2910 IA¥S OF MARYLAND Ch. 1015
ENCOMPATIELE-RITH—HIS-LUTIESY

4> BENELOYRE————ORGANIZATIONY — —MEANS——ANY
ORGANEZATICN-——OF—PUBLIC—EUPLOYEES -~ WHICH-HAS-AS-ONE—OQF-ITS
PEINARY-PUSEOSES-REPRESENTING-SUCH-EHPLOYERS— IN-——COLLECTIVE
BARGAININGY

48 BEXCELSIVE—-RERRESENTATIIVEL - UEANS ——AN
EMPLO¥EE--CRGCANIZATION - —HWHECH—HAS——BEEN——CERTIFIED—BY—-THE
CCHNISSICNER— RS REPRESENTINGTHE BN FLOYEES—OF-THE-BARGAINING
JHIT~

49> URACT-FINDINGU-NEANS-EDENTIFICATION-OF—FHE
#AJOR———FSSUES—EN—A——EARTICUL AR~ —INPASSEy——REVIEN—OF—THE
FESETICNS——OF—FBE——FRARIIES-——AND———RESOIUTICHN-——OF —FRACTUAL
DIFFERENCES—BY——AN——INFARTIAL—INDIVIDUAL-OR—PANEL,—AND-FHE
HAKENG-CR-FECOMMENEATICNS—FOR—SEFFLENENT - OF-—THE-INRASSE

4318y ULGRIEVANCEN-_HEANS-A-DISPUTE-GONGERNING—THE
AEPLICATICE——OR—ENTEFFRETATION OF-THE-TERNS-OFE—AN-ACREENENT~

£33y UINDASSED —MEANS——FAILURE——OF——A ——DRUBLIGC
EMBLOYEF———AND———AN———EXCLUSIVE—REPRESENTATIVE——E0——ACHIBVE
AGREEMENT—IN-THE COURSE-OF—GCOLLECTIVE-BARGAININGY

432y UMEDIAIIONM —_AEANS———ASSISTANCE—-BY—— AN
INPARTIAL——FHIRD-PARTY-I0-BREGONGILE-A DISRUTE-ARISING OUT OF
CELLECTIVE-FARCAINING—THROGGH —INTERPRETITION,——SUCGESTIION,
AND-ADBVICE~

4+13) UPROFESSIONAL-—ENRLOYEEN-—MEANS-—A—BRUBLIC
EMPLOYEE—HHO—IS—ENGALED——TIN——NWOBK——NWHIGCH-IS-PREDOMINATELY
EFNFELLECTOAL—AND VARIFEE-IN-CHABACTER-—AS—OBPOSED~~TO—ROUTINE
HENFALy—BANB ALy —NECHANIC AL, ORPHYSICAL-—WORK—RHICH-INVOLVES
PHE--CCNSISTENE—EXERCISE——OF——DISCRETION—AND——JUDCHENT—IN
PERFORMANCE,—WHICH I5-O0F-SUGH-A-GCHABAGCTER-——THAT—THE—OQUTRUT
PRODUCED——CR——THE-RESULT-AGCCOURLISHED-CANNCTI-BE-STANDARDIZED
IN-BELATICN-TO—A—GCIVEN--TINE —PERIOD)—ANB-——WHICH-—BEQUIRES
KNOWLEDCE~-OP——AN--ABVANGED—FIRE—~IN——A—FRIELD-OF-SCIENGEOR
LEARNENG-CUSTCHRARILY - ACQUIRED——BY~—A—PROLONGED—GCOURSE—OF
SEECIALIZES— I NTELLECTUAL——INSIRUGCTION—AND—STUDI—IN—AR
INSFIFLIICN-——OF ——~BIGHER-——LEARNING-——OR———A-——HOSPETAL,——AS
DISTINGUISHED —FROM-——A—CENESAL-ACADENIC-EDUCATION -OR-ERON-AN
APPRENFICESHEP——OR—FRCA——TERAINING——IN——THE —PERFORNANCE—OF
BOUTINE-MENF AL, —NANUAL - OB PHISICAL-PROCESSESY

434y LPUBLIC———EBNPROYEEYN ——MEANS——— A~ —PERAANENT
PULL—TINE—-EMELOY EE——ENELOYED-BY—TRHE-PUBLIC-EBURLOYER-EXCERT S
43— EHELOYEESENVOIVEL -~ DIRECTLY—IN—THE——DETERYINATION—OF
POLIGCY;——+IE)—SUPEBVISCRY——OR—CONEIDENTERL—ENPLOYEES~——A
RERSON-WHO-HOLDS—A—RECUDIAR-——FOLL—FINE—TEACHING—ARROINTMENT
SHALL-BE-CGNSIDERED—A-PERMANENT-EMPLOYEE-FOR—THE-PURROSESOF
THIS-SECIIONS

415) UPUYBLIC-—-ENRLOYERU _MEANS-—THE—-BOARD—OF
FRUSTPEES-CE-UONTGCUERY-CONNMUNITY-COLLEGE~

436y USTRIKFU-MEANS-A-BUBLIC-ENPLOYEELS—RERUSALy



