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From the Office of the Executive Director

Certification

The Maryland Police and Correctional Training
Commissions (MPCTC) is tasked with many important
and varied roles within our state—to train law
enforcement and correctional personnel, to provide the
tools for communities to keep themselves safe through
the Maryland Community Crime Prevention Institute
and Drug Abuse Resistance Education, and to provide
ongoing educational opportunities for those who train
our peace officers. There is, however, a more central

officer to enforce the general criminal laws of Maryland.
Insofar as certification of correctional personnel, this
allows anyone serving in a mandated correctional position
to exercise the duties of that mandated position.

As the end of fiscal year 2010 approaches, we are also
coming to the end of our certification year. Let this be a
reminder to those officers among our ranks who must
still submit all of the relevant and appropriate

role that MPCTC plays across
Maryland; i.e., to assure that
all those who serve as police and
corrections personnel are
certified to perform their duties.

Inthe case of the law enforcement officer,
certification establishes the legal authority of
such an officer to enforce the general
criminal laws of Maryland.

documentation prior to June
30 to guarantee that their
certifications do not lapse.

At this time, the staff of
MPCTC is in the process of

Back in 1966, the Maryland General Assembly passed
the bill that established the Police Training Commission
as the agency to regulate selection and training
standards for police officers in Maryland. Later,in 1971,
the Maryland General Assembly established the
Correctional Training Commission as the body to do
the same for mandated correctional personnel in the
State. In the case of the law enforcement officer,
certification establishes the legal authority of such an
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reviewing current COMAR requirements for the various
Police and Correctional Instructor certifications. The
necessary requirements to achieve and maintain
instructor certification are as varied as the different types
of instructor certifications. Some of those variations are
specific to the particular discipline/topic in which the
instructor is certified to teach; likewise there are
many other requirements that apply to most, if not all,
instructor certifications. These can be found
listed repetitively in separate sections of
COMAR. The primary objective of this planned review
and update process is intended to consolidate those similar
requirements into a more concise and easy-to-follow unit
and to help ensure the uniformity of those instructor
certifications across the various disciplines. In this way,
we can be confident that the instructors who train our
police and correctional students are of the highest caliber.

Both Commissions have assigned the MPCTC staff, along
with representatives from both the Police and
Correctional Training Directors Associations, to complete
this project. Should you have any ideas, thoughts, or
recommendations, please forward them to Albert L.
Liebno, Jr., Acting Deputy Director, at
alliebno@dpscs.state.md.us or fax them to 410-875-3500.
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EXECUTIVE
DEVELOPMENT
INSTITUTE UPDATE

by: Theresa Satterfield, Administrator
LEADERSHIP CHALLENGE XIX
The January session on Gangs with the Core
Competency Managing the External Environment was
held at the Maryland Crime Analysis Center in
Woodlawn. The program provided participants with
information about various initiatives around the State.
The February session on MD Government with the Core
Competency of Self-Awareness was held in Annapolis.
Speakers provided insight into the judicial and
legislative processes, and the program was well-
received. March’s session focused on Transportation
with the Core Competency of Strategic Thinking and
the April session addressed the Environment with the
Core Competency of Mission and Vision.

LEADERSHIP CHALLENGE XX

The next program will start in September 2010.
Applications will be mailed out in April with a deadline
of June 30, 2010. No fees will be required until after
the beginning of the new fiscal year. The program is
for individuals who are ABOVE the rank of First Line
Administrators as designated by the agency.

EXECUTIVE SEMINARS

Several new and repeat one-day leadership/managerial
courses have been added. These programs are receiving
high marks. The Executive Development Institute’s
program schedule is in Training Notes, and the schedule
is updated as necessary. There is a nominal fee and
space is limited. Notices are mailed to the Executive
Officer of each agency and to the Academy Directors
approximately 6-8 weeks in advance of the program.
These programs are open to all staff, uniformed
and non- uniformed alike, who want to be better
leaders and managers. The 2010 Calendar of
Executive Seminars is now available. Several new topic
areas have been added. Check www.mdle.net for more
details.

MID-MANAGEMENT PROGRAMS--
CORRECTIONS
A program will be scheduled once per year.

WORKLOAD ANALYSIS AND RESOURCE
ALLOCATION

The next programs are scheduled for Nov. 30-Dec. 1,
2010.

LEADERSHIP SCHOOL

Multiple classes are scheduled. See the Institute’s
Program listings for specific dates. Classes are filling
fast.

WOMEN LEADERS IN PUBLIC SAFETY SERIES
Several additional topics have been added. See the
Institute’s Program listings.

CORRECTIONS FOR THE 215T CENTURY
A program will be scheduled once per year.

NORTHWESTERN SCHOOL OF POLICE STAFF
AND COMMAND

Nineteen Maryland officers and four out-of-state officers,
a total of 23 participants, began the program on
February 1, 2010 and graduated on April 16, 2010.

TRAFFIC SAFETY SPECIALIST

Traffic Safety Specialist (T'SS) is a statewide recognition
of training and proficiency for police officers who have
achieved the levels of experience, education, and training
in Highway Safety and Traffic Enforcement methods
and procedures. Status as a TSS is a uniform and
consistent recognition awarded by the Maryland Police
and Correctional Training Commissions (MPCTC); it is
a designation that is available to a police officer, deputy
sheriff, or state trooper from any Maryland law
enforcement agency that has agreed to participate in
this program.

Information and criteria about the T'SS program can be
found on our website at www.mdle.net. The number of
participants in the program increases daily, and an
awards ceremony for those who meet the stated
requirements is scheduled for early summer 2010,

EXECUTIVE SEMINARS
Staff is developing next year’s sessions. The program
descriptions will be posted shortly on www.mdle.net.

National Police Week 2010
May 9-15, 2010

Each May during National Police Week the
nation pauses to recognize the service
and sacrifice of U.S. law enforcement.




