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1 1 would not be proud of, that didn't do a good job, but

N

there is a danger, of course, that they may, but they

3 loven't done it, and so I -don't see any reason for changing
4 it unless you have something better. .
5 Should the merit systém for appointments and
6 | promotions be extended to all State emplofeeé éther than

7 department heads?

8 I believe that department heads should have
9 some leeway in the selection of key personnel, such as
10 vardens of penal institutions and institution heads. The

. ' 11 Merit System should be extended to include all below departy

12 mznt heads and top sub-agency heads. I can think of no

13v group of full-time employees who should not be entitled to
14 the protection of the Merit System.

15 Should the Governor be given the power to alter
.16 the functions of the administrative departments to the

17 extent necessary for efficient adminiétration?

18 Yes. How else, of course, can he manage?

19 Minor matters, particularly so, especially

20 with the budget, if not definitely set up by legal act.

21 Should the Governor have the povef to require
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