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(B) IN ANY DISCRIMINATION CASE IN WHICH AN_AGENCY,
OFFICER OR__EMPLOYEE_OF THE STATE OF MARYLAND 1S A
RESPONDENT, THE RULES, PROCFDURES, FOWEFS, RIGHIS AND
REMEDIES WHICH ARE APPLICABLE IN SUCH A CASE SHAIL BE
THOSE WHICH ARE APPLICABLE IN A DISCRIMINATICN CASE IN
WHICH A PRIVATE PERSON IS THE RESPCNDENT. __ HOWEVER,
NOTWITHSTANDING _ THE __ PROVISIONS_ _OF ANY 1AW__TC THE
CONTRARY, (1) AN AWARD OF MONETARY RELIEF OR_ DAMAGES 1S
NOT AVAILABLE AS A REMEDY IN ANY LISCRIMINATICN CASE IN
WHICH AN AGENCY, OFFICER, OR EMPLOYEE CF THE_ _STATE OF
MARYLAND IS A RESPONDENT, AND (2) IHE COMNISSICN_MAY NOT
ACT UPON A COMPLAINT MADE BY OR__ON BEHALF OF _A STATE

EMPLOYEE UNTIL THAT EMPIOYEE HAS EXHAUSTED AIL AVAILABLE
REMEDIES UNDER THE CODE oF FAIR PRACIICES., IN
CISCRIMINATION CASES IN WHICH AN AGENCY, OFFICER OR
EMPLOYFE IS A RESEONDENT, THE ICWEE OF THE HUMAN
RELATIONS COMMISSION INCLUDES THFE AUTHORITY TO SEEK
INJUNCTIVE RELIEF OR JUDICIAL ENFCECEMENT OF ITS ORDERS
AGAINST SUCH RESPONDENTS.

(C) IN A DISCRIMINATION CASE IN WHICH THE HUMAN
RELATIONS COMMISSION, OR A MEMBER, CFFICER CR EMFLOYEE OF

THE COMMISSION IS A RESPONDENI, THE GOVEBENCR SHALL
SPECIALLY DESIGNATE A PERSON TO PEEFORM THE _FUNCTIONS

USUALLY PERFORMED BY THE PERSON WHO IS THE RESPCNDENT.

[If the Commission has received reliable information
from any individual or individuals, and after a proper
investigation by the Commission, it shall be deterwmined
by the Commission that an officer cr esployee of a State
agency, department or board has engaged in discrimination
in hiring, firing, or any other type of activity against
any person because of race, creed, color, sex, age,
national crigin, marital status, or physical or mental
handicap unrelated in nature and extent sc as to
reasonably preclude the performance of the employment,
and if the Commission is unsuccessful in resclving the
complaint, then the Commission shall report such act to
the Governor, and he shall review the case and findings
of the Commission. If the Governor is satisfied that an
act of discrimination has taken place, he shall remocve or
suspend the officer or employee or take such acticn as he
deems appropriate under the circumstances. Provided,
however, that any removal, suspensicn, or other action
affecting any officer or employee who is ccvered by the
State merit system shall ke sukject to all rules and
requlations pertaining thereto. The authcrity of the
Ccmmission relating to discriminaticn in State agencies,
kcards or departments shall te limited to investigation,
ccnciliation, mediation and reporting to the Gecvernor as
provided in this section.]

SECTION 2. AND BE IT FURTHER ENACTEL, That this Act
shall take effect July 1, 1977.

Arproved May 26, 1977.



