Morgan U. out front

In recruitment game

BALTIMORE ~
Nationally, the em-
ployment outlook for this
year's college graduales
1s more promising than it
has been since before the
1975 recession. The
College Placement
Council recentlly
redicled an increase in
ob offers of 16 or 17
percent.

Morgan  State
Universily graduales
may enjoy a higher
percentage of Lhis
projecled increase than
raduales of any other
ocal college or univer-
sily.

According to James
Roberts, director of the
universily’'s career
development cenler,
““Morgan is the heaviest
recruited of all col'eges
and universilies in the
slale of Maryland, per
student and academic
major.”’

He said Morgan at-
tracts some 300 recruilers
yearly for a student body
of roughly 12,500 while the
Umiversity of Maryland at
College Park atlracts
about 650 recruiters,
annually, for a student
body in excess of 36,000

job -

arls majors while
universily science and
business graduates will
mainlain an already high
marketability,

Liberal arts majors are
usually least in demand.
However, Roberls said
more companies are
willing to hire and train
them now than in the past,
especially banks, in-
surance compaies and
firms offering salaried
sales positions.

Morgan's ©C
Development C....c¢
employs a host of mech-
anics (o counsel students
making career decisions
and ultimately places
them in either
professional jobs or
graduate and professional
schools,

One such mechanism is
the job-interview
workshop. Used to in-
strucl students in oroper
interviewing
lechniques, the workshop
I§ designed o provide
discussion of everything
from eye contact and
resume  wriling (0
probable recruiler
queslions.

Cenler counselors often

actually place students’
face to face with
profet ional recruiters,’
The j¢ seekers then probe
compi - representatives
and h ~ the option of
setlin. 'p subsequent
inlery s with em-
ployel nal impress
them,

The 'r oOrganizes
separa eer days for
stur’ 1 terested in
fur }'5. " at graduate

+ cofessional

-ﬂ

An exlensive repository
of job-listings, business
industrial, educationai
and governmental
brochures and other
public relations or
recruitment literature is
maintained in the center’s
library. Studenls use
lthese  resources (o
research a firm’s history
and record of produc-
lvity,

Roberls frequentl
involves the center in self-
improvement seminars
with other colleges and
universities.

Just recently, April 4
and 6, the cenler hosled

Lthe College Placement
Services,

DISCOVER A
REWARDING
CAREER IN THE
HEALTH SCIENCES

COMMUNITY
COLLEGE OF
"BALTIMORE

Occupational Therapy
Respiratory Therapy

Many other heslth
sclence programs offered,

COMMUNITY COLLEGE OF
BALTIMORE

Liberty Campus
2901 Liberty Meighly Ave
Baltimore, Md, 21213

Interested? Call
306-0460 (OT &4 PT)
J96-0149 (RT)
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GETTING A JUMP — Paul J. Beckham, summer
sessions director, works out schedules for 2,000
students at the Community College of Baltimore's
two campuses — Liberty and Harbor. He says sum-.
mer is great time to get jump on college work.
Early Bird registration continues through May 22, 9
a.m. to9p.m, Classes start May 31 at Harbor Cam-
pus and June 1 at Liberty Campus. For catalogue
or further information call 396-0380; 0383; 1850.

o

—Morgan U.

(Continued from Page 22)
Houston,

problems
career counseling.

Roughly T?Tpercent of

the wuniversity’'s
graduating seniors seek
out the center's services
each year. '

According to Raoberts,

the center has con-

sistently been able to
lace at least 40 percent of

hose students who

icipate in 15 or more
)':laﬁlorvm. He expects

similar results for this

year’s graduates.
Another k&? to the
university’s effectiveness
in placing its duates
into professional positions

is Roberts’ concern for

how well the student is
hkm blend in with a
pa r job setting.
Interviewed by The
Black Collegian, a
national magazine for
black college students,
Roberts advised the

. collegiate jobseeker to

cons these tions ;
"A) 13 this réaThthe kind
of job I am interested in
doing? :)' WlltL iﬂ;
company give me

of training and experience

advancement? d) Is this a

to discuss
common concerns and
related to

~salary for

. off? e) Do

benefits

ff"x.

location ddrmm

In addition to the in-
Crease in job offers to
liberal arts students,
beginning salaries for
Morgan graduates are
3110 on the rise.

ccording to Roberts,
“Technical posi
the highest paid. General

business majors are

earning an average of
Large

$12.,500.

ement firms are
offering $15,000 to $17,000.
Accounting majors, most
of whom work with cer-
tified public accountant
firms, average $12,500.
Chemistiry -majors
average $12,500.
Education majors may
get $9.500 for 10 months.

