—When young women look at job market today
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‘male worker spends 41.5
years.

Even the married
woman who quits work to
raise her children and
reenters the labor force at
the age of 35 has a
remaining worklife ex-
pectancy of 26.8 years.

Over recent decades
there has been a
tremendous rise in the
number of women en-
tering the labor force.
There are now about 40
million women workers,
accounting for nearly 41
percent all workers.

To put it another way,
nearly half of all women
16 years old and over are
workers. A uarter
century ago slightly more
than one-third of all
women 16 and over were
in the labor force and they
numbered some 19

“million,

Women's influx into the

women workers in 1977
accounted for 13 percent
of all women workers,
They are more likely than
white women to be head.s
of families and poor heads
of families,

Their jobs are less
skilled, income is
lower am:ilB htl;:li‘r unem-

oyment er.
pl'l‘he income of minority
women is little more than
half that of white men.
Minority women who
worked full time during °
1975, for example, had a
median wage or salary
income of
compared with $13,216 for
white men. It was $7,614
for white women. and
$10,168 for minority men,

The low income of
tieularly Gepressing’ tor

y depressing for
those who are heads of
families — they headed 34

ercent of minority

amilies in 1977 — and
Entl to the fact that the
idence of poverty was

only $7,505, .

portunities thntlieahead.
particularl in oc-
cupations that were not
open to women until
recent years

We are encouragm

‘G.I women to
aining for jobs in the-

lkllle trades because

be personally

'at f ; as well as

y rewarding.

eareconeernedabmt
breaking down _ the
barriers that prevent
women from entering and

advancing in fields like
engineering and financial
ement, as well as
in trades such as

welding and carpen
We are particulat?y
interested
women entering the
apprenticeable oc-
tions because they

unity
wed'z%:m

:fh?nj:gmmmw

in young.

We will also print and
distribute models of those
ams that are par-
cu arly effective in
the needs thrt
ng women 80

mrlnilar ams can be
deveLo.yped out the
It is clear to us that we
need new approaches to
reach our young women.
We look to educators and
counselors to provide
adequate career guidance
and trainlng early
because ‘adequate F
El:‘nnlnc for careers must

in long before y

women reach senior hig
school, just as adequate

on for a job must
mong before y

women are confronteﬁ

with job hunting.

. It is important for

? percent of
all ederal civllian
workers are employed
‘under merit systems:

Acc
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" There wﬂl be a demantl
million more

managers and ad-

an
additional 2.5 million. ministrators over this 9

professional and technical
workers will be needed
between 1976 and 1985.

Gruter-_efforte in

period. And at least -
E million more

trades workers will
needed, ma in the
construction

“energy production,
transportation and en-
vironmental
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JOIN THE LEADERS In law, busi-

ness, industry, and government
M\omgmdmhoafﬁum
sity of Baltimore. Open to you
during the day or the esvening.
Earm a Master's Degree in one of
eight career fields. Or choose
from more than 20 programs in
Business and the Liberal Arts to
compilete your Bachelor's. Con-

j veniently located in downtown

Baltimore, near parking and pub-

ELIZABETH CITY,

" 'N.C. — The intmductlon:
to Pasquotank. County's

“Land Use Plan” opens
with this statement of
fact, *“The coastal area of
North Carolina is one of
the most important
regions in the United
States for food produc-
tion, futyre expansion of
commerce, indusiry and
recreation, "

More recently, studies
have shown that this
section of the stale, in-
cluding the Northeastem

region, holds the key (o
fulure e¢onomic growth,

Undoubtedly, the
abundance of natural
resources, walerways,
recreational op -
portunities, historic sites
and other vast potentials
for development lend
themselves to progressive
growth,

Right in the midst of
and fundamental to this
sound economic growth is

pursuit of
degrees

enhance and make for a
stronger faculty,

terminal
conlinue to

Program wise, the
university has a well-

structured general
studies

progr which
prov:de .ﬂeling,

guidance and counseling
and, in some instances,
academic assistance, so
that students can achieve
levels of competenc
required for successfu
pursuit of an un-
dergraduate degree;

service - learning pro-.

rams_ (University
ear for Action and
Cooperative Education)
which  provide * op-
portunities for the
Brachcal application of

knowledge outside the

classroom; and wunique
biological ‘and chemical
research programs
geared to strengthen pre-
medical and pre-dental
pursuits.