SGT. LEE GOLDMAN:
A FINAL FAREWELL

My name is Bill McMahon and
I have the honor of being the
Chief of Police in Howard
County. More importantly, I
have the honor and privilege of
having known Lee Goldman for
24 years. Like many here
today, I was a student of Lee’s,
first as a recruit in 1986, in
Academy Class #10. Truth be
told, however, I never really
stopped being his student.
Though our assignments and
positions would change over
the years, Lee was always a source of advice and
guidance, solicited or otherwise, even as recently as a
few weeks ago. The lessons he taught me have been
invaluable, and where I have made mistakes was in not
listening more closely to him. From the e-mails, phone
calls, and conversations I have had with many people
over the last few days, I know I am not alone in that
feeling.

With all due respect to the officials in this church today,
I cannot think of many people who have had as much
influence on law enforcement in Howard County and in
this state as Sgt. Lee Goldman. His impact was on
more than just a good group of police recruits in an
academy...it was on the officers those recruits would
become. His personal sense of obligation to allow only
the best-trained officers to serve this community drove
his career.

We extend our sympathy to another law enforcement
family of which Lee Goldman was a part— Mr. Rapp
and the members and staff of The Maryland Police and
Correctional Training Commissions. Lee was a critical
element of this organization, and in the various roles in
which he served, he had an immense impact on law
enforcement in Maryland.

I also wish to extend my personal sympathies to Sue
Goldman, Lee’s wife, and to his children and
grandchildren. I know how much you loved him and
how much he loved all of you.

Lee Goldman began his career in public service in the
U.S. Navyin 1957. He left the Navy in 1961 and soon
joined the Baltimore City Police Department. Lee served
with them until 1965 at which time he joined the Howard
County Police Department (HCPD). In 1968, he left to
pursue his interest in electronics and opened his own
business. It was during this time that he felt the pull
to return to his real passion of service to others....to
policing his community.
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A review of correspondence and applications from this
time truly reveals the traits we came to know and love
about Lee: his dedication, his sense of humor, his self-
deprecation, and his honesty. On his 1975 application
to return to the HCPD, he wrote: “I will not be happy
until I am back in law enforcement.” On that same
application, when asked to state his reason for leaving
a few years earlier, he responded: “Stupidity — went
into business for myself.” The application also asked if
the Department could contact his current employer.
Lee’s response was: “Only when my appointment is
assured or I will very soon be unemployed.” And finally,
on that same application, when asked if he had ever
been fired, Lee replied: “No, but I will be if you contact
my present employer too soon.”

Fortunately, Lee was able to return to HCPD, and the
agency and the community have been better because of
it. As you might imagine, Lee succeeded in all of his
assignments, and his personnel file overflowed with
commendations and letters of support from people in all
walks of life.

Of course, it was as a trainer that Lee made his mark
and where he had the most influence. He could teach
on any subject, no matter what, and bring instant
credibility to it. A former member of HCPD recently
shared with me that: “Lee could create a class on how
to tear a piece of paper out of a legal pad and make it
interesting.” Moreover, Lee wasn’t interested in rote
memorization. Thinking back on my Academy days, I
remember how we asked him the questions that only
recruits could come up with. He looked back at us with
his trademark look—one hand in the air and two fingers
from his other hand at his lips—and would say, “Let me
throw that back to you. What do you think about that?”
We, of course, mumbled to each other: “If you don’t
know, just tell us.” What we didn’t realize, of course,
was that he was teaching us to think. What better
skill could he have taught budding officers?

But more than that, Lee’s training went beyond the
technical and beyond the written material. He taught
us how to treat people. He was concerned not just with
what we did—the number of arrests we made or tickets
we wrote—but with how and why we did it.

On a more personal note, my learning from Lee did not
stop when I left his Academy. In fact, it did not stop
when he retired. He was a constant source of good advice
for me, even as recently as a few weeks ago. He was a
great sounding board. Most often he was simply a friend
who would listen to me. I suspect he was that for many
of you as well.

Lee‘s passion as a trainer was obvious as was the sense
of obligation and responsibility he brought to it. Many
of you may have seen the picture he had in his office
that stated: “Let the ghost of no man ever return to say
‘If only training had done its job.” This defined his
approach to his job. Lee’s approach to his fellow man
was just as telling. My guess is that he had another

Continued on the next page




CORRECTIONS CONNECTION

by Jane Sachs, Administrator

Tragically, on February 17, we
lost Lee Goldman, the Deputy
Director of the Maryland Police
and Correctional Training
Commissions and my boss for
the last two years. Lee, as most
people knew him, was a man of
integrity. He was always there
to help his fellow co-worker,
whether it was someone in his
office or an officer on the street.
Lee was the first person to
admit that his area of expertise
was in law enforcement and that he did not have a lot of
knowledge about Corrections. However, he knew how
to be a good leader, and this is what he gave back to the
entire criminal justice community. Lee always had time
for his staff as well as the clients around the State. He
had a way of making people feel valued and appreciated,
and his support and allegiance to the Training
Commissions were unwavering.

After Lee’s passing, I was invited into his office to see if
there were any books on his bookshelves that I wanted.
His book collection said a lot about who Lee Goldman
was. Many of the books had the same themes and were
somewhat repetitive, about such topics as
communication, character, ethics, and personal change.
These are the same words I would use to sum up Lee
Goldman, his impact on me, and on many of the people
whose lives he touched. We were lucky to have had the
opportunity to work with and for Lee, and I only hope
those who were not so fortunate can take some time to
appreciate the leadership Lee provided through his
kindness, knowledge, and integrity. Abookshelf tells a
lot about a person as does each book on it. I found one
small book titled Creating and Motivating a Superior,
Loyal Staff. To my way of thinking, this is the book
that exemplifies the leadership of Lee Goldman, and I
plan to keep it close to my heart.

