“"Howard University
College of Medicine

Consider this fact carefully if...

You're looking for a challenging
career in medicine,

You're looking for @ medical school
which has a distinguished 111-year-
olc tradition of training competent,
flexible and humanisShc physioians,

You're looking for excellent faculty
who give personalized instruction and
counseling, and

You're looking for a medical school

which is meeting and exceeding na-
tional standards for medical €duca-

tion.
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The Howard University College of
Medicine is looking for intelligent,
well-qualitied young men and women
who want a quality medical education

10 render quality medical care
In addition 10 the traditional four-year

program, we offer such optional pro-

fessional programs as a Shortened
Medical Curriculum, an Extended
Medica! Curricuium, and a combined
M.D.-Ph.D. program.

And sO much more.
For mose irformation. write 10

Office of the Dean
College of Medicine

Howard University J
Washington, D.C. 20059
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programming, insurance make a salary offer E:
nursing, 0 ? candidate hsyed on Knowing people can get

academic  preparation, Youinthe door, but unless
(Continued on Page 7)

, preachin’
(sports), an

4 actuaries,
medicine, and law.
| These fields continue to past work experience,

. DIVISION
SPEAKS CHALLENGE and ADVANCEMENT |

We are an acknowledged leader in the design, development, and '
manufacturer of sophisticated, state of the art electronic
communications equipment.

Our current product line includes AR TRAFFIC CONTROL
SYSTEMS, MICROWAVE, LANDING SYSTEMS, RADAR,
COMMUNICATIONS, AND TARGET DEVICES.

Current requirements include

RN F.DESIGN ENGINEERS”
DESIGN ENGINEERS
MICROWAVE DESIGN ENGINEERS
OIGITAL DESIGN ENGINEERS
ANALOGUE DESION.ENGINEERS
SYSTEMS ENGINEERS
MECHANICAL ENGINEERS
Q C ENGINEERS
TESTAND INSPECTION ENGINEERS
RELMBILITY ENGINEERS
ENGINEERING TECHNICIANS

Bendix offers exceptional benefits, professional working
conditions, and a pleasant suburban location. Please call or visit

MR. DAVID M. HALL

BENDIX COMMUNICATIONS DIVISION

1300 E. JOPPA ROAD
TOWSON, MD. 21204

823-2200, ext. 400
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(ConSnued from Page 6)  qualified, prepared, and Clearly black youth
you want to be used as a m&.;f_ | must take on a new
“showease” blaek with an In the decade of the '80s, theme: mot anly style; but

Amas 'n’ blacks must move beyond substance; not simp
m h“mgﬂﬂa‘; the mentality of the '80s. confidence,. 'bul’t
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nies, no matter
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: : year),
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aduates . Both available . from the
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black mpliﬂm must Association, 10 Columbus
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, New 'Y N.Y.
First, black students 10019. (212) snfzzkil.
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qualified; then, they must inl}:l;a ' ications must pe
refuse to settle for a
mediocre, powerless
position—no matter how
attractive the salary. To
be used in this way is
merely another form of
enslavement.
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head-on.

“Yes, the job market is

?Bht- But there is a place ' general “scholarships
or you if yvou are available 8 members

CAREERS

at CALVERT

Where ebility alone counts!

ADility atone counlts .in our
OrgankZatign where thare are many op
portunities to graw. Coliege graduab s
re. NOW PUrsStinNgG fanm e Mmoot careees

2N our production divis omn.

Job opportunities exist in
these major divisions:

* PRODUCTION - ENGINEERING = RESEARCH

we are especially interested in
graduates " -

» ENGINEERING . CHEMISTRY
* PHYSICS and MATHEMATICS

- BACTERIOLOGY - ELECTRONICS

L:ylnq up to s motto of integrity, tradition and craftsman-

ship, the Catvert Distitting Company has demonstrated over
_ the years its leadership in excellence i eroduct and in the

development of managerial ReFsonNed. ;

JISTILLING
The c0|verf COMPANY

RELAY, MARYLAND 212727
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“THE

- CHALLENGING
~ ALTERNATIVE"

Coec! .. 1300 Students . . . An haur and one half from
Baltimore and Washington, D.C. . . Twelve miles South of

mstoric Gettysburg, Pa. . . . OMering maiors in business,
science, and the liberal arts.

Scholarships-Loans- Grants
Work-Study

9 Inter-Collegiate Sports

~ MOUNT SAINT MARY’S
- COLLEGE

Emmitsburg, Md. 21727 (301) 447-6122

Mount Saint Mary*s College admtts students of any race, cotor, national
ana ethnic origin 1 all the rights, privileges, programs, and activities
wallv accoraged or made avaltable to students at the school. |t daes
nat discriminate on the basis of race. color, nationat and ethnic origin in
administration of its educational policies. admissions policies,
scholarship programs, and athletic and other schoot administered
praograms