In addition to teacher-

from the National Science
Foundation, the

university has developed _

new programs in geology,
enviconmental science
and environmental
science education,
Students in these
programs have par-
ticipated in three cross-
country environmental
geological and ecologlcai
studies: studied marine
life, waterways mining
industries and other areas
along the eastern

‘At ECSU, a new direction in orientation for careers

seaboard; and have
worked as experiential
geologists with major oil
companies in Texas and
Louisiana.

Over 600 acres of virgin

petrology, environmental state where industrial
impact evaluation, etc, development has ln-
qualify graduates for crea tremendously in
successful entry into the past decade, make tho
graduate-level programs  new program in industrial
- or for employment by technology -vital to
forests and marshlands in  state, federal and private  meeting future manpower
a nearby county serve agencies. needs.

ECSU as a biological and E—

geological study area. The growing demand g oultv: movement into
Courses in physical for engineers, one of the most modern
geology, mineralogy {echnicians, plant (. hnical centers in the

stratification an managers, erin- {
sedimentation, aerial tendents and otherﬁlghly- :::lﬁit‘;ndwi m%‘::g a,l:z
photo interpretation, skilled personnel in in-

environmental education, dustry, particularly in a
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~-Prepare to join in America’s Search for
new Energy Material and Manpower Resources

SURVEY THE OPPORTUNITIES
At

Expansion of the,

ELIZABETH CITY
STATE UNIVERSITY

INDUSTRIAL
ARTS
and
TECHNOLOGY

'gnly 8 pércen: are not.
percent, or 1.7
mm?on workerl are in
the com tltive service
by the U.S. Civil

Service Commission: 25
cent are in the il S.
ostal Service and 6
percent are in merit

systems operated by
lndividual agencies.

Elizabeth City Slate
University, - the: only
senior, four-yegr in-
stitution of higher lear-
ning in the vast region of
the northeastern corridor
of the state,

As a conslituent in-
stitution of The Umversuty
of North Carolina sirs
its future is cably
an ing

With funds from the
Employment and
SAdmitﬂstrattle:

Departmen
Labor the bureau is now
deveioplng several
rograms which will
ocus on leenage women.

They will involve a
conference Lo explore
issues relating to the

training and em loyment bound to lhe
of young wompen needs of the regxon an

slate,
useesmentth:{ e.xletlng It, like the area, has

needs tremendous resources
weﬁp ;gaeg:puhﬂog | and potentials for

such as teenage m devel ment and service, = 2re the -most rapidly
(K, - ;l"‘\
GHIOOISE

by developing areas amon
runaways and scho CSU, “progress is Oping

M" and develop- laklng the form of 'he career-oriente
OF THE

ment of experimen‘hl planned change.” programs.
MAJOR

work force has been at- aimost 4 tlmel ter
tributed tosuch factorsas  than among gl::ite

women’'s own attitudinal f milies headed b Tr
» Change about their role in . king women. J

society and, con- maior factor in their
sequently, their chang:ng 103 mcjome status, of
lifestyles. course, is their em-

Womenare marryingat  ployment in low-wage
a later age and are having occupatlonl, which in.

fewer children, Because dicates strongly the need

of rising inflation, thereis  for more women to enter
greuter need for two higher ng non-

incomes to enable
family to en ﬂ atleuta traditlonalj

decentlh of living. I bave included then

But for other great mainl

increase in separations ndtodlspelmymythl

and divorces- has caused that
have y' 5: mtght c.lms

.them to be self-
supporting. Theé”National their own
whether they or wlll

Center for Health
Statistics has estimated ot work in the future.
The Women’s Bureau

that the divorce rate in
this country doubled in nizes its respon-
to young women,

the last decade. ::elfﬂi
Women are also staying  pot only to make them
aware of the need for

ﬁngrlrfp{onger. In 11:73 a:
2xampie, 43 percen
om0 gears O i b g
were 8 single com-
pared with 28 percent in & the . Iascemss. . &
1960

education programs in 15
academic _areas, ECSU
now. offers non-teaching
(BS or BA) degrees in
biology, chemistry,
mathematics, police
science technology
sociology, pohtlcei
science, physics
(bilateral), English and in
other disciplines.

