THE ECUMENICAL INSTITUTE
ST. MARY'S SEMINARY &
UNIVERSITY

We offer accredited M.A. level evening courses in
theology for women and men of all faith traditions.

Some of the classes beginning Sept. 6th:

Jesus in the Synoptic Tradition
Leaders of the Black Church
Perspectives in Black Theology
Moral Decision Making
Ethics in the New Testment
Curriculum for Religious Education
Urban Ministries

For a free brochure with complete course listings, call
301-323-1463 or write to 5400 Roland Ave., Baltimore,
MD 21210. :
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Investigative grant awarded Coppin

Coppin State College was the recent recipient of an Investigative Summer Grant from the Na-
tional Park Service. Pictured during the ceremony are (left to right) Dr. Carlton Molette, vice
president for academic affairs at Coppin, Richard Stanton, superintendent of the C&O Canal
for the Park Service, Dr. Cynthia Neverdon-Morton, project coordinator, Dr. Calvin W. Burnett,
president of the college and Dr. Mary Wanza, director of the library.

Coppin State College has
received an Investigative
Summer Grant from the
National Park Service for the

purpose of Infusing the
African-American Presence

into The Interpretation of the
C&0 Canal/Potomac River
Valley. The grant period is

Baltimore County Community Colleges.

July 1 through Aug. 11, 1989.

The objectives of the in-
vestigation are to review the
holdings of the C&0O Canal
Archives. To collect data
relating to the African
American' involvement with

_the C&0O Canal.

To identify and interview
selected African Americans
who were involved with the
C&0O Canal. To review C&0O

related literature,

photographs, and artifacts at
selected resource centers.

To develope an annotated
listing of the relevant printed
materials, artifacts,
photographs, persons, and
sites. To prepare a five year
work plan which will facilitate
the infusing of the African
American presence into the
interi)retatlon of the C&O
Canal/Potomac River Valley.

Harford offers Saturday business course

Accounting Principles I and
Principles of Management
will be offered on Saturdays
during the upcoming Fal?:s
16-week semester on Harford
Community College’s Bel Air
campus. The 1nnovative
scheduling format allows
students with hectic schedules

during the work week (o
register for two three-credit

classes.

Accounting 101 is offered
from 9 am. to 11:40 a.m.,
followed by Principles of
Management, from 12 noon to
2:40 p.m.

Journalism

There is Ferhaps no clearer
indice of the state of
minorities in the newspaper
industry than the history of
blacks at New York City's
Daily News over the past 20
years.

The paper has the highest
percentage of black reporters
and editors —13 percent—of
the city’s four major dailies,
and devotes enough of its
political analysis section to
the black and Hispanic com-
munities, that one prominent
black state legislator claims
that it is the city’s best black
newspaper.

But things have not always
been that way. The paper had
only two black reporters and
no editors on an editorial staff
of 600 people in 1967.

The black community—
soon to encompass a quarter
of New York City’s ation
—was largely absent from the
paper’'s pages.

n the newsroom, it was not
uncommon to hear minorities
openly described by such
derisive terms as ‘‘bongos,’
“street walkers’’ or ‘“‘banjos.”

In the 20 years since the Na-
tional Advisory Commission
report, the newspaper in-
dustry has on the surface, at
least, witnessed somewhat of
a turnaround.

Under pressures from

blacks already employed in_

growing dem
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Careers in communications:

The doors are open!

the business and from the
aphic weight
of blacks, and from Hispanics
and Asians crowding into the
nation’s cities, the number of

minority reporters and
editors - employed at daily
newspapers has grown to 7
percent of their editorial per-
sonnel, according to the most
recent American Society of
Newspaper Editor’s survey.
Though this is a far cry
from the 20 percent of the
total population that these
groups constitute, editors and
personnel directors at a
number of daily newspaEers
claim that they are making
strong efforts to recruit
qualified minority editorial
personnel. :
But most authorities admit
that progress has been
agonizingly slow. A number of
egitors say that the
newspaper industry is no
where near reaching the goal
set by the National Society of
Newspaper Editors in the late
1970’s. have newsrooms fully
integrated by the year 2000.
One of the most common
complaints voiced by editors
is that they receive such a
small number of employment
requests from minorities that
it is practically impossible to
fully integrate their staffs.
Conditions at the elite, top
10 newspapers with their
higher salaries, greater

The UMBC

Oftice of Continuving Education
has the following positions open:

PROGRAM ASSISTANT

resources and more varied
reporting environments is
somewhat better in this
regard.

