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, 18 going on.

Reforms initiated at the
Federal level = in finance,
research, curriculum, ac-
countability, _.and admin-
istration — have implica-
tions for American educa-
tion toaay
ond the size of our budget
mplications, even this
year.

They are the groundwork
for an educational system

that go far be-

that will embrace not only
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schools and colleges and

universities, but also will

have the potential of reach-
ing every individual in the
country and at every stage
of his or her existence.

Launching these reforms
has been the story of 1971.
Realizing their effective-
ness will, T hope, be the
story of American educa-
tion for many years to
come,

The Presldent is deter-
mined to bring to reality a
concept that has been
under active bipartisan
consideration for at least
ten or fifteen years.

I am speaking of revenue
sharing, a way of entrust-
ing the States and the local
school districts with a lar-
ger share of the Nation’s
responsibilities and a lar-
ger share of its resources.

As Secretary Richardson
said in his testimony on the
Education Revenue Sharing
Act In late October, ‘“We
have . .. reached a position
in history where the Feder-
al funds devoted to educa-
tion are substantial, where
the Nation accepts this as
necessary, and where it is
necessary and appropriate
to broaden the authority
given the States and loca-
lities."”

There are so many things
to be said in revenue shar-
ing’s favor, but I have a
special enthusiasm for it —
my own personal vision for
the Office of Education, as
a true national service’ or-
ganization, freed of paper-
work and administrative
detail, free to carry to the

people in the field — at.

their call' — the technical
expertise and knowhow that
should be our most va-
luable stock-in-trade as the
center of the network of
concerned educators.

We should be solving
problems in education, not
pushing paper. Education

LOOKING FOR A SYSTEM THAT

Cares about teachers, Has a Master Plan of Tea-

cher Inservice Education designed to help all tea-

chers, Has specialists in reading at all grade lev-

els, Has a comprehensive program of special ed-

ucation, Has strong support services with con-

sultants, psychological and Guidance services

and specialists in elementary art, music and phy-

sical education, Provides a district media center

and abundant instructional, Provides an excel-

lent salary scheldule with credit for experience,

Provides opportunities for advancement, En-

courages_innovation and pilot programs THEN
LOOK TO A vunified and integrated school sys-

CO

~ tem - LEE COUNTY FLORIDA on the gulf of Mexi-

LEE COUNTY PUBLIC SCHOOLS
FORT MYERS, FLORIDA 33901

revenue sharing can point
strongly in that direction.

Revenue sharing implies
fundamental change in the
administration of Federal
funds, not necessarily a
substantial increase in the
amount of money for edu-
cation, though that would
seem likely, It is not meant
to be a money bill but rath-
er a process bill.

Touching on
consider the Admin-
istration’s extraordinary
initiatives In = educational
research, responding again
to the President’s call for
reform, for change, and for
renewal,

This is an opaque area
that has absorbed more
than a billion Federal dol-
lars in the uiaast*few years.
Yet the results are quite in-
substantial, even now. The
President has proposed leg-
islation, also a part of the
higher education bill, to es-
tablish a National Institute
of Education, NIE.

This institution would fi-
nally get it all together in
educational research and
development, achieving the
critical mass of intelligence
needed to make a differ-
ence in what happens in the
classroom.

Time does not permit me
to describe the range of
NIE’'s inquires as they are
presently envisioned. Yet I
will say that NIE would be
concerned with such things
as how to restructure our
educational system for
greater effectiveness, how
to increase access to educa-
tion for all, how to bring

roductivity to education,

ow to reexamine the gov-
ernance of education, how
to look to the financing of
education, and how to help
minority and poor children
learn, for they are not

learning now.
* & »

We are making important
changes at this time in the
Office of Education — nof
in a reorganization but In
regrouping ourselves more
centrally.

We want to be able to
focus what resources we
have in ferms of delivering
to the schools and colleges

a .nore lively and imme-

diate service without the
cluttering of paperwork and
the infinite array of forms,
multtiforms, evaluations,
guidelines, and regulations.
We call this renewal,

It 13 a system of putting
together in one piece most
of the discretionary pro-
grams we have and deliv-
ering them in depth to sites
to. be chosen competitively
and with the participation
of the States. These pro-
grams will focus entirely
on the disadvantaged to fi-
nally bring quality educa-
tion to those most in need.

Under the administration
of local creative and risk-
taking administrators, re-
sources will be targeted in
depth to solve these prob-
lems and become examples
of models throughout the

country. We hope to have'

20-30 pilot projects oper-
ational by the.end of fiscal
year 1973.

Turning again to legisla-
tion — the higher education
bill going to the conference
committee next month in
all likelihood — I would

research ,

~ dared say that from a

major components, Includ-
ing expanded student aid,
institutional aid, the Na-
tional Foundation for High-
er Education, and the Na-
tional Institute of Educa-
tion, are all Administration
initiatives

The President demanded,

omewhat over a year'am
%ﬂat no young person in

nited States should be de-
nied the benefits of higher
education if he was quali-
fied and wanted to go to
college. No one has ever
ub-
lic podium of responsibility.
He is pressing that this leg-
islation be passed and I am
helping him press it.

