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M A R Y L A N D C O M M I S S I O N O N I N T E R R A C I A L 

P R O B L E M S A N D R E L A T I O N S 

B A L T I M O R E 2 , M A R Y L A N D 

719 S T . P A U L S T R E E T 

His Excellency 
Theodore R. McKeld in 
Governor 

Honorable M e m b e r s 
General Assembly of M a r y l a n d 

Gent lemen: 

Again, I a m pleased and proud t o submi t t o you t h e A n n u a l 
R e p o r t of t h e M a r y l a n d Commission on In ter rac ia l Problems and 
Relat ions. 

In summariz ing our years operat ion, I has ten to point ou t t h a t 
d iscr iminatory pract ices affecting members of racial or religious 
minor i ty groups in their pursu i t of life, l iberty and happiness , be
come the problems of t h e ent i re ci t izenry of the S t a t e of M a r y l a n d , 
no t of jus t t h e minor i ty g roup involved. A s t a t e concerned wi th 
fulfilling its mora l obligations canno t afford to close its eyes to dis
c r imina tory pract ices wi thin i t or affecting it. T h e Commission 
has sought t o learn w h a t discr iminat ions exist, and how they can 
be eliminated. 

I a m indeed grateful to Your Excellency, all d e p a r t m e n t s of 
t h e S ta te , m y fellow Commissioners and the staff for the excellent 
cooperat ion accorded dur ing 1957. 

Sincerely yours , 

W I L L I A M C . R O G E R S , S R . 
Chairman 
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INTRODUCTION 

T h e M a r y l a n d Commission on In ter rac ia l Problems a n d 
Relat ions because of i ts un ique responsibi l i ty to the citizens of 
Mary l and and because of t h e va s t accumula t ion of experiences i ts 
members hold, has a special obl igat ion to provide leadership in the 
integrat ion of member s of all racial and religious groups in our 
society. 

Fallacies in the theories on which t radi t ional d iscr iminatory 
cus toms and pract ices have been based, are ev ident as the resul t of 
unbiased d a t a provided by our na t ions top social scientists. M a r y 
land ' s need for c o m p e t e n t prac t ioners , lay and professional, in t h e 
in tergroup rela t ions field, is urgent . Arb i t r a ry factors, such as , 
race and creed, a re n o t losing their impor tance as fast as t hey 
should in t h e ut i l izat ion of h u m a n resources. 

I t is increasingly obvious t h a t t o require or permi t the appl i 
cat ion of a dual set of s t anda rds , oppor tuni t ies , r ights and responsi
bilities in t h e t r e a t m e n t of a g roup of people is a serious hand icap 
t o t h a t people and all o thers . A t t h e same t ime, i t is a major dis
service to t h e S t a t e of M a r y l a n d . 

A p r imary need in our efforts t o establish be t t e r in te rgroup 
relat ions in t h e twen ty - th ree counties and Bal t imore C i ty con
t inues to be t h e necessi ty t o appra ise our problems objectively and 
t o develop me thods to solve t h e m . I t is much too popular and per
haps far too simple to find reasons to t ake no act ion on m a t t e r s 
t h a t give rise t o controversy . A progressing cit izenry canno t 
afford to ignore t h e challenges in in tegra t ion nor can it consider 
itself i m m u n e from its effects. 

T h e Commission s t ands r eady to provide service to S ta te , 
p r iva te and public agencies when specific problems occur. 

S A M U E L T. D A N I E L S 
Executive Secretary 
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THE MARYLAND COMMISSION O N 
INTERRACIAL PROBLEMS AND RELATIONS 

M E M B E R S H I P R O S T E R 

William C. Rogers, Sr., Chairman 
Rogers Building, Bal t imore 2 
Sa. 7-4456 
T e r m expires J u n e 1, 1963 
Attorney-
Israel M . Goldman, Vice Chairman 
2444 E u t a w Place, Bal t imore 17 
La. 3-9400 
T e r m expires J u n e 1, 1963 
R a b b i , Chizuk A m u n o Congregat ion 

W. Waldemar W. Argow, Vice Chairman 
1 Wes t Hami l ton Street , Bal t imore 1 
M u . 5-2330 
T e r m expires J u n e 1, 1961 
Minis ter , Fi rs t Uni ta r ian Church 

Mrs . H e n r y E . Corner 
217 Upnor Road , Bal t imore 12 
Id . 3-1556 
T e r m expires J u n e 1, 1959 

Charles E . Cornish 
106 P ine Street , Cambridge , M d . 
T e r m expires J u n e 1, 1961 
Business and Ci ty Counci lman 

O t t o F . K r a u s h a a r 
Goucher College, Towson 4, Md . 
Va. 5-3300 
T e r m expires J u n e 1, 1959 
Pres iden t of Goucher College—Resigned April*22, 1957 

Cl in ton K. Macsher ry 
22 Light Street , Bal t imore 2 
Le. 9-3400 
T e r m expires J u n e 1, 1959 
I n v e s t m e n t and Banking—Resigned J u n e 21 , 1957 

Mrs . J o h n B . R a m s a y 
800 Wes t Belvedere Avenue , Bal t imore 10 
Tu . 9-4892 
T e r m expires J u n e 1, 1961 
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F u r m a n L. Temple ton 
2404 Pennsy lvan ia Avenue , Bal t imore 17 
M a . 3-0020 
T e r m expires J u n e 1, 1959 
Execut ive Director , Bal t imore Urban League 

E d w a r d N . Wilson 
M o r g a n S t a t e College, Bal t imore 12 
CI. 4-6870, Extension 44 or 45 
T e r m expires J u n e 1, 1963 
Regis t rar , M o r g a n S t a t e College 

S T A F F 
Samuel T . Daniels , Executive Secretary—State 
3802 Edgewood Road , Bal t imore 15 
Li. 2-3178 
719 St . P a u l Street , Bal t imore 2 
M u . 5-8024 

T h o m a s J . S. Waxte r , Executive Secretary—City 
120 Wes t Redwood St ree t , Bal t imore 1 
Le. 9-0050 
Director , S t a t e D e p a r t m e n t of Publ ic Welfare 

Miss Alice I. T h o m a s , Secretary 
Big Fal ls Road , M o n k t o n , Md . 
P a r k t o n 5344 
719 St. Pau l Street , Bal t imore 2 
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Mrs . F rances M . Scot t , Clerk 
2644 L a u r e t t a Avenue , Bal t imore 23 
Ed . 6-0511 
719 St . P a u l Street , Bal t imore 2 
M u . 5-8024 

N O T E : Hereafter t he t e rm Commissions will be used in all phases of 
repor t ing t h e var ious p rograms and i t denotes t h e ac t iv i ty of 
the Ba l t imore Commission on H u m a n Rela t ions which is 
composed of t h e same membersh ip as t h e M a r y l a n d Com
mission on In ter rac ia l P rob lems and Rela t ions wi th these 
exceptions due to residence of the Commissioners herein 
no ted : 

D R . C H A R L E S E . C O R N I S H , Dorches ter C o u n t y 
D R . O T T O F . K R A U S H A A R , Bal t imore C o u n t y 
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MARYLAND COMMISSION ON INTERRACIAL 
PROBLEMS AND RELATIONS 

Statement of General Objectives and Scope of Activities 

Statutory Authority The Mary l and Commission on In ter rac ia l 
Problems and Rela t ions officially has i ts cur ren t au thor iza t ion by 
a c t of the General Assembly of 1951. T h e broad function of the 
Commission as set forth is t h a t " t h e said Commission shall have 
a u t h o r i t y and power to m a k e such surveys and s tudies concerning 
interracial re lat ions, condit ions and problems a s i t m a y de te rmine 
to p romote in every way possible t h e welfare of t h e colored race 
and the b e t t e r m e n t of interracial relat ions. In m a k i n g such studies 
and surveys i t shall be author ized to expend a n y funds which m a y 
be provided for in the Budge t or otherwise m a d e ava i lab le . " (The 
General Assembly of Mary land , Sessions of 1951, Sena te Bill No . 
421 , C h a p t e r N o . 548, in t h e A n n o t a t e d Code of Mary l and . ) 
Clientele All citizens of t h e S t a t e of M a r y l a n d and i ts environs. 
Objectives 

1. T o establish th rough an educat ional p rogram a be t te r un
ders tand ing of the varied facets of M a r y l a n d ' s popula t ion 

2. T o encourage and facili tate wise ad ju s tmen t s t o social 
problems and oppor tuni t ies 

3. T o s t u d y and analyze t h e n a t u r e and causes of prejudice 
in M a r y l a n d and m a k e recommenda t ions for improvement 

4. T o s t u d y t h e extent and evils of discr iminat ion based on 
race, color or creed as pract iced in M a r y l a n d 

5. T o s t u d y the socio-economic s t a tu s of t h e colored people 
wi th t h e view to suggest a reas for improvemen t 

6. T o s t u d y t h e barr iers to public and higher educat ion 

7. T o publ ish t h e findings and r ecommenda t ions in t ime for 
the annua l Sessions of t h e Legislature 

8. T o provide for media t ion th rough conference and concilia
t ion 

9. T o s t u d y the efforts and resul ts of projects in o ther s ta tes , 
t h e object ives of which have been to be t t e r interracial rela
t ions 
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ORGANIZATIONAL CHART 

General Assembly Governor 

Commiss ion on In ter rac ia l P rob lems and Rela t ions 
C h a i r m a n and E i g h t M e m b e r s 

Publ ic Accom
moda t ions 
C o m m i t t e e 

Social 
Welfare 

C o m m i t t e e 

E m p l o y 
m e n t 

C o m m i t t e e 
Hous ing 

C o m m i t t e e 
E d u c a t i o n 
C o m m i t t e e 

Execut ive Secre ta ry 

Pr incipal S tenographer 

C l e r k — P a r t T i m e 
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PUBLIC ACCOMMODATIONS 

This phase of the Commission p rogram deals wi th business 
es tab l i shments cater ing to the public providing goods and services 
on a profi t -making basis. 

In the 1957 Annual Repo r t t h e findings of t h e Bal t imore 
C o m m u n i t y Self-Survey, published in 1955, were cited as a basis 
from which t h e Commission 's ac t iv i ty of t h a t year advanced. I t 
is felt t h a t a similar comparison would m a k e possible a clearer 
unde r s t and ing of progress which has been m a d e in policies existing 
in public accommoda t ions t h roughou t the S t a t e of Mary land . 

