- tant part of my upbringing. By the time I became one of

|

By Enum G. Green

Assistant Secretary of Labor
for Employment and Training

One of the many versions of the ‘‘Talkin’ Union
Blues'’ encourages older generations to value young
people and to be aware of their problems because ‘‘they
are standing on our shoulders.”” Where we are leaving
you a legacy of strength, you will be inspired. Where we
are leaving you a legacy of weakness, you will be
frustrated.

I have received a legacy of strength from many
people. My mother and my aunt were both
schoolteachers, and education was always a very impor-

the ““Little Rock Nine,”’ I knew that things as they were
had to be changed, and I felt that getting the finest

education 1 could possibly get would best prepare me to

help change them. 1 have never regretted that decision,
because 1 learned that solid preparation for the future
helps you to open your own doors.

I received a legacy of strength from Martin 'Luther

King, who was present at my historic high school

graduation ceremony in 1958, and who set a course for all

of us to follow.

And I received a legady of strength from such
Jeaders as A. Philip Randolph and Bayard Rustin, who
demonstrated to the entire nation how organized labor
can be in the forefront of the push for social reform, and
how this reform can benefit blacks, the poor, and the
disadvantaged.

As I moved on to work with the Youth Council, to a
dozen years of apprenticeship outreach efforts helping
young people build skills for the future, and to the job I
now hold, ene thing became clear, There is a direct con-
nection between a person's education and training and
the place that person will take in the work force and the
community,

If we can strengthen our society to the y2int where
no young person will have to look very long for a produc-
tive job, and where no young person need be unprepared
to face the challenges ahead, we will be leaving a legacy
to be proud of.

If we can’t strengthen the society ‘o *..at point, we
will be turning too many young people off to the

possibility of making the system work for them.

Obviously, we are far

short of that point. There

are signs that too many

students are finding too lit-
tle relationship between

their studies in school and
what they face in the job
market, and that they often [
Jack the information to
make adequate career
choices.

There are also signs that

Lloo many workers are being
trained and employed
without sufficient attention
to the basic and advanced
educational grounding
necessary to sustain their
productivity, These trends
place a premium on elose
cooperation between the
areas of vocational
education and emplovment
fnd traming.

i,

The crisis we face is
eritical, and the threshold
We are on is portentous.
Black youth employment is

year the abysmal unem-

ASSISTANT SECRETARY Ernest G. Green and
Harriet Michel, director of Youth Employment

Programs for the Employment and Training Ad-
ministration, Department of Labor.

There have been sigriificant increases for blacks in

high school and college enrollment and in average years
of schooling completed — but the quality of black

education and the resources commijtted to improving it
lag far behind where they should be.

For teenage high-school drop-outs — of whom there
have been at least 700,000 in every year of this decade —
the jobless rate is 20 percent overall and 41 percent for
minorities.

Whether you afe aiming toward a vocatnonally orien-
ted lifestyle or an academically oriented lifestyle, you
should be seeking education and training which will help
you to cope with today’'s economic and technological

revolutions and to enter the mainstream of American oc-

cupations.
Congressman Parren J. Mitchell, who as head of the
Black Caucus has been instrumental in eliciting from the

Administration a firm commitment to full employment,

urban revitalization, and affirmative action, points out

Federal civilian em-
ployment amounts to

A career messa e fo young peop e

that for those on the bottom rung of the jobs ladder, the
very act of workinec can be a big step in the right direc-
tion.

What we need above all is a massive attack on

(Continued on Page 4)
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A BASIC SOCIAL NEED

AND BUILDING YOUR
OWN FUTURE IN A
GROWING INDUSTRY

communication

The Howard University Insurance
Program at the School of Business
and Public Administration offers an'

exciting and challenging four-year
curriculum.

can you
meeéet the
challenge?

The Federsl Communications Commission

Has oulstanding career opportunities in Com-

g . munications
nsing  bul during the last m Fields for graduates In Electronic Engineering,

ployment rate for black
teenagers actually in-

Screased from 36.6 to 38 3

percent.

FORFURTHER INFORMATIONWRITE:
Federal Communications Commission (Code AA)
1919 N Street NW., Washington, D €. 20554
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CONTACT:

Assistant Director
Center for Insurance Education
School of Business and
Public Administration

HOWARD
UNIVERSITY

Washington, D.C. 20059

You'll manufacture nothing.
But create much...

as an Air Force Systems
Command Civilian.

AS a civilian scientist or engineer in the Air Force
Systems Command, you’ll be working with ideas,
rather than with ““things.’”” And you’ll be working on
projects technologically years ahead of usual industry
involvements., Because the AFSC initiates projects
long before contracting out to vendors for production.

The mission is.a challenging one: research, develop-
ment and testing of aerospace weapons systems,
satellites, boosters, space probes, and associated
systems. The disciplines required include electronic,
aerospace, mechanical, electrical, industrial,
chemical, nuclear, materials and general engineering,
mathematics, physics and chemistry. The goal:
assuring the Air Force’s continuing aerospace
supremacy.

