SUDAN AT THE CROSSROADS:

What Happens Next?

There s a saméness that
characterizes life in and around
the town of Damazin, the capital
of Blue Nile Province in eastern

Sudan. The white, hot dusty
terrain is flat as far as the eye can

see; the only relief is the block - .

shaped dwellings that make up
the town.

Damazin typifies a classic
Moslem lifestyle, which has
endured for centuries. The
townspeople awake early to do
their marketing while the sun is
merciful. By midday, they return
to shady resting places, moving
only to perform the traditional five
daily prayers.

A similar ritual of life is ob-
served throughout the Blue Nile

. Province and northern Sudan.

During the dry season, farmers
ke Hamid Khaliefa Jaroat, of
Kenana who lives near the village
of Gulam Alla about nine miles

north of Damazin, prepare their

What's good for the ::ouutry, according to the
experts, may not be good for the little farmer.
Many Africans view large -scale agriculture proj-
ects as death to the small landowners.

By Emmett George

fields for the planting that follows
the late spring rams.

There are 20 people in Jaroat's
household ; each is responsible for

preparing a certain amount of land

for the planting. Each year itis the
same. Jaroat plants the traditional
sorghum (dura) and sesame crops
and waits for the rain to make
them grow. He never gives
serious thought to rotating the
crops, or to introducing new
staples, or cash crops.

After the planting, the women
resume the tedious task of hauling
water to the villages. The men
carry on a constant war against
the termites and rats that raid
their makeshift grain storage bins.

Down the road, Jaroat’s Fulani

neighbor, Jaj Balwo, is super-
vising his family in an identical
routine. Still further north at the
village of Shanisha, Garm Alla
Mustata and his Gammose
tribesmen also prepare for the
Spring rains.

Mustafa has assigned his family

the job of cultivating five acres. __

Two and a half acres will be
planted with sorghum, the rest
with sesame. The plan is the same
as it was last year and the year
before that.

Throughout Blue Nile Province,
the pattern has repeated itself for
generations. The small farmer
ckes out a meager living from
traditional food crops. Since his
survival is at stake, he sticks to

»
proven methods and resists ex-

perimenting with new crops or
new techniques.

He lives almost exclusively on
dura; only the most skillful farmet
will risk crops such as tomatoes,

potatoes, or maize. The common"”

diet of dura is supplemented with
bird, fish, goat and, on special
occasions, beef.

But in startling contrast to this
simple, unchanging way of life,
modern, mechanized farming,
largely funded by outside in-
terests, is coming to Sudan, and
its advent spells trouble for
Jaroat, Balwo, Mustafa and the
others.

The growing emphasis on large
scale agricultute in Sudan reflects
the government’'s desire to turn
huge sections of the vast territory
to food production.

Adding fuel to this way of
thinking is a multi - million dollar
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In the modern Arfny people
learn modern skills. Sophisti-

cated skills that are often valu-
able in civilian
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People who enlist 1n the

Delayed Entry Program can

get their choice of training
guaranteed 1n

writing.

Then they wait (up to 12 months

for high school graduates)

until it becomes availat?le. It
they join right away, their choice
is limited by what’s needed.
Either way, the training they
choose and qualify for
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their free time. Most posts have

N Most soldiers work in
the specialty for which
they’re trained and get
daily hands-on expe-
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rience. They learnteam- ¥ §

work, responsibility,
and the pride of doing

ajob right. There’s no military hardware

IT°S NOTALL WORK

The Army really helps 2SS

young people enjoy

to replace the human heart,
no computer to out-think the
brain. We need people. We
are people. And we're a
chance for today’s young men
and women to share the

pride that )
comes from

serving their

country.

\

gyms, SWimming pools, libraries,
and clubs to help them relgx.

Starting pay is more than

$448.80 a month, betore

tions. Plus room, board, and
health care. And a chance

to take up to 30 days
paid vacation. Even

the first year.

deduc-




