—Agriculture offers

(Continued from Page 5)

graduate from high school
vocational agriculture
programs each year. Close (0
98.000 continue in some Lype
of agriculture, either through
additional schooling or em-
ployment

And vet the number of
frained graduates entering
the field each year does not
meet the demand for workers
with <kl and knowledge of
agriculture, as reflected iIn
receni surveys.

According to the National
Future Farmer magazine,
‘“the opportunities for em-
plovment in agriculture are

tremendous.’”’ These inclqde a
wide range of occupations,

many of them far removed
from the farm. The highest
percentage of jobs are in
agribusiness, including sales
and management positions.
Agricultural finance 15 a
rapidly growing area and
there are many opportunities
for graduates with. various
backgrounds and majors — In
farm loan servicing and
management positions with
the Farm Credit System and
local land bank, and
production credit
associations, for instance,
Other openings are in
professional farm
management, dairy plant or
food processing, ag jour-
nalism, feed science, soil
conservation, milling science
and bakery management,

Ag grads also go into
livestock buying, surf
management, recreation,
extension, agricultural
research — for government
or privaie Industry.

Although agriculture is
generally considered to be
male-oriented, an increasing
number of women are en-
tering the field, Women are
landing positions in ag
journalism, food sciences,
agribusiness sales and even
veterinary medicine,

In marked contrast fo the
glut situation for teachers in
general, there's a critical
shortage of high school
vocational agriculture
teachers, with an estimated
400 posts vacant nationally.

If you have no college
aspirations, agriculture could
still be the field for you.
Consider a vocational-
technical school,

Emphasis is on job-related
technical training and less
practical courses areheld to a
minimum., Programs
generally run up to two years
in length and often include on-

~ the-job work experience,

Starting salaries for ag
college graduates with a
bachelor's degree last year
averaged $732 a month,

Graduates with master’s
degrees started at $900 a
month and Ph.D’s started at
$1,244 a month. This year’s
crop can expect a 5 to 10 per
cent increase gver that,

If you want to effect change...

If your vision, delight and
commitment to the future
means working with children...
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Those already in the field, as well as those planning
to enter the field, can become certified/licensed
through work at Bank Street. A variety of competen-
cy-based programs is offered leacding to the M aster's
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—1985 jobs

(Conlinued from Page 22)

managers is expected to

continue to decline as larger
businesses continue (o

restrive growth of the total
nunber of firms, and as
supermarkets continue (o
replace small groceries and
general stores,

Clerical workers, nume-
bering 142 million in 1972,
‘nclude workers who operate
compulers and  office
machines, keep records, take
dictation, and type.

The demand also will be
strong for those qualified to
nandle jobs created by
electroni¢ data processing
operations. The need for
clerical workers as a group 18
expecied to increase by
almost two-fifths between
1972 and 1985.

Craftsmen, numbering
about 108 million in 1972,
include carpenters, tool and
die makers, instrument
makers, all-round
machinists, electricians and
lypesetters.

Industrial growth and in-

creasing business activity are
the major factors expected to
spur the growth of craft oc-
cupations through the mid
1980s.

However, technological
developments will tend to
limit the expansion of this
group. Craftsmen are ex-

About careers

The following career booklels are
among those available for 25 cents from
the Superintendent! of Documents, U S,

Government Printing Oftice,,

Washingtorg 204072,
Other booklets are gvallable at a
slightly higher price.

NO.