Policies of Public Accommodations Establishments 

as to Acceptance of Negro Trade 

All Dept. 
Establish- Hotels Restaurants Stores Theatres 

merits 
Excluded or 

segregated 9 1 % 1 0 0 % 7 5 % 2 0 % 9 7 % 
Accepted (unqualified) 9 % 0 % 2 5 % 8 0 % 3 % 

Dur ing the year , charges of discr iminat ion have come to t h e 
Commission 's a t t en t ion involving a m u s e m e n t parks , thea t re s , hotels, 
motels and o ther places of public accommodat ions t h roughou t t h e 
S ta te . A considerable a m o u n t of t h e Commiss ion 's t ime has been 
given to invest igat ion, conferences, a t t e m p t s to conciliate and t h e 
ini t ia t ion of a S ta tewide program of publ ic information. 

I t is hear ten ing to note t h a t there are m a n y persons in t h e 
S t a t e of Mary land—severa l political subdivisions and scores of 
p r iva te business ownership—who would be willing to change t h e 
t imeworn discr iminatory pract ices generlly associated wi th places 
of public accommoda t ions in Mary l and . In all of t h e Commis
sion's under tak ings , it appears clearly ev ident t h a t one or possibly 
two steps are necessary if we are t o see a change which would be in 
keeping wi th our democrat ic principles. 

Firs t , t h e Commission m u s t be author ized and equipped 
to cont inue its public information p rogram in order t h a t all 
citizens of t h e S ta t e will be apprised of our existing policies. 

Secondly, as i t is t h e responsibil i ty of th is Commission— 
after survey and s t u d y — t o m a k e recommenda t ions to t h e 
General Assembly of the S t a t e of M a r y l a n d , i t appears qui te 
proper and necessary t h a t t h e General Assembly of M a r y l a n d 
be advised to t ake under considerat ion legislation which would 
br ing a b o u t t h e abol ishment of all d iscr iminat ion in places of 
public service. 

I t is therefore recommended t h a t a civil r igh t s bill, similar t o 
Sena te Bill N o . 109 in t roduced in to t h e General Assembly of M a r y -
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land in 1957, be again considered. T h a t bill provided for equal 
r ights and privileges of all persons in publ ic places. I t s t a t ed t h a t 
all persons, wi th in t h e jurisdict ion of this S ta te , shall be ent i t led t o 
the full and equal accommodat ions , advan tages , facilities and 
privileges of a n y places of public accommodat ion , resort or amuse 
men t , subject only t o t h e condi t ions and l imita t ions established b y 
law and applicable alike to all persons. 

BALTIMORE HOTELS ANNOUNCE POLICY CHANGE 

On J u l y 12, 1957, t h e Hote l Association of Bal t imore C i ty 
announced a policy of a d m i t t i n g Negro a th le tes and convent ion 
delegates t o t h e c i ty ' s leading hotels . 

According to Haro ld I. F ink , Association Pres ident , t h e policy 
of admi t t i ng Negroes " in l imited n u m b e r s " was agreed upon. He 
said the hotels will " re ta in t h e r igh t t o do a s t h e y choose" a b o u t 
the policy. T h e effects of this policy change are no t ye t uniform 
and present an even grea ter d i l emma when queries for information 
regarding t h e policies of Bal t imore ' s hotels a re received. 

N o definite s t a t e m e n t of policy can be given which would ac
curate ly re la te t o the policies of t h e c i ty 's leading hotels. T h o u g h 
there seems to be a day- to -day change from one hotel t o ano ther , 
t h e Commission h a s informat ion re la t ive to accommodat ions which 
have been accorded to Negroes visi t ing the C i ty for var ious purposes. 

The Commission commends the Hotel Association of Bal t imore 
for this s tep in t h e direct ion which would cer ta in ly reflect credi t 
upon Bal t imore as a major league c i ty ; bu t , in doing so, i t also 
wishes to remind t h e Association t h a t it is b u t ju s t a beginning and 
t h a t popular opinion desires a complete and impar t ia l change of 
policy of all Ba l t imore hotels. 

RESTAURANTS AND THEATRES CONTINUE TO MAINTAIN 
DISCRIMINATORY POLICIES 

Despi te the advances , however limited they m a y be re la t ive 
to changes of hotel policies in Bal t imore Ci ty , t he R e s t a u r a n t s and 
Thea t r e s in general have failed t o follow t h e p a t t e r n of provid ing 
accommodat ions for m e m b e r s of all races. 

Dur ing the year , the re have been a n u m b e r of events re la ted 
to r e s t au ran t discr iminat ion in and a round Bal t imore Ci ty . Civic 
groups have pro tes ted r a t h e r vigorously policies of several chain 
r e s t au ran t s of t h e Ci ty . T h e Commission, th rough its Execut ive 
Secretary, has par t ic ipa ted in numerous conferences with m a n a g e 
m e n t concerning these protes ts . 

In several ins tances , i t appeared t h a t some of t h e owners were 
desirous and willing to m a k e changes within their own concerns 
relat ive t o p a t r o n policy. However , t h e risk involved appeared t o 
be too grea t for such a change wi thou t the suppor t of legislative 
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act ion which would require and control these changes. T o those 
es tab l i shments of Ba l t imore C i t y which h a v e announced policies 
of serving all pa t rons , we extend sincere commenda t ion of th is 
agency. 

I n t h e in teres t of providing information for persons who a re 
desirous of knowing t h e names and locations of these concerns which 
h a v e adop ted such a democrat ic policy, t h e following list is sub 
mi t t ed . 

RESTAURANTS 

Ansell 's P h a r m a c y 
St . Pau l and Madison St ree ts 

A l t m o n t Hote l Dining Room 
E u t a w and Lanvale Streets 

Belvedere Hote l Dining Room 
Char les and Chase Streets 

Bragers Cafeteria 
E u t a w and Sara toga St ree ts 

Congress Hotel Dining Room 
Frank l in near Howard 

D o w n t o w n Five and Ten Stores 
Coun te r Service 

Gran t s , McCro ry , Woolwor th 
Kresge, Schulte Uni ted 

All Howard Johnson ' s R e s t a u r a n t s 
M a n h a t t a n D r u g Store 

M o n u m e n t St reet and Ru t l an d Avenue 
R e a d s Drugs tores 

(also Towson, M a r y l a n d ) 
Rossi ters ' R e s t a u r a n t 

H a m b u r g and Hanover St ree ts 
Sun R a y D r u g C o m p a n y 

M o n d a w m i n Shopping Cente r 
T e a m s t e r ' s Sandwich Shop 

800 Block—West N o r t h Avenue 
T h e Yellow Bowl R e s t a u r a n t 

1234 Greenmoun t Avenue 
Y M C A — C e n t r a l Branch—Coffee Shop 
Y M H A — T h e Snack Shop 
Y W C A — D i n i n g Rooms 
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MONTGOMERY COUNTY, MARYLAND 

B E T H E S D A - C H E V Y C H A S E A R E A 

Bradley D r u g s 
6900 Arl ington Road 

Brook F a r m R e s t a u r a n t 
7101 Brookville Road 

Brookville D r u g s 
7025 Brookville Road 

Carr ier D r u g s 
6822 Wisconsin Avenue 

D r u g Fai r 
7100 Arl ington Road 

H o t Shoppes 
Wisconsin Avenue and Eas t -Wes t Highway 

Howard Johnson ' s 
Wisconsin and Weste rn Avenues 

O'Donnel l ' s Sea Grill 
8301 Wisconsin Avenue 

Peoples D r u g Store 
7460 Wisconsin Avenue 

Peoples D r u g Store 
21 Wisconsin Circle 

Woolwor th ' s 
7202 Wisconsin Avenue 

MONTGOMERY COUNTY, MARYLAND 

O L N E Y A R E A 
Olney D r u g s 
Olney I n n 
M a r t i n ' s Da i ry 

R O C K V I L L E A R E A 

C O - O P Food Store 
N o r t h Wash ing ton S t ree t 

D r u g Fa i r 
2210 Viers Mill Road (Twinbrook) 

G. C. M u r p h y Co. 
214 E a s t M o n t g o m e r y Avenue 

Peoples D r u g Store 
2 N o r t h Wash ing ton S t ree t 
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Peoples D r u g Store 
11000 Viers Mill R o a d (Twinbrook) 

N o r m a n d y F a r m Res t au ran t , P o t o m a c 
G r e a t Falls Road 

Rockvil le Drugs 
215 E a s t M o n t g o m e r y Avenue 

Wash ing ton Mote l 
N e w R o u t e No . 240 

S I L V E R S P R I N G A R E A 

G. C. M u r p h y Co. 
8237 Georgia Avenue 

H e c h t C o m p a n y 
F e n t o n Street and El lsworth Dr ive 

H . L. Green Co., Inc. 
8649 Colesville Road 

H o t Shoppes 
7980 Georgia Avenue 

H o t Shoppes 
8643 Colesville Road 

Kresge ' s 
8533 Georgia Avenue 

M o n t g o m e r y Hills P h a r m a c y 
9400 Georgia Avenue 

Peoples D r u g Store 
8627 Colesville Road 

Peoples D r u g Store 
8315 Georgia Avenue 

Peoples D r u g Store 
8503 Piney Branch Road 

Whelan D r u g Co. 
8701 Flower Avenue 

Woolwor th ' s 
8713 Flower Avenue 

W H E A T O N A R E A 

C O - O P 
11111 Georgia Avenue 

H o t Shoppes 
11190 Viers Mill Road 

Peoples D r u g Store 
11305 Georgia Avenue 
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W O O D M O O R — F o u r Corners Area 

F o u r Corners P h a r m a c y 
10128 Colesville Road 

Peoples D r u g Store 
10141 Colesville Road 

THEATRES 

C I N E M A 
N o r t h Avenue near Linden 

Ford ' s T h e a t r e 
318 Wes t F a y e t t e S t ree t 

Hil l top T h e a t r e 
Owings Mil ls 

Lyr ic T h e a t r e 
124 W e s t M o u n t Roya l Avenue 

N e w T h e a t r e 
210 W e s t Lexington S t ree t 

T h e F ive W e s t T h e a t r e 
N o r t h Avenue and Char les St reet 

T h e Hippodrome 
12 N o r t h E u t a w St ree t 

T h e P layhouse 
25th S t ree t and Char les 

T h e T o w n 
311 W e s t F a y e t t e S t ree t 

T imon ium Dr ive - In T h e a t r e 
T imon ium R o a d 

BALTIMORE CITY COUNCIL CONSIDERS PUBLIC ACCOMMODATIONS 

On October 28, 1957, Counci lman Wal te r T . Dixon in t roduced 
Ordinance N o . 1653 in to t h e C i ty Council of Bal t imore . Th i s 
Ordinance would m a k e i t unlawful for a n y place of business, opera t ing 
in Bal t imore C i ty and render ing a publ ic service, t o discr iminate 
because of race, creed, color, na t iona l origin or ancest ry . 