Continued from page 4

SGT. LEE GOLDMAN: A FINAL FAREWELL

picture.....this one in his heart.... that said: “Let the
ghost of no man ever return to say ‘If only Lee Goldman
had treated me with respect and love.” That defined his
approach to life.

And so as we move forward from today, the question
remains as to how we honor Lee. In part, we can do it
with the bright colors, pressed uniforms, salutes and
formations, and flowers and cards. But truly the best
way is by taking the lessons Lee Goldman taught us in
the classroom and in our lives and putting them into
practice. That is the final exam that Lee’s lifetime of
teaching has left for us. We can be his legacy.
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Those in attendance today serve as a testament to the
many lives that Lee Goldman touched along the way.
We all know that we have lost a good man. Lee, you
will be missed.

*Qur thanks go to Chief William JJ. McMahon of the Howard
County Police Department who so graciously shared with
us his eulogy for Lee Goldman. It has been edited to appear
in this issue of Training Notes.

Defensive Tactics Instruction
by Tzviel “BK” Blankchtein

On March 23, 2010, fifteen students in the Defensive
Tactics (DT) Instructors’ school underwent their final
practical exam. They completed the DT seven-day
training in what is quickly becoming one of the most
sought after and challenging classes offered by the
Maryland Police and Correctional Training
Commissions.

Typically, the instructor classes are limited to twelve
participants; however, due to high demand, fifteen
began the course and other interested individuals were
advised to enroll in the next session.

The class includes five days of skills training. This
training is both physically and mentally challenging,
teaching skills for stand-up, ground level survival, and
weapons defense and retention. All skills are reinforced
via drills designed to fatigue and stress the participants.

The instructors are asked to actively perform all the
drills with their students so they have a better
understanding of how they work and what they are
meant to accomplish. Later on, they can incorporate
them into their own lesson plans. Five days of skills
and lectures are followed by two days of testing, where
there is mock-teaching, a practical exam, and a written
exam that requires a score of 80 or higher to graduate.

Twelve participants who have successfully passed all
of the requirements and graduated this course are now
eligible to teach DT at their own agencies.

Future DT Instructors’ courses are scheduled for June
21,2010 (Correctional) and August 9, 2010 (Police). For
more information or to register, please contact BK at
tblankchtein@dpscs.state.md.us. These classes fill fast
so early registration is recommended.




MARYLAND COMMUNITY CRIME
PREVENTION INSTITUTE

MCCPI UPDATE

by Patricia L. Sill, Administrator
UPCOMING COMMERCIAL AND RESIDENTIAL
CRIME PREVENTION TRAINING PROGRAMS

MCCPI conducted a four-day Residential Crime
Prevention Training Program on March 15-18, 2010 at
PSETC in Sykesville and another on April 12-15,2010
at the Castle in the Sand Hotel in Ocean City, Maryland.
The programs are free of charge and have been approved
for 26 hours of in-service credits.

Another Residential program is being planned for
September-October, date and location to be determined.
Also, a five-day Commercial Program is being planned
for June 2010.

Throughout the year, MCCPI will also offer Specialized
Residential or Commercial Crime Prevention
Training, upon request, to departments with 15 or more
students. This is usually a two-day training program
and must be requested on an individual basis by
contacting the MCCPI Office. A two-day Commercial
Program will take place in Howard County on May 3-4,
2010 and a two-day Residential Program will take place
in Frederick County on May 25-26, 2010.

For more information on these programs, call Leo French
at 410-875-3427.

CURRENT TRENDS V CRIME PREVENTION
TRAINING PROGRAM

MCCPI recently offered a training program for sworn
law enforcement officers entitled “Current Trends V:
Human Trafficking — Modern Day Slavery — Central
and Western Regions.” This program took place on April
21-22, 2010 at the Public Safety Education and Training
Center in Sykesville and provided an overview of human
trafficking that includes patrol and investigative
indicators, prevention techniques, and material about
its victims. The program also included a Street Gang
Enhanced Update; Personal Safety for Young Adults;
and a Crime Prevention Review. The information will
be useful to all law enforcement personnel regardless of
their assignment. The program has been approved for
11 hours of police in-service credits.

A similar program is being planned for June 23-24, 2010
in Cumberland.

For further information, contact Bruce Lohr at the
MCCPI Office at 410-875-3422.
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COMMUNITY GANG AWARENESS TRAINING-
OF-TRAINERS

A two-day Community Gang Awareness Training-of-
Trainers took place on March 10-11, 2010 at the
Cambridge Police Department and will again be offered
on May 19-20, 2010 in Allegany County. Topics to be
covered include the following: Why Youth Join Gangs;
Gang Identification; History of Gangs; Gang Culture;
Recruitment; Consequences of Gang Involvement; How
to Recognize Youth Gang Involvement; and How to
Prevent Youth Gang Involvement. In addition, a
Personal Safety presentation will be given, and the
Maryland EXILE Gun Crime Program and RICCO
(Racketeer Influenced and Corrupt Organizations Act)
will also be explained.

The course is designed for those responsible for training
individuals/groups in their community and/or place of
employment. It is geared toward those whose jobs or
day-to-day activities may potentially bring them into
contact with gang members, such as law enforcement,
health care professionals, counselors, etc.

Contact George Mathews at 410-875-3424 for more
information about this program.

MARYLAND CRIME PREVENTION
ASSOCIATION

The Maryland Crime Prevention Association is a
collaboration of crime prevention practitioners
throughout the state. Members include police, sheriffs,
correctional and security professionals, business people,
and community leaders. Its mission is to facilitate the
promotion and advancement of crime prevention
information and activities in Maryland. The Association
is committed to effective and efficient crime prevention
programming throughout the state.