1 Tomorrow's Jobs

2 Machining Occupations

3 Factory. Proguction  Occupations

§ Boilermaking Occupations

6 Foremen

8 Furniture Uphoalsterers

9 Motion Picture Projectionis!s

10 Stationary Engineers, Stationary
Firemen

12 Welders and Flame Cultters

1) Bookkeeping Workers, Office
Machine Operators

19 Stenoaraphers, Secretaries, Typists

20 Computer and Related OQccupations

21 Accountanis

27 Advertising Workers, Marketing
Research Workers, Public Relation$
workers

23 Personnel Workers, College Student
Personnel Workers

24 Industrial Trattic Managers,
Purchasing Agenls

26 City Managers

27 Lawyers

37 Barbers. Cosmetologists

311 Funeral Directors and Embaimers

15§ FBI Special Agents

W Faiaretighters

J8 Police OHticers, Stale Police Of-
ficers

4 Teaching Occupaltions

41 L'brary Occupatnons

pecled to increase by about
one-fifth, somewhat slower
growth than the average lor
all occupations,

N.J. hospital dietician
has ‘touch’ with kids

CAMDEN, N.J. —
Hospitals have never been
famous for their foods, and
getting young patients to eat
can become a game of wits,

But at Cooper Medical
Center in Camden, dietitian
Carolyn Payton has found a
way to. keep kids smiling
when meal time rolls around.

Carolyn Payton gives them
the “‘Payton Touch.”

The “Payton Touch” Iis
when Mrs, Payton gets (o
know the eating habits of
long-term patients very well,

It is when she runs to the
neighborhood stare during
her lunch break to purchase
popsicles or special fruits and
vegetables for a sick child.

It is when Mrs. Payton runs
down a list of favorite foods
until she strikes the craving
for that day.

And, it is when she goes
home after a hard day's work
and bakes low-sodium cookies
and especially popped pop
corn,

In many cases Mrs. Payton
discusses diets with the child
o promote a better un-
derstanding of his limitations.
Shie not only explains what
foods they are not allowed to

eat, she explains why the.

foods are prohibited.

Parents also play a role In
the selection of foods children
eat. Mrs. Payton consulls
with the parents to find out
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the likes and dislikes of her
young patients.

And even after the
youngster's discharge from
the hospital, they still receive
remnants of the ‘“Payton
Touch.”

She discusses with the
parents their child's special
problems.

“I have menus and recipes
which I give to parents for low
sodium or diabetic diets. As
soon as a child is diagnosed as
diabetic, for instance, I begin
to work with the parents in
preparing proper menus. In
that way, parents have the
opportunily to raise questions
while the child is still
hospitalized,'’ she said.

Not all children need
specialized diets said Mrs.
Payton, Many have poor
eating habits contributing to
their health problems. In
these instances, Mrs. Payton
tries to show the parents and
grandparents ways ‘o better
use food.

Mrs. Payton even extends
her touch so far as to have a
food picture book for non-
English speaking children
and menus printed in

sh.

All fn all, Carolyn
Payton is a person who gives
of herself for others -~ one
who cares deeply about

le and one who takes her
meriMlYl

d? Au!nmnh e Salesworkers

43 Manufacturer’'s Salesworkers

44 Real Estate Salesworkers and
Brokers

45 Retail Trade Salesworkers

46 Securities Salesworkers

48 Models

53 Construction Laborers

54 Electricians (construction)

57 Operating Engineers

58 Plumbers and Pipefitters

5% Roofers, Sheet Metal Worker$s

62 Conservation Occupalons

65 Lile Science Occupations

66 Mathematics Occupations

70 Air-conditioning, Refrigeration and
Heating Mechanics

7Y Appliance Serv men

72 Boat Motor Me Ln ynics., Motorcycle
Mechanics *

71 Bowling Pin Machine Mechanics

74 Business Machine Servicemen,
Lon |__n-’h‘l" Cervice Techmicians

75 Diesel Mechanic)

76 Dispensing Op!
Mechanics

77 Electric Sign Servicemen

80 Instrument Repairmen

81 Jewelers, Watch Repairmen

B Locksmiths

8) Piano and Organ Servicemen

B4 Shoe Ht‘pﬂ;!“n'.t'l

85 Television and Radio Service
Technicians

84 vending Machine Mechanics

B’ Chiropractors

88 Optomelr ists, Optomelric
Ar,!‘, ‘Ei'-l-‘”;!‘

B89 Dental Occupations

90 Physicians, Osleopal! Physicians

?' Podialrists

Y. Vetlerinarians

ns and Optical

Communication
Systems

94 N irsing Occupationd

95 Therapy and Rehabilitation Qo
cupahons

Q4 Dietitians

97 Hospital Administrators

98 Medical Record Administrators,
Medical Record Technicians and
Clerks

29 Pharmacists

102 Counseling Occupationg

103 Clergymen

104 Home FEconomists

105 Psychologisls

10A Receeaton .ﬁ,”rhpr‘

Social Workers, SOCTB' SEI'ﬂC.