Thére Is division In Con-
gress as to whether the leg-

islation will indeed bé

aimed at the most needy —
either at the most needy
students and families or at
the most needy institutions
in terms of the ways they
are responding to Federal

initiatives.
of

We can't be sure,

course, what the higher
education legislation will
look like when it comes out
of committee. We are hope-
ful that it will be the most
far-reaching piece of legis-
lative support of its kind
ever devised in this
country.
- We aré gearing ourselves
up to put it in motion — the
Foundation planning, the
NIE planning, and the infi-
nite planning attaching to
student aid and ultimately
to institutional aid.

Career education — -ano-
ther current and exciting
thrust of the Office of Edu-
cation. Like so many things
I have been talking about
today, it is a future, still a
concept and - not nailed
down as a blueprint as yet,
but the launching
bate which I hope will
sweep across the country in
the next year or two.

of a de- |

mmsadvanugem be when
ese young e e
cially in oyr inner d?:;
and rural depressed areas,
begin to feel and genuinely
know that they can have a
control over their own
lives.

This speaks to career
education. Young
wiil know what the world of
work is all about — to pur-
sue it in the early grades
and learn about it more in-
tensively as they come up

(Continued on Page 39)

We are trying to find
ways to make' elementary
and secondary schools and
community colleges and
four year institutions more

meaningful to those young
péople who are now there.
S0 many find themselves

aimless, without purpose,
without a sense of career,

and indeed, without a sense
of controlling their own

lives.
And we hold with many

- of the ablest psychologists
that one of the great solu-
tions to our education for

YOU DON'T HAVE 10 BE A TEACHER
10 JOIN TEACHER CORPS

Would you like to earn $90.00 a week plus free
tition and teacher certification while completing col-
lege or obtaining a Master's Degree during a two-

year period beginning, Summer, 19727
Do you want to help children from low-income
Families?

Do you have at least two years of college training
towards a degree from an accredited college?

Do you really want to become involved in solving
some of the problems of the inner city? Teacher

Corps needs you.

Remember, you don’t have to be a teacher te join
leacher Corps.

For further information, application, and *bruchuri. call (202) 737-
7868 or return the coupon below to: |

Mrs. Marian V. Coombs, Director -
Teacher Corps, Howard University

P. O, Box 834
Washington, D.C, 20001
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If you're looking for the ;g
very best in education,

we’re looking for you
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Location: Greenvyille, South Carolina
« Midway between Atlanta, Georgia
and Charlotte, North Carolina.
Innovative Programs: Non-Graded In-
struction - Flexible Scheduling—Com-
puter Assisted Instruction - Team
Teaching - Closed Circuit Education

al Television,

~ Professional Advantages:
versities for further study — Ac
credited  Schools -in Southern Assoc.
of Colleges and Schools .— Suppor-'
tive Services — Differentiated Staff-
Ing — 25.33 Pupil-Teacher Ratio —
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Salary Range 6400-11,050.

Fringe Benefits: 5 days sick leave.
cumulative to 20, 3 days personal
leave. Shared ‘cost health insurance
plan. Payment for annual medical ex-
ma. Membership in State retirement
system. Credit for teaching experience
and military service.

Local (Unl~— Write for application and brochures:

MR. THOMAS E. KERNS
Assistant Director of Personnel

School District of Greenville County
Greenville, South Carolina 29606
Phone; (803) 242-6450
Box 5575, Station B
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BIBM lends wor

'

KEIS

as college teachers

NEW: - YORK — A new lent from corporation to
yrogram  of business sup- campus — was recently de-
port to black colleges — the scribed here by Inter
transfusion of teaching {a- national Business Machines

THE PUBLIC SCHOOLSOF
THE DISTRICT OF COLUMBIA

Interviewing certifiable X
candidates for Elementary
and Secondary Schools.

‘Benefits Include:

*Attractive Salary
*Sick Leave

*Educational Leave

*Health and Life Insurance

*Oppartunities for Advancement

*Center of Government and

Cultural Programs

Contaq}

Recruitment Department
Personnel Division
Public Schools of the &
District of Columbia.
4]5 IZth .Sh,- NlWI
Washington, D.C. 20004
737-0223 7370224
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A Good
Place

to Live...

A Good Place to Teach

-

100 Schools: Openings at All Levels,
All Subject Arenre

Prelesaloned Dppertvnitios
Fawad Loshing Curriculum

xcotionl Scheol Buildings
ities la Advancement

Gend Salwy; Yeowe, Retiromend, Sich Lo

Bdvsotivadd - Colivid Mratoges
Lowaies, Meseums, Thestres
Aancal Fipe Arts Festival
Wistaical Momes, Public Bwilings
Coiloges, Uanivar stion fol Advesced Shaly
- Apply te:
DIRECTOR OPF
RSONNEL-BLL
Anne Arundel County
Public Scheols .

