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Tﬁil lubjoct is covered by Boction 1.119 of tho

Regulntionn issued by the Intorntl Revenue Servico.
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Section 1.119-1(b) of the Regulations st&tes. the
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following:

"The value of lodging furnished to
anLc-ployoo by his employer shall be excluded

from the employee's gross income if throo
tests are met:

i

- - "(1) The lodging is furnished. on
the business premises of the employer,
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"(2) The lodging is furnished for
tho-convonionco of the employer, and
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"(3) 'Tho clployooril required to
accept such lod,1n¢ as a condition of
his employment."”
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~ Section 1.119-1(c)(2) of tho_ﬂegulntion-:providol
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as follows: ? o
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' The exclusion provided by Section 119
appli.. only to meals and lodging furnished in |
kind, without charge or cost to the employee. 1If
the employee has an option to receive additional
compensation in lieu of meals or lodging in kind,.
or is required to reimburse the employer for meals

- or lodging in kind, the value of said meals and
lodging 18 not excluded from gross income. # & &
Cish allowances for meals or lodging received by
an employee are includable in gross income to

- the eXtent that such allavancos conltituto |
colpqn-ntion."
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- Where the co-pcnlatory ntturo of the pnylontl is not
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othorvilo dotorlinablo. the "Convonfoﬁco ot _Employer Bulo“

described above is to.bo_applioqj 1
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