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school system or transfer
which
experience
and has a higher salary

LO another
recognizes

scale.

Some leachers may
advance Lo - supervisory,
or
specialized positions.
these

require ad-
iraining and

administrative,

Often, however,
positions
ditional

certification.

As a result, for most

eleme
leachers are expecled to
face competition for jobs
of their choice through

advancement
consists of higher pay
rather than more
responsibility or a higher
position.

leachers,
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® Speciol kd. Teachers

® Speech Therapists

® Physical Therapists

® Occopational Thesapists

® Math Teachers

® Bi-lingual candidates
enowaged to apply
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~continue in line with past

the number of
persons qualified to
leach iIn elemenlary
schools will exceed the
number of openings.
The basic sources of
leacher supply
recenl college graduates
qualified to teach at the
elementary level and
leachers seeking reentry
10 the profession.
Reentrants, although

irends,

“ more eéxperienced, will

face increasing com-
peli?n from new
graduates, who com-
mand lower salaries and
have more recent
raining.

Pupil enrollment is the
basic factor underlying
the need for teachers.
Because of fewer births
in the 1960s, elementary
enroliments have been
on Lhe decline since 1967,
when they peaked at
nearly 32 million.

The National Center
for Education Statistics
projects that by 1982 the
downward enrollment
i¥end will halt at a level

of 28 million, and
enrollments again will
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advance to about
million by 1985.
Teachers will be
needed to fill new
positions created by
larger enrollments; to
replace those who are not
now certified, Lo meet
the expecled pressure for
an i1mproved pupil-

29

leacher ratio; and to fill
positions vacated hy

leachers who retire, die,
or leave the profession
lor other reasons.

However, a decline in
‘he projected number of
children born over the
next decade could lessen
the demand for teachers.

While the trend has not
been clearly established,
since 1970 wom?m have
continued to have fewer
children, and according
l0 a recent survey, they
expect to continne
having smaller families
than was common 10
vears ago.

>everal factors could
alter the outlook for
leachers. Increased
emphasis on: early
childhood education, on

special programs for

fisadvantaged children,

and on individual in-
Struction may result in
larger enrollments,
smaller student-teacher
ratios, and consequently
an increased need for
leachers.

Possible
restraints for
educational services, on
the other hand, might
limit expansion.

Earnings and Working
Conditions

According (o the
National Education
Association, public
elementary school
leachers averaged
$11,870 a year in 1976.
~Average earnings in
1976 were more than one
and one third times as

earnings for all non-
supervisory workers in
private industry, except
farming. Generally,
Slates in the Northeast
and in the West paid the
highest salaries.

Collective bargaining
dgreements cover .an
Increasingly large
number of teachers. In
1976, 31 States had
enacled...  laws... that
required collective
bargaining in the teacher
contract negotiation
process.

Most public school
systems that enroll 1,000
students or more bargain
with leacher
organizations over
wages, hours, and the
lerms and conditions of
employment. -

Public school systems
enrolling 6,000 or more
puptls paid teachers with
a bachelor's degree
average starting salaries
of $8,233, a year in 1974-
75. Those with a master's
degree earned a starting
average of $9,159 a year.

Public elementary
school teachers worked
an average of about
thirty-six and one-half
hours a week in 1976.
Additional time spert
preparing lessons,
grading papers, making
reports, attending
meetings, and super-
vising  extracurricular
activities increased the

budget

lotal nuntber of hours to
aboul 46.

~ln...addition to their
regular. . teaching
assignments, some
eilemenltary school
leachers teach summer
sessions, take courses, or
work at other jobs, such
ds camp counselors.

Most elementary school
leachers work d
lraditional LlWoO-
semester, 9-month school
year.

Some, however, work
in year-round schools
where 'they work an 8-
week session, are off 1
week, and have a longer

This type of schedule
may make {inding ad-
ditional employment
outside of the school
svstem dilficull.

Teachers spend much
of their time walking,

kneeling, or even sitling
For

floor.
kKindergarten

on the
example,

lcachers may join their
students on the floor to
linger painl, cul _oul.
do other

pictures, or
cratlts.
Employment
leaching i1s steady, and
business

vears.

sources of Additional
Information

Information on schools
and certification
requirements  1s
available from local
school systems and State
departments of
education.

Information on the
l'eacher Corps, in-
lernships, graduate
tellowships, and other
information on teaching
may be obtained from:

U.S. Department of
Health, Education, and
Welfare, Office of

Fducation, Washington,
D.C. 20202,

Other sources of
general information are:
American Federation
ol Teachers, 1012 14th St..