Section 2 of th is Ordinance s ta tes t h a t no owner, lessee, 
proprietor , manager , super in tendent , agent or employee of a n y 
such place shall direct ly or indirect ly refuse, wi thhold from, or 
deny to a n y person a n y of the accommodat ions , advan tages , 
facilities, or privileges thereof; or privileges of a n y such place 
shall be refused, wi thheld from, or a n y wr i t t en or p r in ted 
communica t ion , not ice or adver t i semen t t o t h e effect t h a t a n y 
of the accommodat ions , advan tages , facilities and privileges of 
a n y such place shall be refused, withheld from, or denied to a n y 
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person on account of race, creed, color, na t iona l origin or 
ances t ry , or t h a t t h e pa t ronage or cus tom t h e r e a t of a n y per
son belonging to or purpor t ing t o be of a n y par t icu lar race, 
creed, color, na t iona l origin, or ances t ry , is unwelcome, ob
ject ionable , or no t acceptable , desired or solicited. 

T h e Pres iden t and Member s of t h e C i ty Council of Bal t imore 
referred th i s Ord inance t o t h e Ba l t imore Commiss ion on H u m a n 
Rela t ions after t h e first reading. T h e Bal t imore Commission, after 
careful s t udy , referred t h e bill back to the C i ty Council wi th t h e 
s t ronges t possible reques t t h a t th is bill be given favorable con
siderat ion. 

T h e Bal t imore Commission M e m b e r s felt t h a t t h e m a n y , m a n y 
m a t t e r s re la t ive t o incidents of race discr iminat ion referred to th is 
Commission b y T h e M a y o r of Ba l t imore would no longer be forth
coming wi th t h e e n a c t m e n t of legislation of t h i s k ind . 

This Ordinance is, a t present , pend ing considerat ion of t h e 
Publ ic Rela t ions Commi t t ee of the Ba l t imore C i ty Council . 
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HOUSING 

N E I G H B O R H O O D STABILIZATION 

T h e Commiss ions ' "neighborhood stabil izat ion p r o g r a m " has 
been a major p rogram effort. T h e abiding p rogram in Bal t imore is 
no t violence, b u t t h e frigid wi thdrawal of whi tes from t h e presence 
of Negro neighbors. 

THE CITY'S INTEREST IN THE PROBLEM 

T h e Commissions a re suppor ted b y taxpayers , and hence can 
render citizens t h e service of present ing t h e facts t h a t t h e C i ty 
author i t ies feel will be helpful. T h e Ci ty is in teres ted in keeping its 
neighborhoods stable. I t is obliged to see t h a t all citizens a re 
t r ea ted fairly. T h e M a y o r and C i ty Council have a l ready s t a t ed 
t h a t equal oppor tuni t ies in housing are p a r t of t h e Ci ty ' s housing 
program. 

WHY ARE NEGROES MOVING INTO HERE-TO-FORE 
ALL-WHITE NEIGHBORHOODS? 

P a r a m o u n t t o t h e considerat ion of this problem m u s t be t h e 
recognition of t h e growth of t h e Negro popula t ion due to wa r t ime 
migrat ion etc. , etc. , e tc . 

Let ' s examine t h e facts a s repor ted in t h e Self-Survey, 1955. 
One of the largest gains experienced b y a major c i ty of the Uni ted 
S ta tes in non-whi te popula t ion for t h e 1940-50 census period, took 
place in Bal t imore . T h e 1950 enumera t ion gave Bal t imore a non-
whi te count of 266,053 persons, and th is figure represents an increase 
of 99,658 inhab i t an t s of this classification. Th i s represents an in
crease from 19.4 per cent to 23.8 per cent of the ent i re popula t ion 
and Cur r en t Repo r t s find th is figure exceeding 28 per cent and 
approaching 30 per cent . W i t h increases in number s of Negro 
citizens, changes in location and dis t r ibut ion have t aken place. 
These changes have undoub ted ly cont r ibu ted profound influences 
upon the economic, social and political life of t h e C i ty and have 
given a different charac te r t o in te rgroup relat ions. 

As late as 1950 more t h a n 60 per cent of the Ci ty ' s Negro 
populat ion was compressed in fewer t h a n one-eighth of the C i ty ' s 
census t rac t s . This m a y be due in t h e main to an inadequa te sup
ply of housing. One of t h e effects of this d ispar i ty be tween housing 
supply and size of t h e non-whi te popula t ion is the considerable 
a m o u n t of over-crowding in Negro occupied dwellings. In general , 
t he r a t e of over-crowing is a b o u t twice t h a t which obta ins for all 
dwelling un i t s in t h e ci ty a t large. I t is interest ing and necessary 
to know t h a t bui lding in the Met ropo l i t an Bal t imore a rea from t h e 
period from 1950 inclusive th rough t h e first eight m o n t h s of 1953 
show t h a t of t h e 53,161 uni t s for which permi ts were applied t h a t 
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only 3,427 un i t s (all Publ ic Housing) a n d 126 un i t s (priv. dev.) were 
avai lable t o a n y degree to Negro occupancy. 

Publ ic Housing and P r i v a t e Deve lopmen t cons t i tu t ing 
under 7 per cent of the to ta l new building un i t program. 

T h e fact is t h a t Negroes have had t o m o v e a n d since the p ro 
visions for their m o v e m e n t in to new homes have been restr icted b y 
developers, i t reasonably follows t h a t t hey have had to move in to 
existing homes a n d neighborhoods t h a t were previously all whi te . 
This m o v e m e n t has and is t ak ing place in m a n y , m a n y a reas 
t h r o u g h o u t t h e ci ty. 

H O W D O N E I G H B O R H O O D S REACT TO NEGRO 
NEWCOMERS? 

Three react ions m a y be ment ioned here: 
first is t h e one of violent assul t on t h e newcomers . 

For tuna te ly , there has been very , very lit t le 
of this in our city. 

second is t h a t of runn ing away. This , a s pre
viously s ta ted , has caused our Commissions 
grea t concern. 

third is one of acceptance and an effort t o stabilize 
neighborhoods. This kind of const ruct ive 
civic effort is being resorted t o b y too few 
neighborhood groups. 

WHY D O WHITE PEOPLE RUN AWAY FROM 
INTERRACIAL RESIDENCE? 

There a re six reasons listed a n d are commonly referred 
to as the "six fears ." 

These a r e — \ 
a. Fea r of P rope r ty Loss I 
b. Fea r of Loss of Social S t a t u s \ 
c. F e a r of In te rmarr iage ( In t imacy) / Leads to PANIC 
d. Fea r of Crime V 
e. F e a r of Neighborhood Decline 1 
f. F e a r of Being In A Minor i ty ' 

T H I N G S TO D O ! ! ! ! ! ! ! 
1. S t a y P u t 
2. Organize 
3. Consul t your Rea l ty Dealers 
4. Squelch R u m o r s 
5. T r u s t each other 
6. Gua rd your neighborhood Housing S t a n d a r d s 
7. Welcome Newcomers—form a welcoming commi t tee 

t h a t will visit newcomers of all races—tell t h e m a b o u t 
your civic group a n d invi te t h e m to par t ic ipa te in t h e 
work of building a be t t e r communi ty . 
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EDUCATION 

During the year 1957, in tegra t ion in M a r y l a n d ' s public schools 
has progressed steadily. T h e n u m b e r of Negro pupi ls now a t t e n d 
ing formerly all-white C o u n t y schools has doubled. 

A recen t survey b y Southern School N e w s find t h a t "23 per 
cent of C o u n t y schools, a p a r t from those in Bal t imore Ci ty , have 
bo th whi te a n d Negro pupils a n d t h a t 7 per cent of C o u n t y Negro 
pupils a t t e n d t h e mixed schools ." 

MARYLAND DESEGREGATION STATUS, 19571 

Total Percentage of Number of Schools Number of Negroes 
County Enrollment Negro Pupils White Negro Mixed In Mixed Schools 

Allegany 15,832 1.8 20 1 15 196 
Anne Arundel.. 34,087 17.4 36 17 17 173 
Baltimore 72,779 5.6 37 9 49 839 

fCalvert 3,707 52.8 8 7 0 0 
fCaroline 4,095 30.3 8 , 4 0 0 

Carroll 10,306 4 .6 18 2 1 14 
Cecil 8,811 5.9 18 3 3 Not released 
Charles 6,626 46.1 6 10 1 4 

* Dorchester 5,782 34.6 22 9 0 0 
Frederick 13,209 9 .2 19 7 13 170 
Garrett 4,687 0 20 0 0 0 
Harford 14,453 11.1 15 2 6 47 
Howard 7,302 15.2 11 5 1 11 

•Kent 3,110 28.7 11 7 0 0 
Montgomery.... 63,191 4 .8 49 6 48 1,245 
Prince George's 57,228 1 2 . 7 | 76 19 18 224° 

*Queen Anne's... 
•St. Mary's 

3,400 29.9 11 3 0 0 *Queen Anne's... 
•St. Mary's 5,153 27.5 13 5 0 0 
•Somerset 4,210 41.6 12 10 0 0 

Talbot 3,980 31.9 7 8 3 11 
Washington 

•Wicomico 
17,695 2 .1 35 1 11 143 Washington 

•Wicomico 9,161 26.1 16 5 0 0 
•Worcester 5,129 37.3 11 7 0 0 

County Total.... 373,933 11 .9% 479 147 186 3,077 
Baltimore City ., 159,556 43.2%1 Not yet available 
State Total 533,489 2 1 . 6 % | 

• Policy of desegreation, but no Negro transfers 
f No announced policy 
I 1956-57 percentage 

Preliminary estimate 
1 As reported by Southern School News, November 1957 Edition 
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SOCIAL WELFARE 

I n t h e pa s t year , t h e Commission 's C o m m i t t e e on Social Wel
fare h a s concerned itself wi th b u t th ree phases of th i s to ta l p rogram 
which touches u p o n hospitals , convalescent homes, g roup work and 
recreat ional agencies, family and child care agencies, professional, 
medical a n d denta l groups , l ibraries and museums . 

PHASE I—SURVEYS 
T h e first phase deals wi th conduct ing a s t u d y of recreat ional 

agencies, p r iva te and public, t o de te rmine w h a t progress has been 
m a d e toward in tegra t ion since t h e c o m m u n i t y self-survey. T h e 
findings of th is resurvey have no t been t abu la t ed to d a t e ; however 
the re is every indicat ion t h a t increased percentages a re a p p a r e n t 
showing grea te r progress toward in tegra t ion of Boards , Staff and 
Services. 

