—Wonderful world of teaching

(Continued from Page 9) special school
,psychologist, reading
specialists, or guidance
counselors. Often these
Jobs require special
CeTtirication as well as
special education.

rends of entry into the
profession continue, As a
result, prospective
leachers are likely 1o
face keen competition for
JODS.

The prime sources of
teacher supply are
recent college graduates
qgualified L0 teach
secondary school and
lcachers seeking (o
reenter the profession.

Although reentrants
have experience in their
favor, many schools may
pretfer (o hire new
graduates who command
lower salaries and whose
lraining 1S more recent.

Pupil enrollment is the
basic factor underlying
the demand for teachers.
The National Center for
EEducation Statistics
. projects that enrollment
| 1n secondary schools will
. decline and, in turn,
- reduce the demand for
. leachers.

As a result, over the
1976-85 period, nearly all
lcaching positions will
stem from the need (o
replace teachers who
die, retire, or leave the
profession for other
reasons. Thus, an in-
creasing proportion of
prospective teachers will
have to consider alter-
ratives o secondary
| school teaching.

== lthough the overall

| ook for secondary
| hers indicates a
T hly compelitive

‘market, employment
.conditions may be more
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1 vear of professional
education beyond the
bachelor's degree and
several —years ..ol _suc:
cessful classroom
leaching.

Only a small
proportion of secondary
sCchool leachers,
however, advance 10
administrative posttions.

Some  experienced
teachers with  specitic
preparation may work as

Employment Outlook

The supply of secon-
dary school tleachers
through the mid-1980s
will- greatly exceed
anticipated require-
ments & past
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"CALL or
WRITE

EQUAL Opportunity Employer’

Looking for an emplover
who iIs looking for
Professionals?

Then look to the

AURORA
Public Schools

Locoted in Denver-metro area, Aurora has been described as the “geteway 1o the Rockies.” In
oddition fo its easy occess to Colorado’s mountains and their scenic and recreational benefits,
Aurora offers all of the secial, cultural and educational benefits of metropolitan suburb. The
school district offers a $11,717-$23,534 salary range ond liberal fringe benefits,

Aurora is LOOXING for teachers
who are searching for better ways .. :
who want to grow .. who are

Professionals

For an applicat.on or additional information plaase contact
CLEOBREEZE, Minority Aftairs Spnecialict
Division of Personnel

AURORA PUBLIC SCHOOLS

1085 PEORIA STREETYT AURORA, COLORADO, 80011
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" National

favorable in certain

fields.

According to a recent
survey, the supply of -
leachers of vocational
subjecls was not
adequate to meel the
demand.

Mathemaltics, naturall
sciences, and physical
science should not ex-
perience as large an
oversupply as some
other subjects.

Earnings and Working
Conditions ‘

According to the
Education
Association, public
secondary schools
leachers averaged
$12,395 per year in 1975.

This is one and one-half
limes the average for
nonsupervisory workers
IR private industry,
excepl farming.

Generally,
were higher in Lhe
Northeast and in Lthe
West than they were in
the Southeast and in the
Middle States.

In school systems with
enrollments of 6,000 or
more, beginning
leachers with a
bachelor's degree earned
average salaries of $8,233
In Lthe school year 1974-75.

New teachers with a
master’s degree started
dl. $9,159 a year.
Beginning teachers could
expecl regular salary
Increases as they gained
experience and ad-
ditional education.

salaries

A recent survey of
teachers
the
average required school
in
secondary schools was 37

public sch

indicated hat

week for those
hours.
However,

leaching dulies,

consideration, the

slightly more than 48.
In some

plemlentary pay
cértain

activities such

extracurricular

dramatics,
publications.

Some public school
leachers also work in
systems
summer.
Others hold summer jobs

school

Ltheir Sschool
during the

outside Lthe

system.

While many teachers
work the traditional 9-
month school year with a
summer
vacation, some districts
have converled L0'a year-

J-Mmonth

round schedule.

Teachers on this tLype
of schedule may work 8
weeks, be on vacation for
1 week, and have a 5
week midwinter break.
Laws in 38 States and the
District of Columbia
ensure the employment
of . those who +*have
achieved tenure status.
Laws requiring collec-
live bargaining of wages,
hours, and the terms and
conditions of em-
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when all
In-
cluding meetings, lesson
preparalion and other
total
number of hours spent
working each week was

schools,
leachers receive sup-
for
school-related
as
coaching in sporis and
working with students in
ac-
livities, such as music,
or school

© presentations in |
classes, depending on th¢
subject, interest, ang

ployment cover in
creasing numbers o
leachers.

