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1 . iegislaﬁiyefQQ{&Z ’I“fﬁihh the only reason’ee‘woﬁieh‘t‘

2 have"recdmmended that the salary femain'the same ie'ehat_

3 I think it was a general feeling among the members o[
A_4n the subeommittee that prusent ealaries are inadequate

5 and we didn't want to freeze it. o
6 MR, WARTINBAU: Mr. Chairman, T thlnk ‘the

7 problem is that first of all’ the nature of the ].,;

8 Leglslature is probably:éoing to be quite different
.'?: so that present salary whether 1nadequate or not isn t
10 '_going to be adequate f01 a-new Leglslature‘h

) 7?’j T i s the idea you qéhig;want QTMW.”u g

12 legislaE1vejhody voting on’ its own salary. Somewhere

34 féh“heve“to adopt a salary for the next Leglslature..

1 ‘ It_ééams te uc.th ce. 1tut10n ,cpnveueieh is *call"
15 &the bhly body that can do that.' The onlyithiﬁghl an
‘18 [ . objecting to here is you say they should de Ehis by

17 : leg151étion_of soﬁething. I.think if they are gdiﬁg to_'

18 : do it and you don't went it as a permaﬁant berf of»ehe;} i: :
9 const1tutlon, you would cither adopL it as a schedule % ERE
20 as. part of the c0ﬂst1tutlon or ds a clause of the condtitu-

tion whlch would automatically drop out after four years.

THE JACK SALOMON REPORTING SERVICE
163 Fqutable Baillirg . . .
Court Reporiers Baltimore 2, Manliod Lesingron 9473




