{14) MPUEBLIC EMPLOYEE" MEANS AN EMPLOYEE
EMPLOYFL BY THE PUBLIC EMFLOYER EXCEPT:

{I) EMPLOYEES INVOLVED DIRECTLY IN THE
DETERMINATICN OF FCLICY:

{(II) SUPERVISORY CR CONFIDENTIAL

EMELOYFFS; AND

(I1I) STUDENT ASSISTANTS.

(15). YEUBIIC _EMPLOYER" MEANS THE BOARD OF
TRUSTEES CF_MCNTGCMERY C(CMMUNITY COLLEGE.

(1€) “STRIKE" MEANS A PUBLIC EMPLOYEE'S REFUSAL,
IN CCNCERTED ACTICN WITH OTHERS, TO_ REPORT FOR DUTY, OR
WILLFUII ABSENCE FECM TEE POSITION, OR STOEPAGE CF WORK, OR
ABSTINENCE IN WHOLE CF_IN PART FROM THE PRCPER PERFORMANCE
OF THE TLUTIES OF EFFIOYMENT, FOR THE PURPOSE OF INDUCING,
INFLUENCING, OR COEBRCING A CHANGE IN THE WAGES, HOURS, OR
OTHEB_TERMS AND CONDITICNS OF EMPLOYMENT.

(17) "SUPEEVISORY EMPIOYEE" MEANS A PUBLIC
EMPLOYEE EAVING AUTHORITY IN THE INTEREST OF THE EMPLOYER:
(I) TO HIRE, TRANSFER, SUSPEND, LAY OFF, RECALL, PROMOTE,
DISCHARGE, ASSIGN, REW2ED, OR DISCIFLINE OTHER EMPLOYEES; OR
(II) 10 DIRECT EMEICYEES RESPONSIBLY; OR (III) TO ADJUST
EMPLOYEE GRIEVANCES; CR_(IV) TO RECCMMEND EFFECTIVELY THE
ACTICN, ST FORTH IN SUBPARAGRAPHS (I), (II) OR (III) OF
THIS PAFAGRAPH, IF THE EXERCISE OF THIS AUTHORITY IS NOT
MEREIY CF__A RCUTINE OR CLERICAL NATURE, BUT REQUIRES THE
EXERCISE OF INDEPENLENT JUDGMENT. DEPARTMENT CHAIRMEN MAY
NCT BF CCNSICERED SUPERVISORY EMPLOYEES FOR THE PURPOSES OF
TEIS_SECTICN, UNLESS THE DEPARTMENT CHAIBMEN CLEARLY PERFORM
TEE FUNCTICNS IN THIS EBRAGRAPH.