188 Green Street
Annepolis, Maryland 2140

Rowroativae! Offerings
Over 400 Moo of Shersline

Besling, Fishing, Amatics
Prassiensl, Collags Spurts

g&) . angn and officlals of
id private colleges.
Eighteen scientists, engi-
Deers and other volunteers
from IBM’s professional
staff, on paid leaves from
their regular jobs, are
spending the current ace-
demic year teaching at 18
colleges in the South.

Each participating col- -

lege identified skill and
curriculum needs last
spring. These were mat-

ched with the abilities and
experience of IBM voiun-
teers and interviéews were

conducted on campus so
s0 that both school officials
and volunteers could be
reasonably assured of good

match.

The initial success of the
faculty loan program was
outlined at a press briefing
conducted by the Uni'ed
Negro College Fund, the
Office for Advancement of
Publjc Collfgss and IBM.

8 )

“Colleges can be aided
_imme_ nsely by the expertise
of business professionals on

their faculties and in their
admisistrations,” said Ver-
non E. Jordan Jr., former
dnre'lt%:lor ]gf UNCF.

“"T'nis kind of support has
been the special province of
predominantly white
schools for many years |

, believe IBM's faculty loan
progeam IS a significant
step” in the right direction
andshope other corporations
will be challenged to devel-
op similar efforts.”

The IBM volunteers who
Interrupted their ecompany
careers for .the academic
year are teaching un-
dergraduate and graduate

courses in physics, math-"
ematics, business .’

chemiStry, compuier
science and engineering.

The depariments to
which they are assigned
generally have fewer’ than

a half-dozen staff members.
In many instances, the
Ccourses they are teaching

are being offers .or the
first time be-ause there is
DOW someone available. to

teach them.
e & »

The impact of the voiun-
teers on the campus often
exends beyong the class

room. In addition to teach-
ing, most of the volunteers
are helping to develop new
curricula, setting up new
lab s, conducting faculty
seminars and working on
interdenartmental study
programs. For example:
Robert E. Lee, an elec-
tronics engineer from
IBM'’s laboratory in Burlin-
%Jon, Vt., is teaching at
uskegee Institute. So that
his students can gain prac-
tical, “hands-on” expe-
rience, he is helping them
design a semi-conductor
circuit laboratory |
campus FM radio station.

and a

.

- Job applicants are sought

for posts to open soon

STONY BROOK, N.Y, —

Numerous career opportu-
nities for minorities and

women are expec
come' available at the na-.
tion’s
Health
when the current job freeze

fastest growing
Sciences Center

for state employment ends.

Resumes for a “job
bank’ are now being activ-
ely sought by the new
Health Sciences Center of
the State University of New
York at Stony Brook. '

The recently established
Center presently has about
J00 faculty and staff mem-
bers and 400 students. By

1977 it is scheduled to have

4000 faculty and staff and a |
and .

total of 6500 full
part-time students.

A dean of medicine‘will |

be soughlt and numero!s
other key faculty and ad-
ministrative positions a-e

expected to become avail- |

able. Technical assistan‘s,
computing personnel,
rical staff,
faculty members
Health Sciences

in

tistry, Nursing,
Health Professions,

ted to be-

cle- |
librarians a-1 |
the
Center’s !
Schools: of - Medicine, De2n-
Allled
Basic

- .ernment units.

Health Sciences and S~»'al”,

Welfare all will be needed.

None of thece inhs e2n he

filled right now due to New
York State’s fiscal crisis
which has  brought a job
freeze at the State Univers-

ity and all other state gov- of minority and

However, Health Sciences .

TEACHERS!

Work Where Education Works
WILN.NGTON, DELAWARE

Sure, we're a city with city problems. But
we've got people and programs thot! are

turning the tide.
Join our school-community team, save a

city!
—Starting salary $8,400
—Good living, midway between DC and

NYC
—Full fringes and professional’ growth

program

Contact:

DITECTOR OF PERSONNEL

WILMINGTCN PUBLIC SCHOOLS
P. O. Box 869
Wilmington, Delaware 19899

Would.you rather teach in a big city

wiﬂ_\ little ideas

Or a small city with big ideas ?

YORK, Pennsylvania, needs dynamic people

for its progressive elementary,

mondl;y and special education programs

Salaries are highly competitive.

(Continued on Page 22)
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Center officials are press-
ing ahead with minority re-
cruiting efforts despite the
freeze, so that a job bank

women

|

Benefits include hospifalizationﬁ insurance, liberal sick and
personal leave, one of the finest retirement plans in the

nation.

Opportunities for graduate study are available at nearby

colleges.

In Service programs are excellent.

Other things yeu'll like about York,

Pennsylvania:

Busy but friendly community nesiled
In scenic, contral Pennsylvania, rich 1
In culture, lavish in recreation ep-

nities. And the big cities are
m"- couple of hours away by

train, bus er car.

forms write to:

DR LUTHER B. SOWERS
Assistant Superintendent
329 §. Lindbergh Ave.
York, Pennsylvania 17405

AN EQUAL OPPORTUNITY EMPLOYER

For Information and application

point to the fact that its
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