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Alumni can be an in-

valuable source in the
recruitment of

ve -
y col

ch make use of alumni

in the recruitment 'of
students. |

Involving alumni in the

recruitment effort serves
(wo main

First, it increases the

number of inguiries and
aﬂmmwﬁww e
and second provi

alumni an avenue in
which they can provide

meaningful service to

their sc \

Using the above -
mentioned objectives as a
framework, many schools
have profitted con-
siderably in the use of
alumni.

One of the strategies
involving alumni
~ecruiting of potential
students, involves . in-
dividual alumni hosting
mini - college nite ac-
avities.

This activity which has
been used extensively at
nrivate colleges has an

alumnus select from five-

0 ten college - bound
students and invite them
10 his home for a college
nformation session.
The program format
consists of an openin
address by the hos
alumnus. This address is
usually given first since it
was the alumnus who set
up the initial contact.

He gives the students
resent - general in-
iormation about the

schools locale, history and

'm-soml si about
his college major and his

subsequent career choice.

After his presentation,
he introduces the
admissions officer w
gives students current
information about the
college's acad emic
programs, admissions
requirements and
linancial aid p ms.

In most cases the ad-
8sions officer extends a
personal invitation to the
students ndw u:eisit tthe
% us a part in
1::1? cam h‘;ilitltl(l:
Jrogram whi a par
f the recruitment
\ ram.

next part of tlllny

'Vening program usua
‘onsists of a question and
nsSwer Students
resent now get  the
‘hance to ask questions of
vhe alumnus and the
college recruiter.

Their questions range

— — -

a0

students in the college |
.Mt* - 3 e e
it ratio. |

questions
-students. - teacher .

=

eratively

:! : WAIUmni COn .
\ 1elp in
recruiting

from the n

umber ,

ol
s

present

rture.
‘last mmqlit“of thl;
rogram _ consis 0
ve refreshments

given by ‘the host alum-
nus. It is in this segment

that more questions can
be answered by the
recruiter.

The entire program can
be as short as one hour
and a half.

Many adjustments can
be made to the program
after knowing the in-
terests of the students and

nts if .
P igh school

Many
students bring their

transcripts and are given
on - BSite admissions
decisions. In some cases
recruiters bring along a
faculty member who can
answer ons about a

rticular academic
%rtment or financial
aid officers who answer
concerns regarding
financial aid.

The ‘ormlaotlely of thtg
am is up
Fltl'ggr alumnus. and the

admissions officer.

There are many
variations h? the Iiasic

.mi weveri w
Eqﬁ:ﬁnd our audience,
namely prospective
students.

Alumni cert.alnl{n play
important roles the
developmem ‘r‘d tylhell'
college or unive .

The recruitment of
students does not stop
with the university but
should be an important
function of the alumni.

Together, using the
talent of the alumni ahd
the admissions office the
scope of the recruitment
efforts can be broadened
on the local, state and
national Jevels.

Here are some of the

' to be followed:

e recruitment office
and the Alumni
Organization coop-
develop a
stra that will involve
alumni in the recruitment

of students. : t
Nan and

gives his support.
Each alumni member
receives a copy of the

(Continued on Page 20)
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By Pansye 8. Atkinson,
Director of

Minority Affairs approximately 3
decade of students, Flgstbu}:?:
ton efforts at undergraduate black

Frostburg State College, student enrollment now
coordinated and averages about 6 nt.
vised by the™Office of Although lack
Minority Affairs, has enrollment in graduate
brought about programs is gradually
significantly  increased mcreasing, increases are
black student enroliment hamperecf by the low
and good retention and percentage of minority
graduation rates. population in western

The uondergraduate
black - student graduation
rate at Frostburg has
averaged about 55 percent
since 1969, although the
dverage national
graduation rate for received degrees in May,

students in general in 197, four were honor
similar institutions is graduates.

e B bk e A A o s NS
BALTIMORE COUNTY

Maryland.

Since 1969, 161 black
students have received
the bachelor’s degree
from Frostburg. Of the
black students who

We opened 'our doors in 1928—as

World War i, the NORDEN bombsight
performed so precisely that fliers
boasted (with a touch of

hyperbole) about its ability to

plunk a bomb into a pickie barrel

from 20,000 feet.

In 1945, foreseeing the new

demands of the sp age,. we
turned our attention to airborne devices

featuring a new technology: electronics.

GOVERNMENT
And after many more years of steady growth, we've HAS JOB OPPORTUNITIES FOR
now become one of the nation’s major suppliers of

YOU!
complete military electronic systems. _ -

Jur iob Aardvertisements ApPpear in the Sunday
We're working on the B-52 radar modernization program . .. sunpapers and Tuesday Afro - American Newspapers
TAWD!; (T&I’QO'ACQUMWGEDOH DO"W"Y Sﬂtﬁm) .. -.nd It you see a position fhﬂf 1S Of iNnterest 10 vou and for
MIFASS (M.ﬂ"‘ 'ﬂfoﬂfﬂmnw and AirSupport swm) / which you f’l”'f‘*l the minimum reQuirements. please
We're correlating shipboard sensors with the AN/SYS automatic contact the Office of Personnel. Room 123. County Of.
detection and tracking system. Producing militarized PDP-11

fic o Building. 11" West Chesappakne Avenue Towson
minicomputers. ECCM and ASW programs. And the list goes Maryland 21204 orfcall 494.3135 to receive an ap
on and on.

plic ation
Now, you can join the top flight technical team that's working
on these programs. Applying technology a step ahead of .
anything in the commercial field. And growing. Within a company
that has a legendary past. And an éven more exciting future.