PHASE II—OPEN M E M B E R S H I P DESIRED 

Although m o s t professional organizat ions in M a r y l a n d h a v e 
abolished discr iminatory membersh ip policies, t h e Bal t imore C i ty 
Den ta l Society and the Mary l and S t a t e D e n t a l Association have 
persis ted in d iscr iminat ing aga ins t Negro dent is ts . As componen t 
bodies of t h e American Den ta l Association, bo th ma in t a in policies 
in conflict wi th t h e Nat iona l body and their policies a re unlawful 
as well as immoral . 

Since th is s i tuat ion was called to t h e Commiss ions ' a t t en t ion 
by the M a r y l a n d Den ta l Society, a Negro group, t h e Commissions 
(S ta te a n d Munic ipal ) have worked assiduously to negot ia te a 
change. 

Aside from t h e denial of access to t h e accompany ing privileges 
a n d benefits t o be derived from membersh ip in a componen t of t h e 
American Den ta l Association, Negro dent i s t s a re denied member 
ship in A. D . A. because i t requires t h a t they first ob ta in member 
ship in a c o m p o n e n t body. 

(In th is regard , the Commissions publicly acknowl
edge and commend the Ba l t imore Bar Association 
on i ts new policy of admi t t i ng qualified females and 
Negroes in to membership . ) 

Some influential members of t h e local g roup h a v e indicated, 
b y s t a t emen t , t h a t Negro membersh ip would also allow for the i r 
par t ic ipa t ion in social even ts and t h a t would be m o s t object ionable 
t o t h e m . O t h e r s say t h e " t ime is no t r i p e " for such a " r ad i ca l " 
policy change. 

A t t e m p t s t o negot ia te have gained l i t t le; however t h e Com
missions p lan to cont inue their efforts. I t is hoped we can r epo r t 
significant progress in t h e 1959 Repor t . 
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PHASE III—NURSES A N D NURSING EDUCATION 

A recent survey of nurs ing in M a r y l a n d reveals t h a t the N e g r o 
segment of t h e S ta t e ' s popula t ion presents a v a s t u n t a p p e d re
source for rec ru i tment . T h e present and future needs for Nursing 
s tuden t s d ic ta te t h a t more qualified Negro s tuden t s m u s t be a t 
t r ac ted to t h e Nurs ing Profession. 

T h e Bal t imore C o m m u n i t y Self-Survey indicated discrimina
t ion in policies of a d m i t t i n g Negro s tuden t s in to cer ta in schools of 
nurs ing t ra ining. 

A special commi t t ee was formed of nurses represent ing t h e two 
professional associations of t h e S ta t e , staff persons of those asso
ciations, a represen ta t ive from t h e hospital council, t o survey t h e 
s i tuat ion and recommend to t h e Commission s teps i t m a y t a k e t o 
rectify existing discriminations. 

I t seems persons of our Free S t a t e who are responsible for t h e 
cont inuance of these undemocra t i c policies migh t well t ake a cue 
from the Code For Professional N u r s e s — 

"Service to mank ind is t h e p r imary function of 
nurses and t h e reason for t h e existence of t h e 
nurs ing profession. Need for nurs ing service is 
universal . Professional nurs ing service is un
restr ic ted b y considerat ions of na t ional i ty , race, 
creed or color." 

A n u m b e r of conferences and commi t tee meet ings have been 
held to discuss problems re la ted to t h e m a t t e r of r ec ru i tmen t which 
commands nat ional a t t en t i on as well as local concern. 

Ear ly in 1958 t h e C o m m i t t e e hopes to br ing toge ther Di rec tors 
of Nurses and Nurs ing Educa t i on of the Professional Schools of 
Nurs ing Tra in ing and Hospi ta l s of t h e Met ropo l i t an Bal t imore Area. 
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COUNTY TRENDS IN INTERGROUP RELATIONS 

Dur ing 1957 a t t en t ion was focused on A n n e Arundel C o u n t y 
on several occasions. Namely , the cross-burning episode on the 
lawn of t h e Governor ' s Mans ion and t h e d is turbances growing ou t 
of school desegregation a t Deale . 

T h e A n n e Arundel C o u n t y Minis te r ium has t aken a courageous 
s tand in i ts a t t e m p t to improve in te rgroup relat ions. T h e ministers 
"expressed a special sense of humil ia t ion t h a t the re were individuals 
a n d groups in t h e communi ty who had i t wi thin the i r hear t s t o re 
sort to m o b violence, in t imidat ion and cross-burning." 

T h e Regional Office of the Ant i -Defamat ion League of B 'na i 
B ' r i th proposed legislation out lawing cross-burning in Mary l and . 

In line wi th the Commission 's desire to improve services to t h e 
Count ies , t h e regular November meet ing of t h e Commission was 
held wi th t h e C o u n t y Minis ter ium. Discussions centered on ways 
of establishing a vo lun ta ry citizens commi t tee t o work in liaison 
wi th t h e S t a t e Commission. F a t h e r Dav id Croll, m e m b e r of t h e 
Chr is t ian Social Rela t ions Commi t t ee of the Minis te r ium, was 
appoin ted as i ts representa t ive t o Commission meet ings . 

Other meet ings were held wi th Minister ial Groups in Wicomico 
a n d Dorches te r Count ies . Exis t ing lines of communica t ions between 
races were found to be favorable and indicated t h a t t h e format ion 
of vo lun ta ry citizen groups, serving as consu l tan t s t o t h e S t a t e 
Commission, could be accomplished. 

T h e Commission is indebted to t h e Reverend J . R. Mackey , 
Cha i rman of t h e Wicomico C o u n t y Minister ial Associat ion; Mrs . 
Mildred Atkinson, Director of Christ ian-Social Rela t ions for t h e 
Council of Churches ; Reverend Cap ta in Pau l Jones , Cha i rman of 
t h e Dorches te r C o u n t y Ministerial Associat ion; and Commissioner 
Charles E . Cornish for mak ing possible the C o u n t y meetings. 

TALBOT COUNTY AUTHORITIES ACT PROMPTLY 

On Spe tember 25, 1957 t h e M a r y l a n d Commiss ion on In t e r 
racial Problems and Relat ions commended M r . H e n r y P . Turne r , 
S ta tes A t t o r n e y for Ta lbo t C o u n t y ; Chief Will iam H . Wilkinson, 
Chief of Police in E a s t o n ; and Sheriff Harold M . B o w m a n of Ta lbo t 
C o u n t y for their p r o m p t in tervent ion and enforcement of the law 
in Eas ton when a t t e m p t s were m a d e to p icket two in tegra ted schools. 

T h e T a l b o t C o u n t y Grand J u r y , in November , re turned in
d ic tmen t s aga ins t two persons who defied a police ban against pick
e t ing in September . Bo th persons indicted were members of t h e 
pro-segregation Ta lbo t Coun ty Cit izens Association. 

T h e j u r y charged t h a t the two persons had unlawfully conspired 
together t o induce children to absen t themselves from school and to 
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preven t enrol lment of children by inducement , t h r e a t and in t imida
t ion. 

Other counts aga ins t t h e two were t h a t they had consp i red ' to 
d i s tu rb a public school while in session, t o picket a public school and 
to persuade, coerce, influence, t h r e a t e n and in t imida te the school 
board to segregate t h e races in a lawfully in tegrated school; and^the 
teachers and school officials t o viola te t h e lawful order of t h e school 
board . 

T h e failure of persons of this kind to win public suppor t is 
t r u l y a t r ibu te t o Eas ton and Ta lbo t Coun ty . 

1958 COMMISSION EFFORTS TO BE EXTENDED 

In 1958 the M a r y l a n d Commission on Interracia l Problems and 
Rela t ions plans to extend i ts service coverage to the o ther counties 
of the Sta te . 

In teres ted citizens, groups , civic and religious organizat ions 
a r e urged to utilize t h e facilities of t h e Commission toward be t t e r 
ing in tergroup relat ions of their respect ive counties. 
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STATISTICAL SUMMARY 

Commission Activities 

Totals 
Commission Meet ings 20 
Communica t ions to Commissioners, 

B y Mai l 372 
B y Te lephone .204 

576 
Repor t s 220 
Mate r i a l Secured, 

Legislative, P a m p h l e t s , Informat ional 410 
Sub-Commi t tees (12) 

Operat ional Services 

Financial Operations 

Transmit ta ls . . . . ^ 
Journa l s , Payroll. . . *f 
S u m m a r y Sheets , Transmit ta ls . . 
S u m m a r y Sheets , Payrol l 
Disburs ing W a r r a n t s , Payrol l ^ 
Disburs ing W a r r a n t s , T ransmi t t a l lj> 
Invoices Processed 
Window Sheets for Invoices y « 
Requis i t ions Processed. ' 
Di rec t Purchases 

Informational Service 

Reques t s for Informat ion b y Le t te r s (local) 565 
Reques t s for Informat ion b y Let te rs (national) 650 
Visitors t o Office Assisted 74 
Reques t s for Informat ion (by telephone). 319 
Publ ica t ions d is t r ibuted 5,000 
Books, Publ ica t ions , P a m p h l e t s Loaned 201 
Film, Educa t iona l loaned 17 
Cataloging, a n d main ta in ing Library . . . 