COLLEGE AND
UNIVERSITY
" TEACHERS
Nature of Work

Each year thousand.
of  "Americans
college. Some view
college ‘as a persona
enrichment experience
Others seek highe
education to . obtain
licrative and interesting
Job. Many persons atten
college for a variely o
reasons.

To meet these diver
sified demands, college:
and universities hir
well-educated teacher:
lo provide instruction i
various subjects.

e

The primary functio
of the
university teacher is i
present 4n
analysis of a particula.
subject malter.

Many teachers conduc
a variely of courses sucl
as a basic, freshmai
English compositior
course and an advancel

peotry class for student’”

majoring in English
Many instruct
dergraduates only, whils
some instruct both un
dergraduates an
graduate students. '
Still fewer instrucj
only graduate student
Usually, the more e

perienced and educated®
{thés

leachers conduct
nhigher level classes.

College and university
varioug
thel &

leachers use

level of their students
Some conductl larg®
lecture classes for basic

college o

in-deptl:

un .

enle;

»

courses while others lea« .

advanced seminars witl
only a few students. Stil
others work primarily i
laboratories for subject]
such as biology
engineering, 0

chemistry.

Some teachers hav
lhe aid of teaching
assistants who wusuall
are studying

circuit television,
recorders.

Lap: :
and othel

machines {requently ar

used,
To be effective, colleg

leachers must keep u®

with developments i’

their field by readin®
pa,

current malerial,
Licipating in profession:
activities, —and con
ducting research. ,

Some publish boo
and articles. The i
porlance of research an
publication varies fro

one institutional level
another,

For example, a rece
survey indicated th:

(Continued on page 11
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more than one-third of
the Ph.D. faculty in
doctorate level science
and engineering
departments spent more
than half of their time in
research activities. ‘

Research usually is
siressed more al 4-year
colleges and universilies
than at junior and
communitly colleges.

In addition (¢ tlime
spent on preparatlion
instruction an
evaluation, ool and
university teachers
participate in facul
activities; work wi
student organizations
and act as student ad-
visors: work with the
college administration;
and in other ways serve
the mstitution and the
commumty.

Those who are
department heads have
supervisory and ad-
ministrative duties.

Places of Employment

In 1976, about 593.000
leachers weorked in more
han+3,000 co
universities. A 1 70
percent of them taught in
public institutions.

An estimated 441.000
were full-time senior

and

statt; about 145,000 were

part-time assistast in-
structors, teaching
tellows, teaching
assistamts, or labora
assistants who ai
these teachers while
studing for their ad-
vanced degrees.
O full-time {aculty,
about ome-third weach
universities; about two-
iths work in <4-year
colleges; and aboul one-
titth teach in 2-year
1':1]]@8“

About two-thirds of the
leu‘:jully in universi
and 4- r ps teach
in public uul!tluou;
more than nine-tenths of
the facuity' im 2-vear
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Long Isiand, New York
Seeks applicants for all
teaching areas (except
Elementary)
for future hatf-yvear &
full-yolr
(non-probationary )
Recent grads en-
cour aged %0 apply
Must be New York
State certified
If interested please
send resume %
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academic,

.

mstitutions work

munity colleges.

Training, Other
Qualifications,
and Advancement

M ost
universit
classifie in
academic ranks:
structors,
professors,
professors,
professors.

college

About 75 percent of all
facully are assistant,
full

the
three ranks equally

distributed. Twenty

associalte,
professors,

or
with

percent are instructors.

Mosh inexperienced

persons are hired as in-
structors and must have

leasl a master's

degree and at least a
year or two of experience

al

as an instructor.

Appointmenis as
associale professors
{requently demand the
doctoral degree and an
additional years or
more of college teaching
experience. For a full
professorship, the
doclorate, exlensive
leaching experience, and
mnmd articles and

Ks usually are
essential.

In addition to ad-
vanced study and
college-evel teaching
experience, ouuundl&u
a -
ministrative and
professional con-
tributions influence
advancement.

Research, publication,
and work experience n a
subject are may hasten
advancement.