The Washington Post, the
Baltimore Sun, the New York
Times and other papers of
similar caliber generally
have staffs where 10-15 per-
cent of their reporters and
editors are minorities.

William Adler, the cor-

rate manager of the New

ork Times, where the
editorial staff is 11 percent
black, says that his paper
does not have a problem
recruiting qualified minori-
ties.

“We have to compete with
the major television networks
and other major papers for
minorities, but we can offer
such inducements as travel
abroad or placement on our
Washington desk.”’

Excerpted from The Crisis,
June/July, 1989 by David
Haltchett)
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The black press has provided careers for minority jour-
nalists for over 100 years, and still provides a venue for
black journalists. The world is open now, but the satisfac-
tion of a black writer plying his skill at a black publica-
tion provides a complete sense of fulfillment.

COMMITTED

TO
- EXCELLENCE

® Four-year undergraduate and graduate,
liberal arts and sciences and professional
studies

A full-time contractual position is available in the Of-
fice of Continuing Education. Start due: September 15.
Salary Range: low to mid-twenties. Bachelor's degree
required. Experience in education and administration
preferred. Duties include coordinating summer grant
programs, academic day camps, Saturday academic

programs for children, and outreach to local high
schools.

CONTRACT TRAINING LIAISON

This position is responsible for establishing and coor-
dinating contractual relationship with business and in-
dustry for training, research and consulting; and for

planning and administering on-campus continuing pro- :EA
tessional education programs. Bachelor’'s degree re-

quired. Professional level work-experience in higher msmuuﬁ

education (preferably continuing education) required;
STATE UNIVERSITY

Tl_le Degree of
Difference:

lnvnla cnllege IN MARYLAND

Graduate Programs Include:

Computer/Engineering Science
é

Modern Studies
COLLEGE

Pastoral Counseling
don't carry much weight anymore.
RINE A , Mo sy kg M LN MARY EAND |
ESSEX 522-1263 DUNDALK 2826700 CATONSVILLE 455-4555

2 : L.oyola College in Maryland

i Cator‘SV“Ie Cmmun'ty CO||ege 4501 North Charles Street
Dundalk Commumty Co“ege@ Baltimore, MD 21210-2699
e ESSEX COMMUNITY COLLEGE

® Enrollment of over 4,000

® 17 to 1 student/faculty ratio

e Affordable costs; scholarships and financial
aid available

® Beautiful mountain setting in western
Maryland

Fducation

F

If vou're think-
ing about going to
college, there are pro.
bably a lot of things
weighing on your mind.
Like the personal challenge
time restraints. .. and high costs.

But at the Baltimore County Com-
munity Colleges, vou'll receive full
academic guidance and support. .. flex-
ible scheduling ... and surpnsingly low fees
This fall, come 1o one (ﬂ the Baltimore
County Community Colleges. Because all of
vour worries about returning to college really

® 17 varsity sports competing in NCAA
Division 1l

Speech-Language Pathology/Audiology
I’pllhill{‘ﬁh

Fxecutive MBA

Fellows MBA

M.S. in Finance

Professional Development Programs

For more information, call or write
Office of Admissions
Frostburg State University
Frostburg, Maryland 21532-1099
(301) 689-4201
In Maryland, call toll-free: 1-800-553-FSU-1

Salary; mid-twenties.

Letters of application and resumes for both posi-
tions should be sent by August 11, 1989 to: Of-

fice of Continuing Education, UMBC, Baltimore, MD
21228. UMBC is an AA/EOE.

For more information, call (301)532-5020.
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