Miscellaneous 
Regular Files 

Active Cases 48 
Inac t ive Cases 20 
Admin is t ra t ive 95 
General 52 

Newspapers and Magazines Publ ica t ions Clipping Files 
Main ta ined from the Following To ta l 915 
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Public Accommodations 
Cases handled act ive and inact ive 61 
C o m m i t t e e and Special M e e t i n g s . 9 
W r i t t e n Communica t ions 

Outgoing .270 
Incoming 173 

443 
Telephone Communica t ions 297 
Field Tr ips 28 
Conferences wi th M a n a g e m e n t a n d Civic Groups Re la t ive 

to Discr iminat ion 34 
Speaking Engagemen t s 16 

Social Welfare 
Cases handled act ive and inact ive 23 
C o m m i t t e e and Special meet ings 11 
W r i t t e n Communica t ions 

Outgoing 212 
Incoming 54 

266 
Telephone Communica t ions 89 
Field Tr ips 6 
Conferences wi th Civic Groups.. . 17 
Speaking Engagements . . 9 

Employment 
Cases handled act ive and inact ive 7 
C o m m i t t e e a n d Special Mee t ings 4 
Wr i t t en Communica t ions 

Outgoing..... 12 
Incoming 12 

24 
Telephone Communica t ions 10 
Field Tr ips 2 
Conference wi th Civic Groups 2 
Speaking Engagemen t s 3 

Housing 
Cases handled ac t ive and inact ive 32 
C o m m i t t e e and Special Meet ings 4 
W r i t t e n Communica t ions 

Outgoing 192 
Incoming 91 

283 
Telephone Communica t ions 60 
Field Tr ips 6 
Conference wi th Neighborhood Associations, Hea l th De 

p a r t m e n t Officials, Building Code Officials, M e m 
bers of C i ty Council , Hous ing Au tho r i t y Officials, 
Zoning Consu l tan t , etc . 28 

Speaking Engagemen t s 
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Education 

Cases handled act ive and inact ive 14 
C o m m i t t e e a n d Special Meet ings 1 
Wr i t t en Communica t ions 

Outgoing 24 
Incoming 12 

36 
Telephone Communica t ions 41 
Field Tr ips „ 2 
Conference wi th Officials 3 
Speaking Engagemen t s . . 
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FISCAL INFORMATION 

1957 1958 1958 1959 
Actual Requested Appropriated Requested 

.01. Salaries and Wages $10,784.67 $10,166.00 $10,014.00 $12,630.00 

.02. Technical and Special Fees 1,690.13 2,000.00 1,500.00 2,070.00 

.03. Communication 492.50 732.00 300.00 732.00 

.04. Travel 719.50 770.00 250.00 870.00 

.08. Contractual Services 847.20 2,000.00 1,500.00 2,000.00 

.09. Supplies and Materials 207.60 600.00 400.00 600.00 

.11. Equipment—Additional.... 390.00 350.00 390.00 

.13. Fixed Charges 1,344.00 1,344.00 1,200.00 1,344.00 

TOTALS $16,085.00 $18,002.00 $15,514.00 $20,636.00 
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COMMITTEES 
PUBLIC ACCOMMODATIONS 

Dr. Furman L. Templeton, Chairman 
Mr. William Passano, Vice Chairman 
Mr. Robert Watts 
Rev. J. L. Tilley 
Mr. Howard Murphy 
Mr. Clinton K. Macsherry 
Dr. Charles E. Cornish 

Theater 
Dr. Otto F. Kraushaar, Chairman 
Mr. William C. Rogers, Sr. 
Mr. Samuel T. Daniels 
Rev. W. Waldemar W. Argow 
Rabbi Israel M. Goldman 

HOUSING 

Mrs. John B. Ramsay, Jr., Chairman 
Mr. Morton Hoffman, Vice Chairman 
Miss Frances Morton 
Mr. Francis Jencks 
Mr. Edgar M. Ewing 
Mrs. William Chambers 
Mr. Ellis Ashe 
Rev. Levi Miller 
Mr. Daniel Wilner 
Dr. G. James Fleming 
Mr. Arthur Sherwood 
Mr. Pleasonton L. Conquest, III 
Dr. Paul Meier 
Dr. Charles Edwards 

Hotel 
Mr. William C. Rogers, Chairman 
Mr. Thomas J. S. Waxter 
Dr. Edward N. Wilson 

SOCIAL WELFARE 
Mrs. Henry E. Corner, Chairman 
Mr. Abraham Makofsky, 

Vice Chairman 
Mr. William Martin 
Mr. John J. McManus 
Mr. Michael Kelly 
Mr. Thomas J. S. Waxter 
Mr. James Gilliam 

Group Work and Recreation 
Mrs. William Chambers, Chairman 
Miss Mora Crossman 
Mrs. Herbert Schuckle 
Dr. Clifton Jones 

Medical and Dental 
Rabbi Israel M. Goldman, Chairman 
Rev. W. Waldemar W. Argow 
Dr. Furman L. Templeton 
Mr. Thomas J. S. Waxter 
Dr. Otto F. Kraushaar 

EMPLOYMENT 

Fair Employment Practice 
Rev. W. Waldemar W. Argow, 

Chairman 
Dr. Edward N. Wilson 
Mr. Clinton K. Macsherry 
Mr. Thomas J. S. Waxter 
Dr. Furman L. Templeton 

EDUCATION 

Dr. John Fischer, Vice Chairman 
Dr. Edward N. Wilson 
Dr. Harry Bard 
Mr. Charles C. Kujawa 
Dr. Otto F. Kraushaar 

COMMISSION ADMINISTRATIVE 
Annual Report 

Dr. Edward N. Wilson, Chairman 
Rev. W. Waldemar W. Argow 
Rabbi Israel M. Goldman 
Dr. Furman L. Templeton 
Dr. Otto F. Kraushaar 
Dr. Charles E. Cornish 
Mr. Samuel T. Daniels 

Budget 

Dr. Edward N. Wilson, Chairman 
Mr. William C. Rogers, Sr. 
Dr. Furman L. Templeton 
Mr. Thomas J. S. Waxter 
Mr. Samuel T. Daniels 

Family and Child Care 

Mrs. Henry E. Corner, Chairman 
Mr. Abraham Makofsky 
Dr. Furman L. Templeton 
Mr. Samuel T. Daniels 

Counties 

Mr. Thomas J. S. Waxter, Chairman 
Mrs. John B. Ramsay 
Dr. Charles E. Cornish 
Dr. Edward N. Wilson 
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Resolutions 

Dr. Otto F. Kraushaar, Chairman 
Rabbi Israel M. Goldman 

Legislative 

Mr. Thomas J. S. Waxter, Chairman 
Mrs. John B. Ramsay 
Rev. W. Waldemar W. Argow 
Mr. William C. Rogers, Sr. 
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M A R Y L A N D C O M M I S S I O N O N I N T E R R A C I A L 

P R O B L E M S A N D R E L A T I O N S 
State Office Bui lding 

301 West Pres ton Street 

Bal t imore 1, Maryland 

Vernon 7-9000 

Officers 

Will iam C. Rogers , Sr. 
Chairman 

Rabbi Israel M. Goldman 
Vice Chairman 

Douglas B . Sands 
Executive Secretary 

G. Cheston Carey. Sr. 
Mrs. Henry E . Corner 
Mrs. John B. R a m s a y 
S. Edward Smith 
Richard H. Thomas 
Dr. Edward N . Wilson 

F e b r u a r y 27, 1963 

H i s Exce l lency 
J . Mi l la rd T a w e s 
Governor 
H o n o r a b l e M e m b e r s 
Genera l A s s e m b l y of M a r y l a n d 

L a d i e s a n d G e n t l e m e n : 

I t is m y d u t y a n d p l e a s u r e to s u b m i t to you t h e A n n u a l 
R e p o r t of t h e M a r y l a n d Commiss ion on I n t e r r a c i a l P r o b l e m s a n d 
Re la t ions p u r s u a n t to Sec t ion 3, C h a p t e r 48, A c t s of t h e G e n e r a l 
Assembly of 1951 . 

Th i s is a b r i e f r e p o r t of t h e h i g h l i g h t s of t h e C o m m i s s i o n ' s 
ac t iv i t i e s a n d r e c o m m e n d a t i o n s f o r t h e y e a r 1962. The a r e a s of 
concern r e p o r t e d h e r e i n a r e s u b m i t t e d for t h e u r g e n t a t t e n t i o n 
of t h e A d m i n i s t r a t i o n a n d t h e L e g i s l a t u r e . 

I w i sh to e x p r e s s s ince re a p p r e c i a t i o n to t h e M e m b e r s of 
t h e M a r y l a n d C o m m i s s i o n on I n t e r r a c i a l P r o b l e m s a n d R e l a t i o n s 
fo r t h e effective a n d coope ra t i ve m a n n e r in w h i c h t h e y h a v e 
g iven t h e i r t i m e a n d effort t o o u r w o r k . W e look f o r w a r d to t h e 
con t inued coope ra t i on of t h e A d m i n i s t r a t i o n , T h e G e n e r a l 
Assembly a n d t h e Ci t izens of M a r y l a n d in ach i ev ing g r e a t e r 
a d v a n c e m e n t in t h e a r e a of r a c e r e l a t i o n s . 

W i t h e v e r y good wi sh , I b e g to r e m a i n , 

S ince re ly y o u r s , 

W I L L I A M C. R O G E R S , S R . 
Chairman 
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M A R Y L A N D COMMISSION ON I N T E R R A C I A L 
P R O B L E M S A N D R E L A T I O N S 

M E M B E R S H I P R O S T E R 

W i l l i a m C. R o g e r s , Sr . , Chairman 
R o g e r s Bui ld ing , B a l t i m o r e 2 
Sa. 7-4456 
T e r m exp i r e s J u n e 1, 1963 
A t t o r n e y 

I s rae l M. Goldman , Vice C h a i r m a n 
7912 W i n t e r s e t A v e n u e , B a l t i m o r e 8 
H u . 4-1522 
T e r m exp i r e s J u n e 1, 1963 
Rabb i , Ch izuk A m u n o C o n g r e g a t i o n 

G. C h e s t o n C a r e y 
3501 B r e h m s L a n e , B a l t i m o r e 13 
Br . 6-1600 
T e r m exp i r e s J u n e 1, 1965 
B u s i n e s s 

M r s . H e n r y E . C o r n e r 
217 U p n o r Road , B a l t i m o r e 12 
Id. 3-1556 
T e r m exp i r e s J u n e 1, 1965 

M r s . J o h n B . R a m s a y 
800 W e s t Be lvede re A v e n u e , B a l t i m o r e 10 
323-4369 

T e r m exp i r e s J u n e 1, 1967 

S. E d w a r d S m i t h 
2044 R u x t o n A v e n u e , B a l t i m o r e 16 
L a . 3-0302 
T e r m exp i r e s J u n e 1, 1967 
Rea l E s t a t e B r o k e r 
R i c h a r d H . T h o m a s 
M a r y l a n d S t a t e College, P r i n c e s s A n n e , M a r y l a n d 
Pa -780 
T e r m exp i r e s J u n e 1, 1967 
P ro fe s so r , M a r y l a n d S t a t e College 

E d w a r d N . Wi lson 
754 Dolphin S t r e e t , B a l t i m o r e 17 
N o . 9-6026 
T e r m exp i r e s J u n e 1, 1963 
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S T A F F 

Doug la s B . Sands , E x e c u t i v e S e c r e t a r y — S t a t e 
341 S u t e r Road, B a l t i m o r e 28 
301 W e s t P r e s t o n S t r e e t , B a l t i m o r e 1 
837-9000, E x t e n s i o n 786 or 787 

Miss Alice I. T h o m a s , S e c r e t a r y 
B r i t t a n y — B i g Fa l l s Road, Monk ton , M a r y l a n d 
357-5344 
301 W e s t P r e s t o n S t r e e t , B a l t i m o r e 1 
837-9000, E x t e n s i o n 786 or 787 

M r s . F r a n c e s M. Scot t , Clerk 
2644 L a u r e t t a Avenue , B a l t i m o r e 23 
233-8266 
301 W e s t P r e s t o n S t r e e t , B a l t i m o r e 1 
837-9000, E x t e n s i o n 786 or 787 
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T H E M A R Y L A N D C O M M I S S I O N O N 

I N T E R R A C I A L P R O B L E M S A N D R E L A T I O N S 

S t a t e m e n t of Genera l Ob jec t ives and Scope of Ac t iv i t i e s 

Statutory Authority—The M a r y l a n d Commiss ion on I n t e r r a c i a l 
P r o b l e m s a n d R e l a t i o n s w a s c r e a t e d by t h e G e n e r a l A s s e m b l y of 
Mary l and , Sess ions of 1951, S e n a t e Bill N o . 4 2 1 , C h a p t e r 548, 
in t h e A n n o t a t e d Code of M a r y l a n d . T h e Commiss ion is com
posed of n i n e m e m b e r s a p p o i n t e d b y t h e G o v e r n o r , b y a n d w i t h 
t h e advice a n d c o n s e n t of t h e S e n a t e , fo r a t e r m of s ix y e a r s . 
Of t hose first a p p o i n t e d , t h r e e s e rved a t e r m of t w o y e a r s , t h r e e 
a t e r m of f o u r y e a r s a n d t h r e e a t e r m of s ix y e a r s . T h e c h a i r 
m a n of t h e C o m m i s s i o n is d e s i g n a t e d b y t h e G o v e r n o r . T h e staff 
is compr i s ed of a n E x e c u t i v e S e c r e t a r y , a s e c r e t a r y a n d a 
p a r t - t i m e c lerk . 