Creative challenge is just one of the advantages of
Air Force Systems Command careers. There are
many others. Your particular job assignment, for in-

.stance, begins on the day you’re hired, not after a

iengthy training period . . . s0 you learn by doing.
There's plenty of room for you to grow, both in respon-
sibility and in competence, because the AFSC’s R&D
effort is among the world’s largest. You may choose
from a wide range of geographical locations in the
U.S. And the benefits of Career Civil Service — in-
cluding vacation and sick leave, retirement plans, in-
surance, job security, and excellent opportunities for
government financed graduate and post-docteral
stud:es — are hard to beat.

If you’'re interested in @ career on the frontiers of
scientific and engineering knowledge, join us in the
Air Force Systems Command. Obtain additional infor-
mation by contacting your Placement Office to

arrange for an interview when a Systems Command

representative visits your campus, or write or visit the
Civilian Personnel Office at any of the Systems Com-
mand locations listed.

Detachment 1
Space and Missile Test Center
Patrick AFB FL3M25 - .
Testing of missile and vehicle launch procedures;
operation and maintenance of all DOD ballistic
missile and satellite launch facilities in support of
national space programs; services for Range
Measurements Laboratory. Est. 1949. Recruits: Mid-
Atlantic, South, Southeast, Summer employment.
Seeks: Chemists; Electro-optics personnel;
ENng neers-civil, electrical; electronic, mechanical;
Mathematicians: Physicists; Scientist-electronic.
Armament Development and Test Center
Eglin AFB FL 32542

Research, development, testing, and evaluation of
aircraft non-nuclear weapons, weapons systems,
ragar, electronic countermeasure, and other related
equipment and devices. Est. 1935. Emp. 3,000. Seeks:
Engineers-aerospace, electrical, electronic,
mechanical; Mathematicians; Physicists.

Space and Missile Test Center
Vandenberg AFB CA 93437
Responsibile for missle flight safety and data
gathering on all launches for Vandenberg AFB in-
cluding scheduling, optical and electronic data
acquisition, satellite tracking, recovery of re-entry
vehicles. Est. 1965. Emp. 500. Seeks: Engineerse
aerospace, electronic, mechanical; Mathematicians;}

Physicists.

Rome Air Development Center

Griffiss AFB NY 13441

Applied research, development, and testing in elecs
trc¢ hagnetic wave spectrum; data acauistion, come
puter research and development, data transmission
and display, Est. 1950. Emp. 1200. Seeks: Computer
scientists; Engineers-electrical, electronic;
Physicists. Advanced degrees available at on- baso
Graduate Center.

Aeronautical Systems Division

Wright-Patterson AFB OH 45433
Development: primary responsibility in aeronautical

‘and relfated material, including self-contained

navigation, airborne electromagnetic radiation wars
fare, aeromedical research activities. Emp. 8,000,
Summer employment. Seeks: Engineers-aerospace,
electrical, electronic, general, mechanical,
Electronic Systems Division
Hanscom AFB MA 01730

Planning and management of acquisition of elece
tronic/electromagnetic information and com-
munication systems; research in environmental and
physical sciences, Est. 1945. Emp. 2950. Seeks: Cone
tract specialists; Cost estimators; Engineers-elecs
tronic; PACE eligible; Physicists.

Eir Fore. Coniract JAaragement Divliion
Kirtland AFB NM 87117

'Nuclear weapons research and development: supefs

vision and management of performance of governs
ment contracts at aerospace plants assigned to Air
Force. Emp. 2.500. Summer Employment. Seeks:
Contract assistants; Contract price analysts,
Engineers; aerospace, electronic, Industrial,
mechanical, metallurgical, nuelear: Industrial
property assistants; industrial specialists;
Management analysts; Physicists-nuclear, solid
state.
Air Force Flight Test Center
Edwards AFB CA 93523

Flight-testing of aircraft, power plants, components,
allied equipment; static firing tests of guided missile
power plants; maintenance of experimental rocket
engine test laboratory, flight test pilot school, and
Air Force parachute test group. Est, 1942. Emp. 2,100.
Recruits: Southwest, West, Seeks: Engineers-
aerospace; civil, electrical, electronic, mechanical;
PACE eligibles as trainees In personnel,

Pprocurement, management analysis, and other

management disciplines.
Aerospace Medical Division
Brooks AFB TX 78235

Applied research and development programs In
, Dloastronautics. Emp. 1700. Summer employment.

Sceks: Chemists-biological; Mathematicians;
Physicists; Physiologists,

Space and Missle Systems Organization
Los Angeles AFS CA 90009

Management of the development and testing of
military s~~ce systems, Est. 1967, Emp. 2083,

Recruits: California. Seeks: Budget analysts; Cone

tract assistants; Resource analysts.

An Equol
Opportunity
Employer