Current openings require experience. in one of the
foliowing areas:

* Radar Systems Engineers
* Radar Signal Processing
Design Engineers
* Microwave Design
Engineers
* Receiver Design Engineers
« Command & Control -
System Engineers o M
* Fire Control System Engineers
Engineers * Digital Design Engineers
* Ship Combat Systems e« EMI Engineers - .
Engineers . . er Architects
* Real Time Software & Designers
System Designers * Display Systems Engineers
* Real Time Software * Field Service Engineers
Programmers - (Airborne Navigation Equipment)

Call Collect for appointment .
James E. Fitzgerald (203) 852-5408

If not convenient to call, send resume to Mr. Fitzgerald,
Norden Systems, Inc., 1 Norden Place, -
Norwalk, Connecticut 06856. Lt R4

. . l -' g - -
: d ‘ : |
= ' : # -
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An Equal Opportunity Employer

‘In Baltimore County,
People Are Qur Business’’

AN EQUAL
OPPORTUNITY EMPLOYER
Minarities and the Mandsc »oped

areencouraged to apply
James L ANen
Director of Personnel

Donagiag P MHutchvinson
County E xecutive

.ﬂwnﬁn/ ,Zmﬁ‘ .‘y % naon
and
Gnambling State Wneversity s € Wice of
High Sehool Retations

¢ 7wl you (o altond

ANY SEMESTER
BEGINNING JANUARY, 1980

GRAMBLING STATE
UNIVERSITY

100 MAIN STREET
CGRAMBLING, LOUISIANA 71245

r i

Development

RSVP

High School! Relations
Post Office Drawer J
Grambling, Louisiana
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THE AFRQAANERIGAN, DRPORTUNITIES, EODITION

under the su
Minority Affairs since
implementation of the
State
desegregation program in
1969 ;

All Minority ' Affairs
policies and gram-

ming seek to foster im-

proved human
and the weli-being of all
minorities on campus.
Minorities, other than
black, cor;r?)ose about 1.5
cent the student
. The office strives to
promote a multi - cultural
community in which
déffererces In racial
identity, culture,
background, and . needs
are viewed as positive—
understood, accepted, and
shared.

A number of factors
contribute to the success
of Frostburg'’s
desegregation program
and to the long-term
success rates for
Frostburg's black

students:

(1) The coor-
dination and monitoring
of the desegregation
process which has been
rvision of

College’s

(2) The intensive

recruitment efforts of the
Minority
Counselor who
the recruitment
in 1969, when Frostburg
was

Maryland’'s black com-
munity;

Admissions
Initiated
program

little known to

(3) The Minority Affairs
orientation and academic
advising - counseling
g(»gram. implemented in

(4) The development of
excellent academic and
student - life programs,
and academic support
services:

5) The college’s
leadership and generally
cooperative staff and
faculty;

6) black Students with a
seriousness of r ,

Through the yemsm
Minority Affairs office
has retained individual
student welfare as
number one priority.

We maintain that the
desegregation program
should enhance the
chances of success, the
quality of life, and the
academic development of
ﬂ;e mmority student, and
this hilosophy IS
reflecletfin the operation
of the office.

Upon our Initial

evaluation of the college’s

programs  in 1969,
Minority Affairs (at that
ume, the title was In-

tegration Office) per-
ceived a primary need for
faculty, staff, students,
and community to
develop significant un-
derstanding of
provision for the
academiec, social, and

and

WHO NEEDS A COLLEGE

YOU do-

-to enhance the quality of your future.

FROSTBURG STATE COLLEGE
Has A Reputation for

EXCELLENCE

Call or Write: Minority Recruiter,

Frostburg State College
Frostburg, Maryland 21532

(301) 689-4201

personal needs of black
students.

While providing im-
mediate s t for the
handful of b students
who were enrolled, the
office developed long-
range planning to achieve
these ends.

Programs which
Minority Affairs
requested to be developed
were an orientation and
academic advising and
counseling program
@ailored to the needs of
incoming black students:

Study  skills and
tutoring programs: a
developmental com-
munications program
(English, reading.
speech); student - |ife
programming and
measures for improved
black - student welfare

With the exception of
i)eech communication.

| programs have been
developed.

The developmental
academic advising
program which Minority
Affairs implemented in
1970 i1s now the core of the
college’s undergraduate
minority student
program.

The objective of the
program 1s 1o plan a
sound academic program
for each student and help
him - her become more
self - reliant in the new
environment and secure

in the choice-of major -

developmenta!
advising system serves
several important” func-
tions; it helps the studen’
0 deal realistically and
effectively with the
compilexities of fashioning
a successful college
career;

It provides _higher
Success rates than less
personal, 100sely struc-
tured systems (this has
been confirmed through
comparative studies) :

It provides opportunity
for each black student 1o
receive — without seareh
and delay — a particular
Kind of support and in-
sight black students in a
predominant} white
Institution often need

from experienced black
staff;

It assists faculty and

staff by-helping to bridge
a 'g_aﬁ that oftén exists
initially

students
minority staff.

between minority
and non

Serving as academic

and general advisors and
counselors to all
students during
year or two of enrollment.
the Minorit
provides long
orientation, counseling in
avoiding and
probsems, and
for academic
ment,
success — at
dividual's pace. At the
same time, these students
Interact in

college arena.

black
the first

Alfairs staff
term

solving
lanning
evelop-
security, and
each in-

In order to plan suc-

cessfully, student and
_adeor use all available
information about the

(Continued on Page 12)
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