I t is t h e d u t y of t h e Commiss ion to m a k e s u r v e y s a n d 
s tud i e s of p r o b l e m s affec t ing t h e N e g r o popu l a t i on of t h e S t a t e 
to p r o m o t e t h e w e l f a r e of t h e colored r a c e a n d fo r b e t t e r m e n t of 
i n t e r r a c i a l r e l a t i o n s . T h e Commiss ion shal l s u b m i t a n a n n u a l 
r e p o r t to t h e G o v e r n o r a n d t h e G e n e r a l A s s e m b l y t o g e t h e r w i t h 
r e c o m m e n d a t i o n s , if a n y , fo r a d d i t i o n a l l eg i s la t ion . 

Clientele—All c i t i zens of t h e S t a t e of M a r y l a n d a n d i t s e n v i r o n s . 

Objectives 

1. To b r o a d e n t h e scope of o p e r a t i o n in o r d e r to s t u d y each 
c o u n t y m o r e t h o r o u g h l y . 

2. To e s t ab l i sh t h r o u g h a n educa t iona l p r o g r a m a b e t t e r 
u n d e r s t a n d i n g of t h e v a r i e d face t s of M a r y l a n d ' s popu
la t ion . 

3 . To e n c o u r a g e a n d i m p l e m e n t wise a d j u s t m e n t s t o social 
a n d economic p r o b l e m s . 

4. To s t u d y a n d a n a l y z e t h e n a t u r e , e x t e n t a n d c a u s e s of 
d i s c r i m i n a t o r y p r a c t i c e s in M a r y l a n d a n d m a k e r e c o m 
m e n d a t i o n s fo r i m p r o v e m e n t . 

5. To iden t i fy t h e a r e a s of t e n s i o n in M a r y l a n d c o m m u n 
i t ies a n d to offer g u i d a n c e in r e a c h i n g jud ic ious solu
t i o n s . 

6. To e s t ab l i sh a n d m a i n t a i n con t i nuous a g e n c y c o n t a c t f o r 
i n f o r m a t i o n a n d c o n s u l t a t i o n in each c o u n t y s e a t a n d 
each c o m m u n i t y e x p e r i e n c i n g m a j o r difficulties. 

7. To e s t ab l i sh a n e d u c a t i o n a l n e w s l e t t e r fo r d i s t r i b u t i o n 
to r e l a t e d agenc ies a n d ava i l ab i l i t y t o t h e publ ic . 



F O R E W O R D TO R E C O M M E N D A T I O N S 

D e v e l o p m e n t s in t h e a r e a of r a c e r e l a t i ons d u r i n g t h e p a s t 
y e a r (1962) h a v e shown w i d e r h o r i z o n s of i n t e r e s t t h a n in 1961 . 

In 1961, a n d in m o s t y e a r s p r io r , t h e p r o b l e m of equa l access 
t o p laces of publ ic a c c o m m o d a t i o n s d o m i n a t e d t h e scene of rac ia l 
c h a n g e s in t h i s S t a t e . Some of t h i s a c t i v i t y c a r r i e d ove r in to 
t h e y e a r 1962. Howeve r , severa l c h a n g e s h a v e sh i f t ed some of 
t h e e m p h a s i s t o different a r e a s of concern w h i c h a r e n o t 
d i rec t ly r e l a t e d to t h e reso lu t ion of t h e p r o b l e m s posed b y 
d i s c r i m i n a t i o n in p laces of publ ic accomoda t ions . 

F i r s t , a m o n g t h e s ignif icant c h a n g e s , is t h e p a s s a g e of 
leg is la t ion b y t w o m a j o r munic ipa l i t i e s . Leg i s l a t i on b a n n i n g 
d i s c r im ina t i on in p laces of publ ic accomoda t ions in M o n t g o m e r y 
C o u n t y a n d in B a l t i m o r e C i ty h a s eased t h e s e v e r i t y of t h e 
p r o b l e m t o t h e e x t e n t t h a t publ ic p r o t e s t s h a v e t e m p o r a r i l y 
w a n e d . 

T h e o r d i n a n c e enac ted in M o n t g o m e r y Coun ty , in J a n u a r y 
1962, p r o h i b i t e d d i s c r i m i n a t i o n a g a i n s t a p e r s o n based on h i s 
r a c e , color, c reed or re l igion b y o w n e r s or o p e r a t o r s of p laces 
of publ ic a c c o m m o d a t i o n . I t g a v e to t h e M o n t g o m e r y Coun ty 
Commiss ion on H u m a n Re la t ions t h e e n f o r c e m e n t power t o 
enforce t h e l aw t h r o u g h t e c h n i q u e s of p e r s u a s i o n , a g r e e m e n t a n d 
publ ic h e a r i n g . T h e final e n f o r c e m e n t of t h e l a w is w i t h t h e 
c o u r t s . 

T h e B a l t i m o r e Ci ty Ord inance is v e r y m u c h s imi l a r in m o s t 
r e s p e c t s . E n f o r c e m e n t power is w i t h t h e E q u a l O p p o r t u n i t y 
Commiss ion w h i c h f o r m e r l y enforced a n o r d i n a n c e p r o h i b i t i n g 
d i s c r i m i n a t i o n in e m p l o y m e n t only. 

T h e B a l t i m o r e Ci ty Ord inance w a s p a s s e d fol lowing t h e 
f a i lu re of S t a t e - w i d e legis la t ion t o p a s s t h e Gene ra l A s s e m b l y . 

L a t e r in t h e y e a r , a bill b a n n i n g d i s c r i m i n a t i o n in p laces 
of publ ic a c c o m m o d a t i o n s and p r o v i d i n g fo r a n a g e n c y of en fo rce 
m e n t w a s i n t r o d u c e d in t h e B a l t i m o r e C o u n t y Council . F i n a l 
cons ide ra t ion of t h e bill w a s unofficially p o s t p o n e d un t i l a f t e r 
t h e Genera l A s s e m b l y h a s ac ted on t h e m a t t e r in t h e 1963 
sess ion . 

T h e Commiss ion u r g e n t l y r e c o m m e n d s t h e p a s s a g e of 
a d e q u a t e a n d effective legis la t ion in t h i s a r e a . 

Seve ra l i nc iden t s conce rn ing d i s c r i m i n a t i o n in h o u s i n g 
r e q u i r e d t h e full a t t e n t i o n of t h e Commiss ion and p r i v a t e 
agenc ies d u r i n g t h e y e a r . C e r t a i n p r i v a t e agenc ie s a r e equipped 
t o h a n d l e p r o b l e m s occu r r i ng in c h a n g i n g n e i g h b o r h o o d s w i t h i n 
B a l t i m o r e Ci ty . Howeve r , t h e m a n i f e s t a t i o n of t h e s e p r o b l e m s 
a r e b e c o m i n g m o r e ev iden t in s u b u r b a n a r e a s , w h e r e t h e re-sa le 
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of V A or F H A — m o r t g a g e d h o m e s m a k e s h o u s i n g avai lab le t o 
non -wh i t e s in f o r m e r l y all w h i t e r e s iden t i a l a r e a s . T h e or ig ina l 
e s t a b l i s h m e n t of c o m m u n i t i e s a n d h o u s i n g deve lopmen t s on a 
rac ia l ly exclus ive ba s i s l ays t h e g r o u n d w o r k fo r effort t o con t inue 
exclusion of n o n - w h i t e s . T h e or ig ina l occupan t s a r e al lowed t o 
bel ieve t h a t t h e y will n o t h a v e non -wh i t e n e i g h b o r s . T h e 
s u b s e q u e n t re - sa le of p r o p e r t y to n o n - w h i t e o c c u p a n t s a p p e a r s 
t o v io la te t h e i l lusion of a rac ia l ly exclusive r e s iden t i a l a r e a . In 
some cases t h e s h a t t e r i n g of t h i s i l lusion and t h e i m p a c t of t h e 
m y t h of t h e decl ine of p r o p e r t y va lue h a v e been m a n i f e s t e d in 
ove r t ac t s of hos t i l i t y and violence. 

T h e r e a r e c e r t a i n concep ts w h i c h a r e bas ic t o t h e solut ion of 
t h e s e p rob l ems . F i r s t , t h e r e is l i t t le g u a r a n t e e t h a t a rac ia l ly 
exclus ive r e s iden t i a l a r e a m a y be e s t ab l i shed and p rac t i ca l ly no 
g u a r a n t e e t h a t i t will e n d u r e a s such . Second, t h e g r e a t l y 
inc reased p o t e n t i a l of t h e n o n - w h i t e a s a h o m e b u y e r m u s t be 
recognized by t h e sel ler a s t h e m a r k e t sh i f t s f r o m a se l ler ' s 
m a r k e t to a b u y e r ' s m a r k e t . T h i r d , t h e p e r p e t u a t i o n of ove r 
crowded, s u b - s t a n d a r d h o u s i n g fo r a n y g r o u p c r e a t e s f a r - r e a c h 
ing social p r o b l e m s w h i c h can be re l ieved to a g r e a t e x t e n t b y t h e 
ava i lab i l i ty of a d e q u a t e h o u s i n g . 