Employment Outlook
College and university
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in
public junier and com-

and
facullty are
four

in-
assistant
associate
and full

teaching candidates are
expected to face keen

competition through the

- mid-1980’s.

Although

these

teachers

profession.

The number of Ph.D.
recipients alone, in fact,

is likely to exceed the

expected number

openings
Therefore,
creasing
prospectlive
teachers,

especia

demand far
IS ex-
pected to increase, the
number of master's and
Ph.D. degree recipients
iIs expected to
exceed all
resulting from growth
and separations from the

greatly
openings

in-
rtion of
colle

fiy

those with only master’s

sSee
Go

will have (0

nonacademic jobs.

vernmenlt

and

private industry should

rovide some

posilions,

ut some persons holding
aduale degrees may
ind it necessary (o enter

occupa

not

required

study
Those*

teachin

find

portunities al

tions that

' seeking

the . best

have
iraditionally
advanced

a
position will

public

colleges and upiversities.

The basic faclor un-
derlying the demand for
teachers is

enrollment.

\

Newport News, Virginia
Wusra't's good to fve and wark!

college

During the 1960s and
teacher
panded
growth in both the
number _of college-aﬁe
and the

proportion of 18-21-years-
olds enrolled in college.
Enrollments are ex-
increase
through the mid-1980s
decline
somewhat, but 10 a level
higher than at

earl
due to

persons

pecled

and

1970s,

emplioyment “ex

. then

esent.

S a result, t

number of
needed over the period is

teachers

expected to rise.

The type and level of
the institution
extent o which it wishes
to upgrade ils faculty

and

also will influence

demand for teachers.

Althou enrollments

are expecied
4-year

in the

to stabilize in
colleges and universities
institutions, in-
junior
communily
m wan' (0 hire ad-
Ph.D.s
upgrade their faculties.

many
cluding

ditional

colleges,

\

Conditions

Earnings varied
widely according to
faculty rank and type of
institution. In general,
teachers in public in-
stitutions (in both 2-year
and 4-year schools)
averaged higher salaries
than teachers in private
schools in 1975-76.

Salaries ranged from
an average minimum  of
$7,272 for instructors in
privale 2-year in-
stitutions, 10 an average
maximun? of $25.387 for
professors at 4-vear
public institutions.

In 1975-76, about one-
third of all institutions
paid according to salary
schedules by rank. On
the average, more public
than privale institutions
had these schedules.

t: institutions without
schedules, a college
senale often determined
salaries according o a
general set of criteria.

Since about 2 out of 3
college teachers have 9
10 10-month contracls,
many have additional
summer earnings from
research, writing for

publication, or other

employment.

Hoyalties and fees for
speaking engagements
may provide additional

- earrnings. Some teachers
also undertake ad-
ditional teaching or
research projecis or
work as consultants.

College and umversity
leachers also may enjoy
certain benefils, in-
cluding tuition waivers
for dependents, housing
allowances, travel
allowances, and paid
leaves of absence

Colleges Lypically
grant a semester s leave
after 6 or 7 years ot
@ ployment.

bout 85 percent nlﬁ

total

college,. and univer
teachers work
stitutions that
lenure systems.

) the full-time
teachers employed in
these institutions, over
one-half are tenured

Under a tenure
system, a teacher
usually receives l-year
contracts during a
probationary period
ranging from 3 o 7
years, some universities
award 2 or 3J-year
conlracts.

mm In-
have

the

the

and

o

This, coupled with an
large

ly of PhDs, will
make it especially dif-

increasingly

ficult

for

masiter's

UNIVERSITY

degree holders to find

teaching positions in 4-

year institutions.

Earnings and Working

Apply to: Assistant Superintendent
Persomnel Services

Newport News Public Schools

12465 Warwick Boulevard,

P O. Box 6130

Newport News, Virginia 23606
eAn Equal Opportunity Emplovere
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TAKE A GOOD
LOOK: AT

einnovative Programs

eAftractive Salary and

Fringe Benefits

eDynamic and Growing Community in
Baltimore/Washington Area

F THESE INTEREST YOU

CONTACT
DIRECTOR OF PERSONNEL - LAS

HOWARD COUNTY PUBLIC SCHOOLS

8045 - ROUTE 32 COLUMBIA, MD X044

»
SOUAL OPPORTUNITY EMPLOYER

-~ COUNSELOR EDUCATOR:

Wded:‘nMC
ton for fall, 1980 (subject