Enrollment trends over
the past three years in-
dicale that geoscience,
business administration
and industrial technology

GEOSCIENCES

j These reliituve]ly new
si Recent capital im- ams not only make
#"‘ 3’““ ovements to‘t’aling over E-ggr the most
vumen from nh()ﬂl million, have added a “futumtic" institution in
‘work.. new industrial arts and the region, but they also
We will involve com- technology building, will ultimately provide
munily - based organ- athletic complex, an well-qualified personnel
mttll:t.i' “l’ﬂ tlmz:'t: * addition to the library and _ trained to join America in

ves 8 intenance fBClllt

their continued work to Sl y

its continuing search for .
Additions of instructors  new energy and material
help teenage women. with doctorates and an

" resources.
increased number in

With a substantial grant
>

Moused in the beautiful Hunt country of
Maryland at Hunt Valley is MRC Corporation. As
A subsidiary of Soope Inc., MRC is a multi-
division engineering and manulacturlng
organization primarily concerned wil
Automation Equipment and Aerospace Sysiems,
Material Handling, Conveyor Systems and
Electronic Bar Code adaptation, All divisions
design, manufacture, install and service for
applications in government and industry,

Talented personnel in constant demand are
Engineers (ME, EE & CE), program managers,
programmers, draftsmen and designers.

Call our personnel office for information on
specific openings.

Consider a LEADER
.Consider
11212 Mc Cormick Road

MHunt Valley, Maryland 21031
301/628-1300

An Equal Opportunity Fmployer M/F

BUSINESS ADMINISTRATION

Degree-Granting Programs Also Available In:

ART

READING
ENGLISH
MATHEMATICS

SOCIAL and
POLITICAL SCIENCES

SPECIAL EDUCATION EARLY CHILDHOOD and
PHYSICAL EDUCATION INTERMEDIATE EDUCATION

POLICE SCIENCE TECHNOLOGY

BIOLOGICAL and
PHYSICAL SCIENCES

The number of women 6 ok A 8 N L e us

who head families is also
ARE YOU INTERESTED

increasing, and this factor
has undoubtedly Elshed
the - INACAREER...
in Legal and rion-legal writing, editing

more. women in
and reporting?

labor force.
Since 1970, about 60
rcent of the increase in
he number of women
family heads has been The Bureau of National Affairs, Inc. may be the place for you.
BNA is a private organization that publishes more than 35 daily,
amon‘ leﬂ'COES lﬂl g: ~eekly, bimonthly and monthly legal, economic, labor and en-
incm_ne of mthird of vironmental information services. Today, BNA is the largest
families headed by private employer of information speclalists in the nation’s
capital. Although we can’t predict when and where openings will
OCCuUr, we do have jobs becoming available on a continuing basis,
and our goal Is 1o fill more of these positions with aualified

SUMMER SCHOOL '78

First Session
May 22 - June 20

Opportunities for

Advancement Second Session

June 21 - July 21

women remains below the
poverty level.

In 1977 the number of
families headed by
wtialll!jlen th:ela:c:lw'dt 52
million, ighest ever
recorded.

Minority women, who
also are entering the labor
force in increasing

snumbers, - are more
economlcally dlud-

van %
face ﬁ" tion bued
on sex as well as race or

ethnic _
An Eaual Opportunity — . ‘

The 5 million minority
. Emplover, M/F

Pase 18 ' + THBAERO-AMERICAN, CARE € R PLANNING EDITION, MAY & 1978

minorilies.
“If interested. please forward resumes to’’:
PERSONNEL OFFICE

The BUREAU of
NATIONAL AFFAIRS, INC.

. RANASTHSTREET,N.W,
WASHINGTON, D.C. 20037

emr: (202) 452-4200

i) GATEED 0 DENTISTRY
OR DENTAL HYGIENE

NITHER INFORMATION CONTACT:
HIOWARD UNIVERSITY COLLEGE of DENHSTRY

(. 0. 636-6400

Office of Admissions ‘
ELIZABETH CITY STATE UNIVERSITY
Elizabeth City, North Carolina 27909
Phone: (919) 335-0551, Ext. 319

For Additional
Information
Call or Write:

" :
m————-'——r————-__—-#—-r—“
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