T h e P r e s i d e n t ' s E x e c u t i v e O r d e r will p rov ide an ava i lab le 
m a r k e t for n o n - w h i t e b u y e r s in a b o u t 25 p e r cen t of t h e h o u s i n g 
m a r k e t , a cco rd ing to t h e m o s t l ibera l e s t i m a t e s . P r i o r t o t h e 
i n s u r a n c e of t h i s o rde r , t h e Commiss ion h a d d r a w n u p leg is la t ion 
to ban d i s c r imina t ion in h o u s i n g . A t p r e s e n t , t h e Commiss ion h a s 
t h a t p roposed bill " u n d e r s t u d y " . T h e need for t h i s leg is la t ion 
sti l l ex i s t s . 

One s h a r p c o n t r a s t in compla in t s h a s a r i s e n t h i s yea r . T h e 
n u m b e r of compla in t s conce rn ing d i s c r imina t ion in e m p l o y m e n t 
h a s r i s en above all o t h e r y e a r s . E i g h t e e n p e r s o n s m a d e f o r m a l 
compla in t s r e g a r d i n g d i s c r i m i n a t i o n in e m p l o y m e n t in agenc ies 
o r firms ou t s ide t h e j u r i s d i c t i o n of t h e E q u a l O p p o r t u n i t y Com
miss ion of B a l t i m o r e Ci ty . Seve ra l of t h e s e compla in t s involved 
e m p l o y m e n t p r ac t i c e s w h i c h affected m a n y o t h e r employees a s 
well a s t h e c o m p l a i n a n t . M a n y add i t i ona l c o m p l a i n t s w e r e s t a t e d 
f r o m t h e floor of t h e S t a t e R a c e Re la t ions Conference . A n 
exp lo ra t ion of t h i s a r e a r e s u l t e d in t h e adop t ion of t h e fol lowing 
reso lu t ion b y t h o s e p e r s o n s w h o a t t e n d e d t h e F i r s t A n n u a l S t a t e 
Race Re la t ions Conference ( sponsored by t h i s Commiss ion ) on 
J u n e 23, 1962 : 

T h a t t h e body a s s e m b l e d s u p p o r t in pr inc ip le a n d u r g e 
i m m e d i a t e p a s s a g e b y t h e l e g i s l a t u r e of an a d e q u a t e bill fo r f a i r 
e m p l o y m e n t p r ac t i c e s by p r i v a t e emp loye r s in t h e S t a t e of 
M a r y l a n d . 

T h e m u c h - l a m e n t e d p l i g h t of t h e unemployed and t h e u n d e r 
employed is magnif ied in t h e N e g r o r ace . T h e r e is a need to open 
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t h e doors of a p p r e n t i c e s h i p p r o g r a m s , un ion m e m b e r s h i p a n d 
emp loye r s t o t h e N e g r o labor force . T h e r e is a c o r r e s p o n d i n g 
need t o i n s u r e t h a t t h e qua l i t y of p r e p a r a t i o n of N e g r o e s is 
equal t o t h a t of a n y o t h e r j o b app l i can t . B o t h of t h e s e needs can 
be p a r t i a l l y fulfilled t h r o u g h leg is la t ion . 

T h e Commiss ion r e c o m m e n d s such leg is la t ion a s i t h a s 
p r e s e n t e d t o t h e Governor . 

A synops i s of t h o s e Civil R i g h t s bills w h i c h t h e Commiss ion 
r e c o m m e n d s fol lows. 
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R E C O M M E N D E D L E G I S L A T I O N 

The first bill repeals and re-enacts, with amendments, 
Section 2 of said Article and adds new Sections 11, 12, 13 and 
H, and deals with expanded powers of the Commission to enforce 
administrative orders relating to discrimination. 

The amendment to Section 2 authorizes the Commission to 
pay to the members thereof "the reasonable necessary expenses 
while engaged in the discharge of their official duties." 

S E C T I O N 11 authorizes any person aggrieved by an alleged 
discrimination on the basis of race, creed, color or national 
origin, to make a complaint, in writing under oath, to the 
Commission alleging the act of discrimination, together with the 
particulars thereof. 

S E C T I O N 12 provides that the Commission shall consider the 
complaint and if a sufficient cause is shown, it shall be referred 
to the Commission's staff for investigation. Written findings will 
be made by the staff and copies furnished to both the Complain
ant and the Respondent. If the staff finds probable cause for 
believing that a discriminatory act has been committed, the 
Commission's staff shall endeavor to eliminate the discrimination 
by conciliation and persuasion. If an agreement is reached, 
it shall be reduced to writing and the Commission shall pass an 
order setting forth the terms of the agreement. It is further 
provided that the investigation and negotiations shall not be 
disclosed to the public. 

S E C T I O N 13 provides that in the event of failure to reach an 
agreement by conciliation, the complaint shall thereupon be 
submitted to a hearing tribunal consisting of three or four 
members of the Commission. The hearing would be public and 
would generally conform to procedures set forth in the Admini
strative Procedure Act. Thereafter, the hearing tribunal would 
make findings, and if it discovers that the Respondent has, 
engaged in any discriminatory act, it shall state such findings 
and recommendations to the Commission, and the Commission 
may issue a cease and desist order of such affirmative action as 
will effectuate the purposes of the sub-title. 

S E C T I O N 14 provides that if a Respondent refuses to comply 
with an order of the Commission, the Commission may certify 
the matter to the State's Attorney of the political subdivision in 
which is located the residence or main office of the Respondent. 
The State's Attorney is required, within not less than twenty 
days and not more than forty days to institute by petition in the 
equity court a proceeding to secure compliance with the order 
of the Commission. The court may grant temporarily relief as 
it may deem just and proper, or may make any other appropri
ate order enforcing, modifying or setting aside the order of the 
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Commission. It is further provided that where the Respondent 
contests the petition, no restraining or enforcing order shall be 
issued except as a "de novo" hearing "without regard to any 
findings made by the Commission or its hearing tribunal." It 
also provides that "All findings of facts and conclusions of law 
shall be made by the court unless the Respondent in his answer 
to the petition elects a jury trial, in which case the court shall 
frame issues embodying all questions of fact, which issues shall 
be tried before a jury." It is further provided for an appeal to 
the Court of Appeals of Maryland. 

The Second bill would add a new "Section 17" to Article 
U9B, which would make it unlawful for the owner or operator 
of a place of public accommodation, because of race, creed, color 
or national origin of any person, to refuse, withhold from, or 
deny to such person any of the accommodations, advantages, 
facilities and privileges of such place of public accommodation. 
A "place of public accommodation" is defined to mean any hotel, 
restaurant, inn, tavern, motel or establishment commonly en
gaged in the business of providing sleeping accommodations, or 
serving food, or both, for a consideration, which is open to the 
general public. 

The third bill proposes to add a new Section 16 to Article 
49B of the Annotated Code of Maryland, and is intended to 
eliminate discrimination in employment in the State. "Section 16 
provides that it would be unlawful for any employer, because of 
race, creed, color or national origin of any individual, to refuse 
to hire or employ, or to bar or to discharge from employment 
such individuals, or otherwise to discriminate against such 
individuals with respect to compensation, hire, tenure, terms, 
conditions or privileges of employment, if the individual 
is the best able and most competent to perform the 
services required. Certain exceptions are made to this general 
prohibition: Any employer or labor organization is prohibited 
from eliciting information or from making or keeping a record 
containing entries as to race, creed, color or national origin of 
any applicant for employment or membership, or from publish
ing or causing to be published any advertisement relating to 
employment indicating any preference, limitation, specification 
or discrimination based upon race, creed, color or national origin. 
It further prohibits any labor organization to discriminate 
against individuals with respect to hire, tenure, terms, conditions 
or privileges of employment. 

The fourth bill was withdrawn for further study by the 
Commission. It deals with discrimination in housing. 

The fifth act deals with the appointment of an Executive 
Secretary by the Commission rather than by the Governor, and 
tvould include this person within the provisions of the Merit 
System Law. 
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COUNTY COMMISSIONS A N D COMMITTEES 

T h e w o r k of t h e Commiss ion w a s devo ted to two m a j o r 
p r o g r a m s d u r i n g t h e y e a r : a n a g g r e s s i v e leg is la t ive p r o g r a m a n d 
s t epped-up efforts to c r e a t e local b i rac ia l g r o u p s in t h e coun t i e s . 

Much s t u d y , i n v e s t i g a t i o n a n d de l ibe ra t ion w e n t in to t h e 
Commiss ion ' s d r a f t i n g of t h e legis la t ion c i ted above . A t t h e 
s a m e t ime , efforts a t p a s s i n g legis la t ion in t h e Special Session of 
t h e Genera l A s s e m b l y w a s e x t e n s i v e . T h a t legis la t ion fa i led t o 
p a s s t h e H o u s e of D e l e g a t e s by a n a r r o w m a r g i n . T h e back 
g r o u n d w o r k in p r e p a r i n g t h e p r e s e n t leg is la t ive p roposa l s a n d 
t h e r e sou rce fu lnes s of c i t i zens a n d elected officials m a d e in 
g a t h e r i n g s u p p o r t leave t h e Commiss ion m u c h m o r e e n c o u r a g e d 
t h a t in t h e n e x t l eg is la t ive sess ion a t l eas t p a r t of t h e r ecom
m e n d a t i o n s of t h e Commiss ion will be enac ted in to law. 
The Commiss ion h a s ded ica ted m u c h t i m e and effort to t h i s end. 

T h e m o s t conc re t e a n d e n c o u r a g i n g exper iences of t h e 
Commiss ion h a v e been t h e r e s p o n s e s of local c i t izens a n d 
g o v e r n m e n t bodies in a p p r o a c h i n g t h e i r i n t e r g r o u p p r o b l e m s 
on a local level. 

T h e r e is p r e s e n t l y in ex i s t ence b i rac ia l c o m m i t t e e s in each of 
the fo l lowing c o m m u n i t i e s t h r o u g h o u t t h e S t a t e : 

T h e respons ib le g o v e r n m e n t a l bodies of t h e fol lowing com
m u n i t i e s h a v e g iven official s t a n d i n g and sanc t ion to commiss ions 
in t h e i r a r e a : 

Bi rac ia l g r o u p s a r e ac t i ve in t h i r t e e n of t h e t w e n t y - t h r e e 
count ies . T h e c i t izens of t w o o t h e r count ies a r e t a k i n g s t e p s 
t o w a r d t h a t end. 