Throughout the year, the Maryland Crime Prevention
Association will be offering various training programs.
For information on membership, training programs
available, etc., visit their website at

www.mdcrimeprevention.org.
MARYLAND STATE TRIAD NETWORK

MARYLAND

“Triad” is a grassroots
concept of partnerships
that brings police
departments, sheriffs’
offices, criminal justice
practitioners, senior
volunteer groups, and
senior service
providers together for
the sole purpose of identifying ways to reduce the criminal
victimization of the elderly.

The Maryland State Triad Network meets quarterly in
Annapolis, and meetings are open to the public. These

Continued on page 7




Continued from page 6

meetings feature a guest speaker as well as an
opportunity for attendee information exchange. The
remaining network meetings for 2010 are set for June
15, September 14, and December 14.

If you would like to know more about the efforts of Triad,
contact the MCCPI Office at 410-875-3425.

WANTED! GOVERNOR’S CRIME PREVENTION
AWARDS NOMINATIONS
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Announcements about the 2010 Governor’s Crime
Prevention Awards Program are set to go out in the
spring. We encourage all agencies to nominate
individuals and programs they feel meet the criteria for
the Governor’s Awards. The six nomination categories
include the following: Law Enforcement Agencies; Law
Enforcement/Correctional Officers; Community Groups,
Organizations, and Individual Citizens; Proactive Crime
Prevention Programs in Maryland; Achievers’ Award
(for the performance of residential and or commercial
security surveys); and Outstanding Comprehensive
Community-Based Anti-Crime Strategies in Maryland.

[4]

For more information on the awards program, contact
the MCCPI Office at 410-875-3425.

FOCUS ON PAST GOVERNOR’S CRIME
PREVENTION AWARDS RECIPIENTS

Each year, the State of Maryland honors law enforcement
agencies, officers, citizens, and programs for their
contributions to the furtherance of crime prevention
programming in Maryland. MCCPI would like to take
the opportunity to highlight some of these efforts in
Training Notes. In this issue, we are featuring the
Community Outreach Email and Social Media
Program, which was nominated for the award by the
Ocean City Police Department.

While Ocean City is a small, quiet community in the
winter months, the town becomes the second largest
city in Maryland during the summer season. The Ocean
City Police Department has the unique task of providing
crime prevention tips to not only full-time residents but
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also to visiting tourists and non-local property owners.
In a proactive approach to providing citizens with
information in a timely manner, the police department
created a program that would allow residents and
visitors the opportunity to stay involved and updated,
no matter where they were located.

The Ocean City Police Community Outreach Email and
Social Media Program has become a huge success
throughout the Ocean City community. By posting
information on Twitter, Facebook, You Tube, and the
Ocean City Police Department Official Blog, the police
department is using technology to provide citizens with
crime prevention information and community-related
news in a matter of seconds. In addition, press releases
are emailed to participants of the program that detail
police-involved incidents that are happening in the
communities in which they live and the neighborhoods
they visit.

Along with providing crime prevention information, an
additional goal of the program was to create a forum
that would allow the police department to have a direct
and immediate interaction with the public. For example,
if the police department posts a blog entry about internet
scams, citizens are encouraged to add their comments
and experiences. Not only has the program created an
opportunity for the police to educate the public, but it
has also created an opportunity for the public to educate
the public.

The Community Outreach Email and Social Media
Program was implemented on April 14, 2009 with its
first blog posting, entitled “Summer is Coming and the
OCPD is Reminding Citizens and Visitors to Stay Safe
Throughout the Season.” In addition to the blog, the
first Twitter update was sent on that date, advising
citizens of heavy rain and providing traffic safety tips.
Other postings have addressed numerous other subjects
including Bicycle, Moped, and Scooter Safety; Sexual
Assault Awareness; Pedestrian Safety; National Night
Out; Burglary; Hurricane Season; Public
Transportation; and many others. The open
communication and strengthened partnership between
the community and the Ocean City Police Department
is perhaps the most outstanding outcome of this
program.

MCCPI commends all those involved with this program.
For more information on it, contact the Ocean City Police
Department at 410-520-5395 or 410-723-6610.

The Institute hopes to feature other awards recipients
in future editions of Training Notes. If you are interested
in learning more about their accomplishments, or
learning more about the Governor’s Crime Prevention
Awards Program, call the MCCPI Office at 410-875-3425.




“CITIZEN OF THE YEAR"”
by Helen R. Mashbaum

Kudos to one of our own! The National Association of
Social Workers—Maryland Chapter recognized Tzviel
“BK” Blankchtein at their annual conference that took
place this year on Friday, March 26, 2010 at Martin’s
West. Each year the organization recognizes and
presents a “Citizen of the Year” Award at the conference
luncheon that is part of their Social Work Month Annual
Conference. BK, along with Vincent DeMarco, an
attorney and an advocate for social justice, was
recognized for his efforts on behalf of those in need and
for embodying the mission of social workers.

BK owns and operates a self-defense and conditioning
center in Pikesville called Clinch Fight and Fitness. In
the three years of its existence, BK has conducted
seminars twice per year for clients of CHANA
(Counseling Helpline and Aid Network for Abused
Women), a local organization that deals with victims of
domestic abuse. These seminars are held in conjunction
with Domestic Violence Awareness Month and Stalking
Awareness Month. Each seminar conducted at Clinch
services between 15 and 40 participants, and these have
been very well-received in the community. Naomi Taffet,
one of the directors at CHANA, is the person who
nominated BK for this prestigious award.

This unexpected recognition means a lot to BK and he
is especially honored that his nomination was generated
by one of the directors of CHANA. The organization
does important work with women in the Jewish
community who are victims of domestic abuse, and the
seminars that BK runs at Clinch do much to help these
women move past the violence in their lives.