NWL, Washington, D.C.
06,

National Education
Association, 1201 16th St.
N W Washington,
D.C. 20036.
SECONDARY SCHOOL

TEACHERS

Nature of the Work

1N

conditions
usually do not affect the
market for téachers. In
1976, 38 States and Lhe
District of Columbia had
lenure laws that insured
the jobs of teachers who
had successfully taught
tor a certain number of
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thin a teacher’s
lized subject area,
or she may teach a
oIy ol courses. A
| studies teacher,
cxample may -
uct two 9th grade
¢S Iin American
ory, two 12th grade
~¢s in Conlemporary
crican Problems, and
ther class in World
yraphy.
or each class, “he
cher develops lesson
prepares and
¢s examinations, and
ange other activities,
) as a class project 1o
L 15€ an urbhan
lcvelopment plan for
" CItY.
cachers also must
gn  their classroom
~entations to meel the
lividual needs and
ities G. their
dents.
hey may arrange
oring for students, or
¢ advanced assign-
LS for nighly
tivated pupils.
cognizing the needs of
h student can be
licult because most
ichers conduct five
arate classes a day.
leachers use a variety
Iinstructional
alerials including
ms, slides, and com-
wr lerminals. They
0 may arrange for
cakers or ll‘ipS 10
lpplement theilr
issroom lectures such
a visit Lo the
netarium after a
cussion on the earth's

A1100N.
NOonme

1P

leachers (rain
wients for specific jobs
v graduation such as
|ding, auto mechanics,
distributive-education.
¢vse leachers instruct

million
Hi-secondary schools.

schools.
work in all parfs
counltry, teachers are
concentrated
and in suburban areas.

small

combination

District of

sCchool

Placesof Empioyment

In 4976, more than 1
leachers taught

More than 90 percent of
them tlaught in public
Although they
of the
In cities

According to recent

survey, slightly more

than one-half of all public

secondary---teachers
leach
schools; about one-third
leach at the junior high
level.

In senior high

Aboutl one-tenth
leach in junior-senior
high schools, and a very
number  are
clementary-secondary

leachers.

Traming, Other
Qualifications,
and Advancement

All 50 States and the
Columbia
require public secondary
teachers (o be
certified. Many Stlales
also require certification
of secondary teachers in
private and parochial
schools.

The minimum
educational requirement
lor certification 1s a
bachelor’'s degree. In
1976, the District. of

Columbia was the only |

jurisdiction requiring - a
master's degree
senior school
eacher.
Fourteen
however, have specified
that a secondary school
lcacher must gel ad-
ditional educaltion,
usually a fifth ‘vear of
study, or a master's
degree, within a certain

high

for |
mitial certification as a |

States, |

-
salaries rather than a
different job.
Advancement
supervisory _and® ad-
ministrative positions
usually requires at least

(Continued on Page 10)

students and {o relate
knowledge to them.
Education and ex-
perience provide (he
primary basis for ad-
vancement, usually In
the form of higner

10

- tendent of schools in each
communily. -

Aside from educational

requirements, a

secondary school teacher || ]‘ PR . say

must want to work with H's_ onlc ﬁ P | - denacivg. |

young people, have an |R LTI LI | ©

Interest 1n a- SPOCial ‘ ,AM" ("f rofessinnals Innavativ® © pgiet

subject, arg have the
ability (0" motivate .‘ Write
| | Or O F

BecwaMt

Director oF |
Personnel
Withamsburg-James City
County Public Schools

PO Box 1’y |

Wilhiamsburg, Virginia 23185 |

IANTED

Elementary Teachers
Secondory leachers
High School Librarian

L. D. Teachers

Teacher of Emotionally Disturbed
CONTACT:

DR. JAMES E. CALKINS, SUPT

MARTINSVILLE CITY SCHOOLS

MARTINSVILLE, VA 24112

the college, a cerlificate
of health, and U.S.
citizenship. Prospective
teachers may gel
complete intormation on
such educational and
general requirements
from each State
department of education
and from the superin-

Calvert)

County

BOARD OF
EDUCATION

wual Opportunit
honl System OHHers Tear?!
:n b
. . Centered Program, Impe 'l
Iinstructional! Resoure »
Favorable Salary > hergl

Credit far Preovious Toearhing

Salary Recognition for Gradualts
Study. In-Serviece an "Jther
Boeneatats Areas
Nationally Rerognized
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W reatinnal Advantages

BEGIN .