“But there are always
exceplions to the rule. A
1978 philosophy major has
accepled a position as a
prth uction supervisor
with a large photogra

roducts m at a

ginning salary of
$16,000. This is a trainee
position,” said Roberts.

The average starting
Morgan

aduates in 1976 was
10,000.

One final factor con-

' JAMES ROBERTS

majority of the univer-
m‘tﬁ:ngracintu prefer to
obtain empl t im-
mediately after com-
pleting their un-
dergraduate studies
rather than pursue
graduale studies, |

Roberts said, “M n
mdmtu are | to
for jobs immediately
upon graduation. They
consider graduate school
later to broaden their
horizons after oblaining
practical work ex-
perience.
“Employers often an
for graduate pursuits.”

About 20

federal vilian em-

ployees are blue - collar

tof all

Elder granted patent
on energy saving sysiem

Head of his own
research and develop-
ment firm in Baltimore,

‘Clarence L. Elder was

awarded a U.S. Patent in
1976 for a monitoring and
control energy con-
servation system called
“Occustat," designed to

~reduce energy waste in

lemporarily unoccupied
homes and ~apartments.

The Occustat system
consists of connecting
each ene unit to an
electronic m attached
to the doors at the en-
trance to the home -
apartment, allowing the
monitoring of incoming
and outgoing occupants,

According to Elder,
when the holrze l- apart-
ment is ¢ tely
of occu aﬁg' ﬂnw

tronic beam sets the

Elduand_;i; associates
also have developed an
education system and a

TR

-l
&

random umit generator “Outstanding Achieve-
amusement system, ment in the Field of
resulting in 12 US. and Electronics.”

foreign atents,
trademarks and

copyrights. Ga., Elder graduated

In 1969, Elder was from Morgan State
awarded a picque at the  College in 1958. and is a
New York International member of the National

Patent Exposition for Patent Law Association

OVER 145 YEARS OF
SERVICE TO BALTIMORE

SOURCE OF POTENTIAL LEADERS

Young men and women come from all over the city of Baltimore to learn
to love God and humanify . , . From this Christian milieu emerge poters
tial leaders.

The basis of this total educational program at SFA is a broad ac ademic
curriculum enhanced by social, cultural, and recreational experiences,
enabling students to reach out 10 others in service and love.

Born in Watkinsville,

REALISTIC HORIZONS FOR TODAY’'S WORLD:

SFA curricula are designed 1o stretch the horizons of its students 10 en»
brace far more than the tightly CIrcumscribed world of the classroom.
Field work takes them into the business worid, into the professional

worid of law firms, into the courts of justice, as well as the many in-
stitutions of fine arts, music, and drama.

RESPECT FOR BLACK CULTURAL MERITAGE:

Because from its beginning, SFA has been administratered by a
dedicated Black order of nuns, the Oblate Sisters of Providence;
students have absorbed all the richness of their Black cultur al heritage,

THE SAINT FRANCES - CHARLES HALL
UPPER SCHOOL

501 E. Chase Street Baltimore, Md., 21202
(301) 639 - 5794

Incorporated iributing to Morgan's Wworkers; the rest are
effective_job placement  white - collar, postal and g

record is that the

and a curriculum with
more academic
disciplines than Morgan.

pose as recruilersinmock  (CPS), plenary - con-
inlerviews with students ference.
in an effort to cover an More than 45
— situation whi¢h migh represenlatives from
. Elaborating on what he arise in an actual in- various black colleges
sees as  Morgan's lerview. and universities’ career
recruitinf advantage over Another essential link in  counseling and placement
local colleges, Roberls the center's network of offices traveled to
said, ““Here In the city our instructional mechanics Morgan from as far as
(Morgan) studemds have s Lthe career-day
the edge over students at  program. These sessions (Continued on Page 23)
any other local institution *
for two reasons. We are
the largest predominately
black institution (this)
close o New York and
Pennsylvania — a good
geographical locadtion.
Why go- lo Atlanta (lo
recruit) when you can
lake a metro to Morgan?
“"We get more
recruiters (per student
‘;pr academic major),
here are Morgan alumni
‘Xarking with a lot of
ifferent firms doing an
oulstanding job and
thereby . encouraging
employers (o return tlo
Morgan for more recruits,
Recruiters get good
results here.”
- Roberts said 70 percent
of the increase predicted
by the CPC will be seen by
sludents in the technical
majors and concentrated
in technical schools. The
maining 30 percent will
spread oul among the
hation’s liberal arts
ajors,

Traditionally a liberal
@rts school, Morgan
according to Roberts, wili‘
see more of an increase in