T h e Commiss ion h a s coope ra t ed w i t h each of t h e s e bodies t o 
help i n v e s t i g a t e p r o b l e m a r e a s , s e t t l e p r o b l e m s and c r e a t e b e t t e r 
i n t e r g r o u p r e l a t i ons in local c o m m u n i t i e s t h r o u g h o u t t h e y e a r . 
T h e s e g r o u p s h a v e c o n t r i b u t e d in m a n y v a r i e d w a y s t o t h e 
b e t t e r m e n t of r a c e r e l a t i o n s a n d i m p r o v e m e n t of o p p o r t u n i t i e s 
for m i n o r i t y g r o u p people t h r o u g h o u t t h e S t a t e . 

Annapo l i s 
Ca tonsv i l l e 
Towson 
Carro l l C o u n t y 
F r e d e r i c k 
P r i n c e Georges C o u n t y 
E a s t o n 

C a m b r i d g e 
H a r f o r d C o u n t y 
H o w a r d C o u n t y 

M o n t g o m e r y C o u n t y 
P r i n c e s s A n n e 
H a g e r s t o w n 

Wicomico C o u n t y 
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T h e con t i nued devot ion w h i c h t h e people w h o a r e m e m b e r s 
of t h e local g r o u p s h a v e s h o w n t o t h e t a s k s w h i c h t h e Com
miss ion h a s s o m e t i m e s a sked t h e m to u n d e r t a k e a n d t h e in i t i a t ive 
w h i c h t h e y h a v e d i sp layed in c h a n g i n g a t t i t u d e s a n d p r a c t i c e s 
w i t h i n t h e i r own c o m m u n i t i e s will be t h e m o s t decis ive f ac to r in 
b r i n g i n g a b o u t pos i t ive and e n d u r i n g c h a n g e s in o u r S t a t e . 

D u r i n g t h i s y e a r , m u c h of t h e r e s o u r c e s of t h i s Commiss ion 
w a s devo ted t o e n c o u r a g i n g a n d c o o r d i n a t i n g t h e p a r t i c i p a t i o n of 
c i t izens in t h e s e g r o u p s . 
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R E P O R T ON S T A T E R A C E R E L A T I O N S C O N F E R E N C E 

T h e M a r y l a n d Commiss ion on I n t e r r a c i a l P r o b l e m s a n d 
Re la t ions sponso red t h e first a n n u a l S t a t e w i d e conference on r a c e 
re la t ions on J u n e 23 , 1962. 

T h e p u r p o s e of t h e confe rence w a s to b r i n g t o g e t h e r t h e 
v a r i o u s bi - racia l commiss ions a n d c o m m i t t e e s t h r o u g h o u t t h e 
S t a t e in o r d e r t o exp lore c o m m o n p rob l ems , r e s o u r c e s a n d 
so lu t ions . Ci t izens of t h i r t e e n count ies a t t e n d e d t h e conference . 

T h e conference w a s s t r u c t u r e d a r o u n d w o r k s h o p s on 

O r g a n i z a t i o n a n d M e m b e r s h i p 
Pub l i c A c c o m m o d a t i o n s 
E m p l o y m e n t 
E d u c a t i o n a n d H o u s i n g 

Our r e c o m m e n d a t i o n a n d r e so lu t ions of m o s t significance a r e 
se t f o r t h for cons ide ra t ion b y all i n t e r e s t e d c i t izens a n d publ ic 
officials in t h e fol lowing p a g e s . 

O R G A N I Z A T I O N A N D M E M B E R S H I P O F L O C A L H U M A N 
R E L A T I O N S C O M M I S S I O N S 

R E C O M M E N D 

1. T h a t t h e commiss ions w h i c h concern t h e m s e l v e s w i t h t h e 
p rob lems of r a c e r e l a t i ons on t h e local level h a v e t h e sanc t ion of 
t h e local f o r m of G o v e r n m e n t . 

2. T h a t t h e local c o u n t y G o v e r n m e n t s a p p o i n t commiss ions 
in each c o u n t y t o exp lore a n d s e t t l e p rob lems of r a ce r e l a t i o n s . 

3 . T h a t t h e A t t o r n e y Gene ra l of M a r y l a n d and s t a t e s 
a t t o r n e y s fo r local a r e a s c lar i fy t h e power of c o u n t y Govern 
m e n t s to m a k e such a p p o i n t m e n t s . 

O B S E R V A T I O N 

T h a t P r e s i d e n t of C o u n t y Commiss ions or M a y o r s m a y se rve 
ex-officio. 

Pub l i c A c c o m m o d a t i o n s 

R E S O L V E D : T h a t t h e body assembled a c t i m m e d i a t e l y to 
s u p p o r t , in p r i n c i p l e a n d u r g e p a s s a g e of a n a d e q u a t e civil r i g h t s 
bill b y t h e n e x t l e g i s l a t u r e . 

1. Reso lu t ion opposed b y de l ega te f r o m Wicomico C o u n t y 

2. V o l u n t a r y i n t e g r a t i o n is p r o c e e d i n g s lowly a n d w i t h o u t 
a d i sce rnab le p a t t e r n . 

3 . Local b i - r ac ia l c o m m i t t e e s a n d commiss ions a r e effective 
in p r o m o t i n g c h a n g e s . 
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E M P L O Y M E N T 

R E S O L V E D : T h a t t h e body a s sembled s u p p o r t in pr inc ip le 

a n d u r g e i m m e d i a t e p a s s a g e by t h e l eg i s l a tu r e of a n a d e q u a t e bill 
fo r f a i r e m p l o y m e n t p rac t i ce s b y p r i v a t e employees in t h e 
S t a t e of M a r y l a n d . 

O B S E R V A T I O N 

O p p o s e d : One M C I P R M e m b e r a n d De lega t e f r o m Wicomico 
C o u n t y . 

1. T h a t t h e M C I P R m a k e k n o w n r e s o u r c e s of f unds a n d 
agenc ie s f o r r e t r a i n i n g . 

2. T h a t local b o a r d s of e d u c a t i o n a n d t h e S t a t e B o a r d of 
E d u c a t i o n e n c o u r a g e t h e h i r i n g of qualified t e a c h e r s w i t h o u t 
r e g a r d to color in o r d e r t o c o m b a t s h o r t a g e of qualified t e a c h e r s . 

3 . T h a t t h e S t a t e D e p a r t m e n t of E m p l o y m e n t Secu r i ty be 
u r g e d to r e f e r app l i can t s to j o b s w i t h o u t r e g a r d to color. 

4. T h a t qualified N e g r o e s s e e k i n g e m p l o y m e n t apply m o r e 
f reely t o pos i t ions and agenc ies w h e r e t h e y h a v e no t been 
accep ted . 

O B S E R V A T I O N 

S o m e f i rms e x p r e s s a wi l l ingness t o h i r e N e g r o e s , b u t none 
h a v e appl ied . 

E D U C A T I O N 
R E C O M M E N D : 

T h a t school t r a n s f e r policies w h i c h app ly t o N e g r o pupi l s 
only be a b a n d o n e d . 

O B S E R V A T I O N : School i n t e g r a t i o n on pupi l a n d staff level is 
p r o g r e s s i n g slowly t h r o u g h o u t t h e S t a t e a s a whole . Some 
count ies h a v e no ac tua l i n t e g r a t i o n . Some coun t i e s h a v e com
p le te ly i n t e g r a t e d . F e w count ies h a v e i n t e g r a t e d staff. 

H O U S I N G 

R E C O M M E N D 

T h a t w i d e r h o u s i n g m a r k e t a t n o r m a l m a r k e t p r i ces be m a d e 
ava i lab le t o N e g r o b u y e r s in s u b u r b a n a n d r u r a l a r e a s . 

R E S O L V E D : 

1. T h a t we u r g e upon all s e g m e n t s of t h e popu la t ion t h e 
neces s i t y of so lv ing p r o b l e m s of r ac ia l d i s c r im ina t i on w i t h o u t 
de lay . 
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2. T h a t we call upon t h e local poli t ical p a r t i e s t o i m p l e m e n t 
t h a t p a r t of t h e i r p l a t f o r m s w h i c h deal w i t h civil r i g h t s . 

A deta i led accoun t of t h e ac t iv i t i e s of t h i s Commiss ion 
would r e q u i r e a m u c h m o r e e x t e n s i v e r e p o r t . Sufficient f u n d s 
a n d t i m e a r e no t ava i lab le t o t h e Staff t o m a k e such an e l a b o r a t e 
r e p o r t . T h e r e f o r e , only t h e m o s t u r g e n t of m a t t e r s cons idered b y 
t h i s Commiss ion h a v e been se t f o r t h in t h i s r e p o r t . 

Th i s s i t u a t i o n b r i n g s f o r t h a n a r e a of concern w h i c h h a s 
con t inued to l imi t t h e scope of a c t i v i t y of t h i s Commiss ion . T h e 
b u d g e t a r y r e q u e s t s of t h i s Commiss ion h a v e n e v e r been exces 
sive, b u t t h e y a r e d e s e r v i n g of t h e c losest s c r u t i n y of t h e 
a p p r o p r i a t i n g agenc ies . T h e r e h a s been no p rob l em in s e c u r i n g 
supp lemen ta l f unds fo r o p e r a t i o n of t h i s agency . H o w e v e r , t h e 
p l a n n i n g and p r o g r a m m i n g of t h e Commiss ion ' s w o r k could be 
accompl ished in a b e t t e r f a sh ion if t h e n e c e s s a r y funds a r e m a d e 
avai lab le in t h e app rova l of t h e b u d g e t r a t h e r t h a n upon r e q u e s t 
of an e m e r g e n c y g r a n t . 

A t l eas t t h e a m o u n t of t h e b u d g e t a r y r e q u e s t now u n d e r 
cons idera t ion will be n e c e s s a r y for t h e inc reased staff and oper
a t ion wh ich will be r e q u i r e d of t h i s Commiss ion in t h e y e a r 
a h e a d . 

I t should be u n d e r s t o o d t h a t a f avorab le cons ide ra t ion of all 
of t h e legis la t ive p roposa l s l i s ted above would r e q u i r e a s u b s t a n t i 
al inc rease in Staff a n d B u d g e t . H o w e v e r , t h e B u d g e t R e q u e s t of 
t h i s Commiss ion does no t a n t i c i p a t e such cons ide ra t ion fo r t h e 
fiscal y e a r 1964. E v e n w i t h o u t t h e p a s s a g e of a n y legis la t ion , 
close cons ide ra t ion m u s t be g iven to e x p a n d i n g t h e w o r k i n g staff 
in o r d e r t o i m p l e m e n t wise a d j u s t m e n t s t o t h e p r o b l e m s we m u s t 
face in a r e a s of t ens ion t h r o u g h o u t t h e S t a t e . T h e p r e s e n t 
p r o g r a m of t h e Commiss ion c a n n o t be s u s t a i n e d w i t h t h e l imi ted 
faci l i t ies now ava i l ab le . 
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