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'GATEWAY TO THE FUTURE FOR
ASPIRING PEOPLE OF ALL AGES"
The professionals at Curtiss - Wriohi's Woed - Riios New Jers

'WHERE STUDENTS" A
l - sey facility are werking on more complex proiecis than ever.
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¢ STUDY with competent. challengmg faculty and congenial R RORATE Whi' (e I uets pons 10, SRCRFwANISS WIahh 2" | | s ‘ i |
students in plea*sant surround’ngs—-dav and evening classes. hf'wsmﬂ;; et o m;d"ﬁ“m potential should | S | You want a satistylng: challengldg carcer.

| . , | - - . We need good college graduates in fot, ol
. ENJOY searching, rigorous analysis of ndeas and prlncmles. 27wt | ' - _ . * 25 different disciptines, " -

Excellent library facilities. Manager, Industrial Engineering | | * Mavbe we can get together,

i | | - | Consider some of these advantages:
tv of #x-
¢ FIND greater stimulation and safisfaction in learning. thinking, R L ustaation a0t Drotsoton

"V"\g- tation of cost Improvement programs, Candidate must be I 11 Positions in virtually all disciplines « come
! THEE TEY able ta examice existing operations as well as plan for the puter science, engineering, business administration,

w DELL 8"'1“ Il a ‘C. m ma I'i. i. - - ) . fulure and have the exvertise 1o analyze systems ‘ act ial ; ' ¢ ics. ing,
A:fuh‘_ ™ ’° ’ THE UNIVERSITY offers innovative, Integrated undergraduate and Procedures ahd management techniaues from a total S | . . Ce ::;;:1 Iﬁf:f:ﬁ ‘m:i::;n:‘;t;samior&;h;\?

: o 2 - . é . business viewpoint. E xperience wilh airplane engine parts,
graduate programs leading to degrees (in¢luding the Specialist in uirnlw‘m:m.wuhaui and electric power generation

| Education degree) in seven schools—Engineering and Technology, Allied INERTEMENASDI (tInes preferres. | | 11 Nationwide operations: more than 100
- Health professions, Business, Arts and Sciences, Education, Agriculture , - ' offices in all 50 st tes, -
m and Home Economics, and Graduate—31 departments. ¢ Aeronautics © _Plant Safety Engineer , r1 Opportunities for continuing education. -
Technology e  Air Force ROTC Opportunities for Men and Rmﬁvﬂuuwmelns.ﬂﬂvFnidwlthimm | | £% ' reimbursement for job-related courses; courses leading
of

.. | | | 2 N # Women « Varied Extracurricular Programs « Non- degree Extension A and State ofnNew Jerséy Satety Laws. Respon- | to academic degrees or professional designa-
ad initiating safety procedures AR ) . S
REG‘S E OW - and Continuing Education Programs. - :"“'""'l:":"‘“m O e ssctios setety C1asens ARl CRes: - tions and excellent in-house educationalfacitities,

. T TN . dinating all sately activities, ¥ N
FOR SUMMER . o ' ‘ ' N Dynamic business (has to be 10 keep up . .

: Positions ofier highly competitive salary plus comprehen. with constant changes in economic environment, colfye
Reg'Strat|°n Do,es sive benefits ﬂ‘fﬂr.m including dental and .fﬂﬂrim}m put.r re'volutlon' .mph.sism conmer‘m‘

MD HLL ) Summer Terms 1 and 11- June 6, ]977 . B e v vy Panonsend riwrnt: Lo : . THE TRAVEL ERS and 10 mainlain our position as one of the largest’
' | ¢! salary history, 10: M. J. Franchine | | ; : it __
SEMES.ERS ' Qnd JU'Y ] ] 1977 Fqll Semester_ . ' ‘ / uding tory, | diversified financial institutions in_thq country.)

N Rewards: good starting pay, ample room

Au gusf 29. Sthember 2' ] 977 ‘ P , 1 . _ :‘g;du'tlk?l: : t'?'r! :3 2 IT:?? for advancement, wide insurance coverage (lnc!unln-

_ L _ Please let-us know where to gental), savings and investment plan, liberal
Affirmative Action/Equal Opportunity Employer send our brochures. And pension, sick leave and vacations,

FOR FURTHER INFORMATION, CONTACT: . | | - ki’ g -we'd like to see your

Montgomery College ™\ N\ - K. DeWard, Director; Em.

sTasssc@estesscloaNVe=wOliE DIRECTOR OF ADMISSIONS | iRk § L SETTT e e

IClasses Begnseplermberd:; - _ , | we e weos musge, ew sorevorers 1  Dept. AR, The Travelers
At ddledhall i} TENNESSEE STATE UNIVERSITY 451y | B oo 1 Loy g X

A squal cpportonity / ffimetive sction /e X ingdiviion A NASHVILLE, YENNESSEE 37203 (815) 320. ‘"EW“L””"UN'TY“PWY“M
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