tec 1s
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DAy IMen
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al Desiuners
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fograpners,
' Lirban Planners
Noewspaper Reporlers,
nlerpreTers
ratt. Missile and Spacecralt
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J& Atomau ['.Hu QY [I'».id
/R Drug
19 Flectiromics
Iindustirial ( fli'lf‘l.[al
112 iron and STeel '
114 Motor Vehicle and Equipmen
136 Othice Machine and Compuler
1% Paper and Allied Products
139 F lecinig Power
14 Rachio and 1V Broadg: ﬂﬁ”ﬂg
142 Rmiroads
144 Truching
147 Ranking
149 Wi

Results oriented, creative professionals are in-
vited to discuss key engineering and
managerial positions promising outstanding
growth opportunity, personal development and
managerial achievement. In line with expan-
ding product areas at ITT Defense Com-
munic2*‘ions Division, explore career positions
in the following specialties.

Systems Engineering & Analysis

Command and control,

transmission, satellite

communications, switching systems,

Circuit Design

Multiplex, modems and UHMF, SHF, EHF tran-

smitters, receivers,

Product Design

Partls, materials and processors,
EMI/TEMPEST, RMA

aided design and control.
Programming

Real time, circuit and message switching,
command and control systems
Logistics
ILS and LCC techniques.

We are conveniently located in suburban Nor-
thern New Jersey. Compensation includes ex-
cellent salary and comprehensive benefils

package.

Please send resume and salary history in full
confidence to: Manager of Professional Staf-

modehing. Compuler-

antennas, and high ef-
ficiency power supplies. Micro and
minipracessor-controlled switches, signal
processors and systems.

fing, ITT Defense Communications Division,
492 River Road, Nutley, N.J. 07110,

Defense Communications ITT

An equal opportunity employer, m/f{

“COMMUNICATING THE TRU TH WILL MAKE
YOU FREE.

THE

*Department of Applied
Communications

Benjamin Cooke, M.A.
Chairman

*Pepartment of Journalism

Lewis Fenderson, Ph.D.
Chairman

*Department of Radio-
Broadcast Management
Richard Beverly
‘Acting Chairman

*Department of Television
Abiyi Ford, M.F.A.
Chairman

*Department of Speech
Orlando Taylor, Ph.D.

SCHOOL
OF

SNOLLVIINNANOY

*HUSC Sfudent Council

Vicki Johnson
President

*HUSC Film Society
Norman Henderson
President

*The Communicator
Sy Binns
Editor

*"WHBC Radio
Barry Mayo
General Manager

*The Frederick Douglass

Honor Society
*National Black

Communications Society
Carole Brooks, President

*Martin Luther King
Debate Society

The Administration, Faculty and Students of the Howard University School of Communications seek to
develop professional excellence and scholarly research in the mass media and communications arts and
sciences in all the communities we serve. Therefore, as we'begin our fourth year of operation, our con-
tinued mission is to demonstrate the use of communication techniques as the principal tools for the
qgucatlon and liberation of oppressed people—everywhere.

LIONEL C. BARROW JR., Ph.D.

LYNDREY A. NILES, Ph.D.
Associate Dean for Academic Affairs

DEAN

For Further Information, Call (202) 636-7690 or 636-7355

HOWARD UNIVERSITY SCHOOL OF COMMUNICATIONS
2600 Fourth Street, N.W.

Washington, D.C. 20059

LAWRENCE A. STILL, M.A.
Aassociate Dean for

Administration
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