NARVIN NANCEL, Governor 109

11-101. INDESTRUCTIBILITY CF CONTINGENT REMAINDEBRS.

ARY CCETINGENT REMAINDER ARISING UNDER ANY WILL OR
INTER VIVOS TRAPSFER SHALL BE CAPAELE OF TAKING EFPECT,
REGARDLESS OF THE DETERMIBATION OF ANY PRECELING ESTATE
OF FREEHOLD, IN THE SANME NMARNER ABD IN ALL RESFECIS AS IF
THE DETERBIBATION HAD NOT HAPFENEL. IT IS ROT NECESSARY
TO APPOINT TRUSTEES IO SUPPORT THE CONTINGENT RENAINLCER
IN OBDER TOC FREVENT THE DESTRUCTIONM OF IT.

BREVISOR'S NOTE: This section preserstly appears as
Art. 93, §t11-101. The only changes are in
style.

11-102. BOLE AGAINST PERPETIUITIES—EXCEFTIONS.

SUBSECT I0 §§4-409 AND 11-103, THE COCMMCN-LAW ROLE
AGAINST PERPETUITIES AS NOW RECOGRIZEL IN THE STATE IS
PBESERVED, EBUT THE RULE DOES RCOT AFPLY IC THE FOLLOWING:

(A) [[CEMETARY)) CEMFTEFY PERPETUAL CARE.

A LEGACY OR INTER VIVOS CONVEYANCE HAVIRG A VALUE OF
$5,000 OR LESS, OR OF ANY BURIAL LOT OF ANY VALUE, IN
TEUST OR CTHERWISE, FOR THE PURPOSE OF FROVIDING FOR THE
PERPETUAL CARE OR KEEPING IN GOOD CRLER AND CONDITION, OR
BAKING BREPAMIBRS TO, ANY LOT, VAULT, BAUSOLEUM, OR OTHER
PLACE OF SEPULTURE BELOMNGING TO ANY INDIVILDUAL OR SEVERAL
INDIVIDUALS 1IN ANY [[CEMETARY]] CEMETEEY OR GRAVEYARD,
THE LCYS IN WHICH ARE INTENDED FOR THE EURIAL OF MEMBERS
OF THE FAMILY, FAMILY CONNECTIONS, RELATIVES, OR FRIENDS
OF THE OWREBRS, OR THEIR SUCCESSORS IN OWNERSHIP.

(B) TRANSFER FRON CHARITABLE <CORPORATION ON
CONTINGENCY.

A LEGACY OR IBTER VIVOS CORVEYANCE INTENDED TO
TRANSFER ASSETS FROM ANY CORPORATION INCOBPORATED FOR
CHARITABLE OBJECIS, TO ANY OTHER CHARITABLE CGRPORATION
ON A CONTINGENCY OB FUTURE EVENT.

(C) TRUST [LOF)) FOR EMFLOYEES.

A TRUST CREATED BY AR EMELOYER AS PART OF A PENSION,
STOCK BONOS, DISABILITY, DEATH BENEFIT, FBROFIT-SHARING,
RETIBREMENRT, WELFARE, CR OTBER PLAN FOR THE EXCLUSIVE
BENEFIT OF SOME OR ALL OF THE EMFLOYEES OF THE ENPLOYER
OR THEIR EENEFICIARIES, TO WHICH CONTRIEUTIONS ARE NADE
BY TNE ENPLOYER OR EMPIOYEES, GR BOTH THE EMPLOYZR AND
EBFLOYEES, FCR THE PURPOSE CF MAKING DISTRIBUTIONS TO OR
FPOR THE EENEFIT OF EMPLOYEES OR THEIR BENEFICIARIES OUT
OF THE 1INCOME OB PRINCIPAL OR BOTH THE INCOME AND
PRINCIPAL CF 1HE TRUST, OR FOR ANY CTHEF PURPCSES SET OUT