CHANA, in addition to helping those who have been
abused, also focuses on abuse prevention through
education about healthy relationships. The organization
is a partnership between Jewish Family Services and
the House of Ruth, with the support of the Women’s
Division of THE ASSOCIATED. CHANA'’s helpline
handles roughly 200 calls each year and its volunteers,
trained in crisis intervention, channel these callers to
the services that can best help them. There is also a
safe house where women can receive kosher food and
shelter from a violent home environment. The
organization was founded in 1995 when one member of
the House of Ruth Board of Directors realized that Jewish
women needed a shelter and services that were
“culturally appropriate and comfortable” for them.
Support groups, legal assistance, counseling services,
and referral to a safe house are part of the myriad
services provided by CHANA. Now, thanks to BK and
Clinch Fight and Fitness, these women also have the
opportunity to attend seminars that provide them with
information and statistics to help them deal with their
circumstances and with the physical skills that
empower them to move forward with their lives.

Again, we congratulate BK on this important award.
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TRAINING, RESEARCH &
DEVELOPMENT UNIT

by Jennifer Beskid, Administrator

Field Training Officer Symposium

On March 10, 2010, the staff of the Maryland Police
and Correctional Training Commissions (MPCTC)
facilitated a Field Training Officer (FTO) symposium.
This symposium, held at the Howard County Police
Academy, included representatives from corrections, law
enforcement, and the Division of Parole and Probation.

Dr. Sheldon Greenberg, Associate Dean for the Division
of Public Safety at Johns Hopkins University, delivered
the opening remarks for the symposium. Dr. Greenberg
spoke about the diminished role of officers as journeymen.
According to Dictionary.com, a journeyman is a person
who has served an apprenticeship at a trade or
handicraft and is certified to work at it assisting or under
another person. This term seems apropos in describing
the role of an FTO in relation to the officer in training.
While initial FTO programs may be lacking in structure
and accountability, current programs strive to partner
rookies with experienced officers who can guide them
as they transition from the classroom to the field.

Following Dr. Greenberg’s remarks, Mr. Jim Durner
reviewed the objectives taught by the MPCTC staffin
our own FTO Training-for-Trainers program. While
the content of the FTO programs is not regulated, the
objectives established in the MPCTC program are the
result of input from supervisors and administrators as
well as research into existing programs. It is
recommended that those involved in modifying or
developing similar programs review these objectives to
help them in their efforts.

Sergeant Gordon Carpenter, Howard County Police
Department, and Lieutenant Dan Watson, Maryland
Division of Correction, presented findings from two pre-
planning sessions that focused on what works and what
doesn’t work in FTO programs. Attendees were able to
participate in two networking activities that gave them
a chance to gather additional information about existing
programs. The symposium closed with a presentation
by Ms. Jane Sachs, Corrections Administrator MPCTC,
and Lieutenant Bob Wagner, Howard County Police
Academy, that outlined an ideal FTO training program.

The networking sessions yielded many positive
suggestions. We hope to offer similar events in the future
that will allow us to expand on these suggestions. Many
thanks to all of the departments that participated in
the development of this symposium—Maryland Division
of Correction, Montgomery County Department of
Correction, St. Mary’s County Office of the Sheriff,
Prince George’s County Police Department, Frederick
Police Department, and the Anne Arundel County Police
Department. We also extend a special thank-you to the
Howard County Police Department for providing the
venue for this program.
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PCTC'would like to display these items throughout the PSETC andiis
interested.in‘your donations to the effort. Please contact Rick Harding
at 410-875-3¢
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VIDEO-CONFERENCING

We are pleased to announce the availability of video-based teleconferencing
at the Public Safety Education and Training Center.
We have equipped one of our conference rooms with a state-of-the-art video conferencing system.

This system will allow you to:

* have live, real-time, face-to-face
conversations with persons at up to
three separate locations;

 record your meeting on VHS tape;

¢ view documents, displays, and
other materials; and

* scan the conference room 180° to
bring attendees on-camera.

Video-based teleconferencing can be set up with any
user who has an ISDN connection. MPCTC is able to
bring these services to you at NO COST other than our
costs for the actual line time of your teleconference.

If you or your staff would be interested in a free
demonstration of these resources, please contact:
Chris Esser, Electronics Technician, at 410-875-3550
or Joanne Cunningham, Registrar, at 410-875-3402.
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Personal Safety Tips for Women

by Sensei-Cop™

PERSONAL SAFETY WHEN DRIVING

Keep anything of value, such as bags or phones, out of
sight. Those things are easy pickings for a snatch
thief.

Whether driving or just sitting in the car, always
keep the doors locked. If you are in an accident, the
windows can be broken to get you out.

FEELING THREATENED WHILE DRIVING?

If you think you are being followed, you may find
yourself clutching the wheel and having difficulty
breathing. Exhale slowly and release the tension. Do
this again while gripping the wheel. As your body
relaxes, you will find yourself able to think more
clearly.

Keep driving until you come to a busy place such as a
police station or a busy shopping mall.

If a car pulls up alongside you and the occupants try
to attract your attention, ignore them and make no
eye contact.

If you see an accident or someone tries to flag you
down, first decide if you can really be of immediate
assistance. If not, it is best to call or go for help.

If another driver is causing you concern, use you cell
phone to deflect unwanted attention. Phone (or
pretend to phone) the police, and make an obvious
note of the car’s tag number. If the other driver
suspects what you are doing, it’s likely he will stop
pestering you.

If a car pulls in front of you and forces you to stop,
don’t turn off the engine. Stay calm and make sure
that all car doors and windows are locked. If the
driver gets out of his car to approach you, reverse the
car as far as you can while continually sounding the
horn and activating your hazard lights.

WHAT HAPPENS IF ] BREAK DOWN?

Pull as far off the road as you can and switch on your
hazard lights.

Use your mobile phone or walk to the nearest phone
and call your automobile association or the police.