« Job 0 rs to its liberal

FAYETTEVILLE STATE UNIVERSITY hal i oning money an

constantly laying people

). Five reasons vk -
~ FAYETTEVILLE, NORTH CAROLINA 28301 -

today’s graduates choose
Woolworth and Woolco:

technical
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Homestead -

2 Personal Recognition:®

Your eftorts are never uverlooked Your progress
IS followed closely, and you receive promotions
and salary increases as vou demonstrate vyour
Capabihties. When vour traming is completed, vyou

are eligible for a position in store management and

oo . —— R Eas Baltimore, Maryland 21208 Assistant @ share in your store's profits.
The opportunities are real, So is the potential A FULLY ACCREDITED LIBERAL ARTS UNIVERSITY OFFERING

Phone: 2760308 2 .
for substantial career development with this DEGREES IN: - Vice-President

; : : F.W. Woolworth Co.
growing, tant tof GE's Com- ~ ~
iy o ;,’:;D;;s::m?g';;:e; D,v;,o:'}‘n BUSINESS ADMINISTRATION LIBERAL ARTS SCIENCES

Lynchburg, Virginia. MEDICAL TECHNOLOGY = TEACHER EDUCATION ANDA
PROGRAM IN AIR FORCE R.O.T.C.

3 Opportunities for Advancement:

From store management. YOU Can progress up-
ward 1o positions in the Regional and £ xeculive
Otfices. As you advance through the ranks your
compensation keepspace with your proare<s,

DEGREE OFFERINGS

students may therefore put together degrees not
hsted below. Degrees are offered n ree areas
Ol concentration;

Administration

* Administration and

® Busmess Adminsirat

¢ Program Admurustration

Human Service
* Human Servwces * Socal Work

¢ Community Development
Human Growth and Development

® Human Development
* Early Chilahood £ducation

Selected candidates will enjoy salaries that

reflect your experience and benefits that are
comprehensive.

ELECTRICAL ENGINEERS
(BS/MS-EE)

Requires strong academic credentials and
sound knowledge of electronic ¢ircuit design
or Systems application engineering as related
1o two-way mobile radio equipment systems.

TECHNICAL SALES

Degree preferred, but not essential. Flec-
tronics background with either experience in,
or aptitude for, technical sales as a career
essential.

For immediate consideration, rush resume to
Professional Placement, Room 1480,

and practice within a struciure that enables you 10
obtain the Bachelor of Arts Degree through a self

designed, individualized plan. An example of sone
lsaming modes are &s 1ollows:

¢ college courses,

* prior leasmung from life experiences,

* faculty directed/asssted study

* axpenential learning, and chinical study

ENROLL NOW FOR:

¢ Individualized learming programs
¢ Credi for prior learming

* Full ime evening college
* Accredited Bachelor's Degree

. ) . 4 Stability and Progress:
TWO OR FOUR YEAR PROGRAMS LEADING TO A.A., B.S., AND B.A

DEGREES ACQUIRED IN THESE SCHOOLS:

“ORT BRAGG CENTER WEEKEND COLLEGE
CENTER FOR CONTINUING EDUCATION

SUMMER SCHOOL
FINANCIAL ASSISTANCE AVAILABLE

el e e ———
Please fill out the attached form and return It to:
* Financial Aid avallable * Psychology * Socology

Director of Admissions § name Telephone A o o e Ao B

Fﬂyet'.Vi"Q Address Wil ¢ Management Training Director, Dept.
4 _ | AA-1/4, F. W. Woolworth Co., 233 Broadwa
ACT: Registrar's Ofice » T © 2760308 ‘ Y. New
sta'. Univ.rs“v City. FOR FURTHER INFORMATION CONTAC egistrar's OMice » Telephone

Antioch Uniy, Homestead-Montebelio Center ¢ 500 N, Caroline Street » Baltimore, aaryiand 21208 York, N.Y. 10007,
GENERAL @D ELECTRIC || oo Jawe —— — cae Weelwerih B30 0aéco
Mountain View Rd., Lynchburg, Va. 24502
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it g Education Extraordincire s
; | An Equal Cciortunity Empinver A/

rfnancial sid spplication
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F. W. Woolworth Co. is a growth company with
stores in 50 states, Canada, and Puerto Rico. We

rank among the top 100 U.S. COrporations in sales,
Fhis assures your future Qrowth.

5 Company Benefits:

These include a stock purchase plan, paid
vacations, cOompany sponsored grouw life .«nd e x-
tended medical insurance, a retircimend [ S10N
pian tully paid by the company. ;

For add:tional intormation,

Favettevitie State Universitly does not discriminsie in ad-
missions on the basis of rece, sex. retigion or national origin,

Pooe 12 An Equal Opportunity Emplover M/F
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