—Career message

(Continued from Page 2)

structural unemployment. Our youth initiatives are top
priority, because structural disparities are greater in this
grea than anywhere else
*The Carter administration’s proposal for a $700
million increase in spending for our activities under the
youth Employment and Demonstration Projects Act of
1977 would bring the magnitude of new youth programs to
$1 2 billion, and nearly £ billion has been requested for
next fiscal year.
The Act creates nearly 200 000 work and training
positions for young people — about 60 percent of them for
minority vouth. Its outlays, together with our other ser-

vices to young people, represent the largest devotion of .

resources ever to a longstanding problem area — but it is
sobering to reflect that even if we achieve maximum suc-
cess, we will have only halved the problem.

The Youth Act attacks the problem of many ironts. It
includes the Young Adult Conservation Corps; projects to
ease the school-to-work - transition; projects to
rehabilitate neighborhoods and natural resources:
projects to supplement current youth activities in
classroom and on-the-job training, work experience, sup-
portive services and counseling; expansion of the Job
Corps; and increases and improvements in our summer
pProgranms

The program of Youth Incentive Entitlement Pilot
Projects, a key school to-work initiative under the Act, is
well underway.,

These projects are testing the affect of guaranteeing
Jobs and tramming 1o economicaily disadvantaged young
people who are willing to stay in school or complete
school

In January, 17 State or local government units were
compelitively selected to receive £109 million in YIETP
Erants

These include largé-scale projects to attempt ‘‘job
saturation’ of seven jurisdictions. They also include
projects at 10 smaller sites to test specific program ap-
proaches.

-nrollment 1s expected to reach 18,000 by the end of
this fiscal year and to peak at 27,700 next fiscal year.

The Youth Act authorizes a number of demonstration
projects designed to address-specific structural unem-
ployment problems of youth.

These projects include the national youth service con-
cept, educational entitlement vouchers for work ex.
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perience, alternative education and career development:
approaches for drop-outs and ‘‘*high risk’’ students, a°

variety of private sector subsidy methods, evaluation of

the impact of employment on delinquency, and models’

for in-school programs,

ETA has, in addition to Youth Act programs, a num-
ber of other efforts on behalf of the young. Many young
people learn marketable skills through public service em-
ployment, whether they weatherize houses, aid in
classroom teaching, or help to care for the sick and
disabled.

Many voung people are benefiting from our Skill
Training Improvement Program, which enhances our
capacity to train for employer needs and to use employer
trainers, and which would be a nucleus of our recently
proposed, OJT-oriented, $400 million effort to encourage
businesses to hire young and disadvantaged Americans.

And as many as 400,000 young people will benefit
from our initiatives to expand apprenticeship into such
growth fields as health care and automotive repair and to
create more apprenticeship opportunities for minorities
and women.

These initiatives include a project to place ap-
proximately 1,100 high school students in apprenticeship
programs during their senior year.

[ encourage you to consider the advantages of the ap-
prenticeship system, through which-hundreds of
thousands of Americans have acquired their job skills
and the dignity those skills have provided,.

These advantages include systematie training, the
flexibility to adjust to new industrial processes and.
materials, employment security, decent starting wages,
higher lifetime earnings and the foundation for individual
advancement.

Gaining job skills, whether through apprenticeship or
any other way, 1s just like having money in the bank.
Without them, a lot of Lthings can mess you up.

And one thing for sure: Nobody can wave a magic
wand and lead you to instant security. You’ve got to
fight for your piece of rock.

My agency will do everything it can to help you.
Some of you will participate in our programs. Others of
you will enter careers in the employment and training
field.

All of you, I hope, will support our efforts to help
those whose job search has hit a roadblock.

But whatever your future, each of you has my sin-
cerest good wishes as you face tomorrow’s challenges.
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 REWARDING
CAREERS

WITH LIVING TO MATCH!

Here in Raleigh, the Transmission Department of
ITT Telecommunications has grown on a steady,
stable basis by looking ahead and turning todlvyl
transmission challenges into tomorrow’'s reliable,
cost-effective equipment, If you can take inde
Een_dent responsibility and make your own contris

utions, we can offer you long-term career growth
plus year-round living at its finest,

PROJECT ENGINEER

‘Senlor Engineer with design experience in analog

and digital circuits to lead (limited size) projects
and give technical support to same,

SR. ENGINEERS:

Eenlor digital circuit/logic design opénings res
quiring BSEE and minimum 4 years experience
and ability to assume development responsibility

for major subsystems,

DESIGN ENGINEERS

Several entry level openings for graduates with
BSEE or MSEE and interest in digital circuit and

logic system design. Will be involved with standard
logic families as well as the more advariced techs
nologies used for custom LS|,

IC COMPONENTS ENGINEER

Senior level engineer to establish Product Control
Center 10 coordinate local and worldwide activities
associated with specific LS| circuits. Individual
must have minimum BSEE and 4 years experience

In IC's. Knowledge of various IC technologies and~

semiconductors is a must.

~ MANAGER,
QUALITY ENGINEERING

Responsible, from a quality viewpoint, for all tech-
nical aspects of the many products manufactured.
at this location, Prefer thorough knowledge of the
semiconductor industry, A minimum of 3 years
experience In Integrated circuit technology s de-
sired, with L8| experlence preferred. Candidate
should be self-starter with 5 years experience in
quality control or related field, BSEE required.,

QUALITY ENGINEERS

Prefer candidates with experience In the elec-
tronics Industry and well versed in quality control
disciplines. Familiarity with assembly techniques,
Integrated circuit manufacture, and process con-
trols desired. BSEE preferred, -

PRODUCT ANALYST .

We seek an Engineer to work In the Marketing/
Sales Support function. Responsibilities Include
analyzing manufacturing specifications and transs
lating this data into Information suitable for cus-
tomer dissemination, and compiling competitive

data to be used in planning future products, BSEE

or equivalen¥education required.

SR. TEST
DESIGN ENGINEERS

BSEE with experience In the design of analog/

digital and Interface circuitry, Familiarity with the
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THE GREAT COMPETITOR

'WHERE EDUCATION
IS MORE THAN JUST A
LEARNING PROCESS...
IT'S A CONTINUING
ADVENTURE!
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specification, use and integration of commercial
test equipment preferred. Working knowledge of
telocommumcatlons equipment with experience on
related equipment and systems,

. Interested persons should submit resumes to:

Employment Manager, 2912 Wake Forest Road
Raleigh, North Carolina 27611, :
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COLOSPRING LANE and HILLEN ROAD
BALYIMORE , MARYLAND 21239
(301) 444-30040

Providing on education for fife in o setting Dy the seqd.
For milonnotion conioot

Dean of Admissions

HAMPTON INSTITUTE

Hamplon, VA 23668  (804) 727-5328

An Equal Opportunity Employer, M/F
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