Beware of someone who warns you of the dangers of
walking alone and then offers to accompany you. This
is a common ploy some attackers use.

Remember to PLAN: Prepare, Look confident, Avoid
risk, Never assume it won't happen to you.

*Sensei-Cop is the pseudonym of one of our staff instructors here at the PSETC.

AFFORDABLE LODGING AT THE PUBLIC SAFETY
EDUCATION AND TRAINING CENTER

Dormitory style rooms are available Sunday-Thurs-
day nights for personnel attending training at the
Public Safety Education and Training Center, in-
cluding the Firearms and Driver Training Facili-
ties. Both single and double occupancy rooms are
available. Each room has a private bath and all
are equipped with telephones, televisions, and ra-
dio alarm clocks. Wireless Internet access is avail-
able in all rooms. The cost is $20 per bed per night.

For additional information or to make a reserva-
tion, contact Joanne Cunningham at 410-875-3402

or at registrar@pctc.state.md.us.
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MPCTC FIREARMS TRAINING FACILITY

7320 Slacks Road, Sykesville, MD 21784-5893
410-552-6300 Facsimile 410-552-4615

Please note:

Due to the new Police Firearms Regulations, Police-only Program Approval forms have been changed.

They will be available on the website for your convenience. Click on www.mdle.net, go to Training Programs, and

click “Forms,” and it will take you to another screen.

FIREARMS INSTRUCTOR SCHOOL P15048

Fee: $265.00—Client Agencies/$290.00—Non-Client Agen-
cies

Two-week basic course certifies students to meet minimum
MPCTC Standards. This school will fill quickly.

Call 410-552-6300.

June 14-25, 2010

REMINGTON ARMORER SCHOOL (870 Shotgun)
P14206

Fee: $400.00 per person

We are hosting this school. This fwo-day course is open to law
enforcement and correctional officers and covers design,
theory, compatibility, disassembly, assembly, maintenance, and
troubleshooting for the Remington 870 Shotgun. Each stu-
dent should bring a Model 870 police-style shotgun. To regis-
ter, go to www.remingtonle.com/training/
feregistration.htm. Registration forms must be faxed to
BOTH Remington at 1-315-895-3661 and to FTF at 410-552-
4615.

May 24 & 25, 2010

LiveScan Fingerprinting
Services at the PSETC

The Police and Correctional Training Com-
missions (PCTC) continues to offer LiveScan
fingerprinting services to Maryland public
safety agencies and to State agencies for em-
ployment purposes. Criminal record checks
for State employment applicants and for pub-
lic safety personnel are available at no charge
to the requesting agency.

Advance notice is preferred so that we may as-
sure speedy processing of applicants. Please
call 410-875-3403 prior to coming. PCTC is pro-
viding this service as a part of our continuing
commitment to serve the public safety commu-
nity and the citizens of Maryland.
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Scroll down to form needed.

REMINGTON 700 ARMORER SCHOOL (700 Rifle)
P14207

Fee: $200.00 per person

We are hosting this one-day course, open to law en-
forcement and correctional officers, that covers design,
theory, compatibility, disassembly, assembly, mainte-
nance, and troubleshooting for the Remington 700 Rifle.
Each student should bring a Model 700 Rifle to class. To
register, go to www.remingtonle.com/training/
feregistration.htm. Registration forms must be faxed
to BOTH Remington at 1-315-895-3661 and to FTF at
410-552-4615.

May 26, 2010

Have you devel-
oped helpful tech-
niques for manag-
J ing your training
requirements?

Do you have any
tips or tricks of the
trade that make
your duties
easier?

o,

Would you like to

share your knowl-
edge and experience with Training Notes readers
all over the state?

Training Notes invites articles from our readers
that demonstrate novel solutions to problems that
are common to all training managers. Please take
a few minutes to share your creativity and hard-
earned wisdom with others in this feature of our
publication.

Send your article to Helen Mashbaum at
HRMashbaum@dpscs.state.md.us.
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EXECUTIVE DEVELOPMENT INSTITUTE PROGRAMS

CALENDAR YEAR 2010-2011
LEADERSHIP SCHOOL (3 Days) - $210.00
June 08-10, 2010 Sykesville
August 10-12, 2010 Sykesville
October 05-07, 2010 Sykesville
November 16-18, 2010 Sykesville

FOR POLICE MANAGERS: SOLVING COMMUNITY CRIME PROBLEMS (2 Days) - $275.00 (Calculators Needed)
TBD

POLICE PATROL ALLOCATION AND WORKLOAD ANALYSIS (2 Days) - $275.00 (Calculators Needed)
November 30-December 1, 2010  Sykesville

MANAGING THE MARGINAL PERFORMER (2 Days) - $140.00
TBD

INTERVIEW AND INTERROGATION (2 Days) - $100.00 (Mandated)/$150 (Non-Mandated)
TBD

WOMEN LEADERS IN PUBLIC SAFETY SERIES (1 DAY) - Sykesville
$50.00 (Mandated)/$75.00 (Non-Mandated)

Working Effectively with Subordinates & Supervisors June 4, 2010

EXECUTIVE SEMINARS (1 DAY) - $50.00 (Mandated)/$75.00 (Non-Mandated)

Being a Supervisor and Building a Team May 07, 2010 Baltimore
A Manager’s Guide to Interviewing &

Interrogating Juveniles May 14, 2010 Sykesville
Managing Conflicts in the Workplace May 14, 2010 Baltimore
Project Management June 04, 2010 Baltimore
Progressive Discipline for Problem Employees June 18, 2010 Sykesville
Preventing Racial Profiling by Public

Safety Professionals June 25, 2010 Baltimore

Please note: There is a charge for all of the above programs. Additional information including exact location and
directions will be provided upon confirmation. All payments must be made a week prior to class.

