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.~ (and). shall include all labor ch;rges, etc.,
and material charges 1insofar as they can -be
verified. . (Emphasis supplied) -
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(3) On extra work as defined in

" this paragraph the Contractor will .be reimbursed
for his expenditures for Workmen's Compensation
Insurance, Public Liability Insurance, Social
Security Taxes and Unemployment Compensation
covering the men actually engaged upon such

extra work. No percentage will be added to
such payments, but the Contractor shall be
entitled to receive only the actual amount of
money expended for such Workmen's Compensation
Insurance, Public Liability Insurance, Social
Security Taxes and Unemployment Compensation.
Such payments shall be based upon-‘the prevailing
‘standard insurance rates supported by receipted
vouchers from the insurance vendors and upon the
actual amount of taxes paid for Social Security
and Unemployment Compensation as evidenced by
proper documents furnished by the Contractor._

The rates of wage have not been agreed upon 1in

writing as required by Section (a) of the "force account” contract,
.and the » Contractor is now atte-pting to claim that a 7i¢ per hour
contribution that he makes to a Labor Welfare Fund on behnliani_bis
employees is a part pf'“rntes of wage' paid '1th1n the -eaning of

salid Section (a).
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The word "wages' is susceptible -of many de{jnitiong.
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“In 1tu Eroad, goneral, und legal sense, and as gencrally-detined,

il

wagos 'nounl co-poniation for labor or sorvlces. calpennntigp or,
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reward agreed upon by the master to be puid to a servhnt or to any

othor pg;uon hircd to do businoll for him; conpons;tion givon to a -
- /
hired. person for his or her services; collenlat{ _for. sorvicon
| x’ :
rondorod' co-wonlation aid or to bo paid for services b tpo dg,?

=

week nonth. or_year, or other l,'-ivisto« 1-f i-.; hiro; a hiring;
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_Th;gaoflnition of “vugo a. used in the rgir Labor
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" gtandards Act (29 USCA Sec. 203) is: /"'Wage' paid to any employee

'I.; !-Tw-. i -IH'.I}I .-

i
»
!
L

: 1n¢1udo. tho roulondblo co.t, as dgf‘rntnod by the Administrator,

\A‘{tho o-ployor of furnuhiu oup( -ployu uth board, lodgtnc.
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