A REWARDING
CAREER. . .

TEACHING POSITIONS
ANTICIPATED IN ALL AREAS AND
SUBJECTS. y

APPLY TO:

PERSONNEL DEPARTMENT

CALVERT COUNTY
BOARD of EDUCATION

DARES BEACH ROAD

PRINCE FREDERICK,
| MD. 20678

~ BOSTON PUBLIC SCHOOLS
Tomorrow is in your hands...

The Boston Public School System, one of the oldest and largest public school systems
in the country, has always prided itself on being both progressive and receptive to new
ideas in education. We constantly strive to provide effective programs for all students. Ir!
response to these diverse needs, many programs have been inltl_ated. such as:
Accelerated Academic Programs and Examination Schools; Cooperative chatlon_al-
Occupational Programs; Bilingual/Bicultural Programs; pairing of community district
schools with colleges, universities, business firms and cultural institutions; as well as
special educational programs for exceptional children. We have also been fortunate to

AN

EQUAL
OPPORTUNITY]

EMPLOYER

much as [he average - | 'h the actual lools of
I'he high school years ¢ Irade whether they

are the years of tran- ' adding machines or
sttion from childhood 10 I B-¢cvlinder car engine.

voung adulthood. They Secondary school
are the years when achers also supervise
students delve more udy halls and
deeply , into subject merooms, and attend
matter’ introduced in cetings  with  parents
clementary school and i school personnel.
learn  more  about Olten they work with
lhemselves and the udent groups outside of
world. IL is also a time of 4ss Lo help solve
preparation for their ecifice problems.
tuture lives as cilizens achers also par-
and jobholders. Cipate in workshops
Secondary school id college classes to
teachers have -a direet epupsto-date on._ their
role in this process. bjecl specialty and on
The primary function irrent  trends in
of -the secondary school lucation.
teacher is 1o instruct In  recemt vyears,
students in a specific achers have been able
subject such as English ) spend .more time
mathemaltics, social uchi(;ljg due to “the In-
studies, or science. eas availability of
acher aides who
‘rform  secrelariak
ork, grade papers, and
) other roytine tasks.

midwinter break. period after beginning
employment.,

As a result, more and
more secondary school
leachers are obtaining
advanced degrees.

The educational
requirements for
secondary school
leachers vary by State
and by school system.
Approved colleges and
universities in every
State offer programs
that . include Lthe
educational courses and
the student-teaching that
States require.

They also offer. the
academic courses thal
are necessary to qualily
leachers in the various
subject specialties
taught at the secondary
level.

States and local
jurisdictions often have
general teacher
requirements, such as
the recommendation of

have input of Parent Groups which has been a valuable resource.

The Boston Public Schools with its 150 elementary, middle and high schools divided
among 9 community districts, has an enroliment of 66,000 students. At Presen!. there
are approximately 5,100 teachers and the racial composition is 76'2% white; 18% black

and 5'%% other minorities. _
Applications are invited for teaching positions in the following areas:

* Math Science

* Industrial Arts Home Economics -

* Bilingual Education Vocational-occupational education
* Speclal Education Adaptive Education

'80 CAREER |
PLANNING EDITION | | @—" ,,

ADDRESS ALL MATERIALS BOARD of EDUCATION
AND INQUIRIES, ETC. TO: | -

Ms. Lillian Washington
AFRO-AMERICAN newsearers

628 N. EUTAW ST. 1P
BALTIMORE, MD. 21201

R

SEEKS PROFESSIONALS

e Dynamic elLiberal Fringe
Curriculum Benefits
sAttractive Salary o xcellent Wérkinq

SChedule Conditions
_ *Eaqual Opportunity B mployer

CONTACT

MR.WILLIAM BEST, ASST.SUP.
TALBOT CO. PUBLIC

SCHOOLS

P.O. BOX 1029 EASTON., MD.
21601

August, 1980,
All applicants must complete requirements for a Bachelor's Degree by
certiﬁgatlon preferred. In addition, administrative positions are also available.

. in service
tfer a salary range from $11,751 to $23,430, depending on experience; .
::’:}t:n;: state reytiremgent plan; sick and personal leaves; tax sheltered annuity; dental

and vision health plans; group insurance and sabbatical leave.
Please contact Juan Evereteze Office of Personnel Recruitment, at: (617) 726-6598.

z Boston Public Schcol
26 Court €t Boston MAN2108
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