For additional information, contact Ms. Terry Satterfield at 410-875-3574.

On-line registration is now available on www.mdle.net.

Please note: There is a charge for all of the above programs. Further information to include costs and locations
will be provided in future issues. All payments must be made a week prior to class. For additional information,
contact Ms. Terry Satterfield at 410-875-3574. On-line registration is now available on www.mdle.net.
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APPROVED TRAINING - POLICE

TRAINING PROGRAMS APPROVED BY THE POLICE AND CORRECTIONAL TRAINING COMMISSIONS

“Approval Number” indicates that the program meets the criteria established by the Police Training Commission or the Correctional Training Commission for
a mandated course of instruction or in-service training. An approved course number may be used by an agency other than the listed agency if the content and
testing strategies are the same and the instruction is provided by a PCTC certified or approved instructor. The accuracy and correctness of the instructional
content is the responsibility of the instructor and/or the sponsoring agency and not that of the Police and Correctional Training Commissions.

AGENCY
Aberdeen Police
Aberdeen Police

Aberdeen Police
Aberdeen Police
Aberdeen Police
Allegany Co Sheriff

Allegany College of Maryland
Andrews Mitt Training LLC

Annapolis Police

Annapolis Police

Annapolis Police

Anne Arundel County Police Academy

Anne Arundel County Police
Anne Arundel County Police
Anne Arundel County Police
Baltimore City Police
Baltimore City Police

Baltimore City Police
Baltimore City Police
Baltimore City Police
Baltimore City Police
Baltimore City Police
Baltimore City Police
Baltimore City Police
Baltimore City Sheriff
Baltimore County Police
Baltimore County Police
Carroll County Sheriff
Carroll County Sheriff
Carroll County Sheriff
Cecil County Sheriff
Cecil County Sheriff
Charles County Sheriff
Charles County Sheriff
Charles County Sheriff
Charles County Sheriff
Charles County Sheriff
Deafnet Association Inc.
Denton Police

Denton Police

Eastern Shore AHEC

Eastern Shore Criminal Justice Academy
Eastern Shore Criminal Justice Academy
Eastern Shore Criminal Justice Academy
Eastern Shore Criminal Justice Academy

Eastern Shore Criminal Justice Academy
Eastern Shore Criminal Justice Academy

Eastern Shore Criminal Justice Academy
Eastern Shore Criminal Justice Academy
Eastern Shore Criminal Justice Academy

Eastern Shore Criminal Justice Academy
Eastern Shore Criminal Justice Academy

Eastern Shore Criminal Justice Academy
Eastern Shore Criminal Justice Academy

Elkton Police

Elkton Police

Frederick City Police
Frederick County Sheriff
Frederick County Sheriff
Frederick County Sheriff
Garrett County Sheriff

PROG. APPR# Course Title

P17010
P17011

P17012
P16767
P16766
P17047

P17044
P17002
P16946
P16793
P16947
P17066

P16985
P16761
P16760
P16986
P16975

P16970
P17004
P17048
P17009
P17068
P17030
P16736
P16768
P17062
P17063
P17076
P17025
P17026
P16796
P16795
P16943
P16740
P16739
P16794
P16942
P17031
P16775
P16774
P17014

P17061
P16787
P16786
P17077

P17067
P17022

P17017

P17023

P17024

P17018
P17019

P17020
P17021

P16762
P16763
P17028
P17040
P17041
P16989
P17006

Basic Spanish for Patrol Officers
Domestic Violence Lethality
Assessment Review

DUI and SFST Review

ECD-Annual In-Service -Taser X26
ECD-Initial Training - Taser X26
Domestic Violence

Intervention and Investigation
Analytical Investigative Techniques
Defensive Tactics

Annapolis Police Department In-Service
Entrance Level - Handgun with Type 4
Police Active Shooter Training
Entrance Level -

Anne Arundel Co. Police Academy
2010 In-Service Training Session 1
ECD-Annual In-Service - Taser X26
ECD-Initial Training - Taser X26
Amendment: BPD General IST Program
Baltimore Police Department
Personnel Section In-Service

TYPE
Inservice

Inservice
Inservice
Inservice
Inservice

Inservice
Inservice
Inservice
Inservice
Entry Level
Inservice

Entry Level
Inservice
Inservice
Firearms
Inservice

Inservice

Diamond Standard 1 Day In-Service Training Inservice

Instructor Training Program

Instructor Training Program

Mandated 1st Line Supervisor Training
Police Bicycle Training

Supervisors’ In-Service Training
Type 4 Long Gun - Less Lethal
Firearms Refresher Course

Basic Police Instructor School
RADAR Operation Instructor
Conducting Complete Traffic Stops
Phase One Annual In-Service Training
Phase Two Annual In-Service Training
ECD-Annual In-Service - Taser X26
ECD-Initial Training - Taser X26

4th Amendment Issues

ECD Annual In-Service Taser X-26
ECD Initial Training Taser X-26
In-Service - Taser Instructor Course
MDT/Mobile Refresher

Law Enforcement Sign Language Class
ECD-Annual In-Service - Taser M26/X26
ECD-Initial Training - Taser M26/X26
Targeting Dispositions

for Drug Offenders by Risk

Civil Disturbances

ECD-Annual In-Service - Taser
ECD-Initial Training - Taser

Proactive Interdiction:

Stopping Drug Smugglers &

Rail Car Incident Response

Vol 7-Prog 10: Missed Weapons

Lead to Officers Dea

Vol. 1-Prog. 4:

Report Writing/Body Language

Vol. 11-Prog 5: Escaped Murderer
Cons Cops/Backup:

Vol. 11-Prog 6: Texas Trooper Killed
by Elderly Ma

Vol. 3-Prog 4: Domestic Violence
Vol. 4-Prog 10: Suicide By Cop/PRIsim
Firearms Trg

Vol. 5-Prog 12: Courtroom Testimony
Vol. 6-Prog 3: Report Writing/
Handling Liquefied C

Entrance Level - Type 3 Long Gun
Type 3 Long Gun

2010 Supervisor In-Service Training
2010 In-Service Day One

2010 In-Service Day Two
Administrator School

Designer Drug Awareness
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Instructor
Instructor
Supervisor
Inservice
Inservice
Firearms
Firearms
Inservice
Inservice
Inservice
Inservice
Inservice
Inservice
Inservice
Inservice
Inservice
Inservice
Inservice
Inservice
Inservice
Inservice
Inservice

Inservice
Inservice
Inservice
Inservice

Inservice
Inservice

Inservice
Inservice
Inservice

Inservice
Inservice

Inservice
Inservice

Inservice
Entry Level
Firearms
Inservice
Inservice
Inservice
Administrator
Inservice

HOURS APPROVED

3.00

1.50
4.00
4.00
8.00

16.00
40.00
16.00
11.00
70.00
12.00

1072.00

7.00
4.00
8.00
19.00

18.00
7.00
49.00
35.00
36.00
24.00
19.00
0.00
10.00
40.00
40.00
16.00
12.00
10.00
4.00
8.00
2.00
2.00
8.00
16.00
2.00
20.00
6.00
8.00

5.00

8.00

8.00
16.00

16.00
8.00

1.00

1.00
1.00

1.00

35.00
0.00
8.50

11.00

11.00

70.00
2.00

1/28/2010

1/28/2010
1/28/2010
1/22/2010
1/22/2010

2/16/2010
2/12/2010
1/26/2010
1/07/2010
2/23/2010
1/07/2010

1/08/2010
1/14/2010
1/14/2010
1/14/2010
1/14/2010

1/14/2010
1/07/2010
1/27/2010
2/02/2010
1/28/2010
2/26/2010
2/02/2010
1/11/2010
1/22/2010
2/23/2010
2/23/2010
3/03/2010
2/01/2010
2/01/2010
2/24/2010
2/24/2010
12/30/2009
1/12/2010
1/12/2010
2/24/2010
12/30/2009
2/02/2010
2/01/2010
2/01/2010

1/28/2010
2/23/2010
2/12/2010
2/12/2010

3/03/2010
2/25/2010

2/01/2010

2/01/2010

2/01/2010

2/01/2010
2/01/2010

2/01/2010
2/01/2010

2/01/2010
1/14/2010
1/14/2010
2/02/2010
2/08/2010
2/08/2010
1/19/2010
1/28/2010

EXPIRES
1/28/2013

1/28/2013
1/28/2013
1/22/2013
1/22/2013

2/16/2013
2/12/2013
1/26/2013
1/07/2013
2/23/2013
1/07/2013

1/08/2011

1/14/2013
1/14/2013
1/14/2013
1/14/2013

1/14/2013
1/07/2013
1/27/2013
2/12/2010
1/28/2013
2/26/2013
2/02/2013
1/11/2013
1/22/2013
2/23/2013
2/23/2013
3/03/2013
2/01/2013
2/01/2013
2/24/2013
2/24/2013
12/30/2012
1/12/2013
1/12/2013
2/24/2013
12/30/2012
2/02/2013
2/01/2013
2/01/2013

1/28/2013
2/23/2013
2/12/2013
2/12/2013

3/03/2013
2/25/2013

2/01/2013

2/01/2013

2/01/2013

2/01/2013
2/01/2013

2/01/2013
2/01/2013

2/01/2013
1/14/2013
1/14/2013
2/02/2013
2/08/2013
2/08/2013
1/19/2013
1/28/2013
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APPROVED TRAINING - POLICE

TRAINING PROGRAMS APPROVED BY THE POLICE AND CORRECTIONAL TRAINING COMMISSIONS

“Approval Number” indicates that the program meets the criteria established by the Police Training Commission or the Correctional Training Commission for
a mandated course of instruction or in-service training. An approved course number may be used by an agency other than the listed agency if the content and
testing strategies are the same and the instruction is provided by a PCTC certified or approved instructor. The accuracy and correctness of the instructional
content is the responsibility of the instructor and/or the sponsoring agency and not that of the Police and Correctional Training Commissions.

AGENCY PROG. APPR# Course Title TYPE HOURS APPROVED EXPIRES
Garrett County Sheriff P16780 ECD-Annual In-Service -Taser M26/X26 Inservice 4.00 2/03/2010 2/03/2013
Garrett County Sheriff P16779 ECD-Initial Training - Taser M26/X26 Inservice 8.00 2/03/2010 2/03/2013
Garrett County Sheriff P17007 Meth, Heroin & Cocaine Identification Inservice 2.00 1/28/2010 1/28/2013
Gulf States Regional Center for Public S P17074 Critical Employee Emergency Planning Inservice 8.00 3/03/2010 3/03/2013
Hagerstown Police P16765 ECD-Annual In-Service - Taser X26/M26 Inservice 4.00 1/21/2010 1/21/2013
Hagerstown Police P16764 ECD-Initial Training - Taser X26/M26 Inservice 6.00 1/21/2010 1/21/2013
Hagerstown Police P17029 TRAFFIC: Preliminary Breath Test Inservice 8.00 2/02/2010 2/02/2013
Harford County Sheriff P16971 Defensive Tactics Instructor Inservice 56.00 1/11/2010 1/11/2013
Harford County Sheriff P16782 ECD-Annual Training - Taser X26 Inservice 4.00 2/04/2010 2/04/2013
Harford County Sheriff P16781 ECD-Initial Training - Taser X26 Inservice 8.00 2/04/2010 2/04/2013
Havre de Grace Police Department P16770 ECD-Annual In-Service - Taser M26/X26 Inservice 4.00 1/26/2010 1/26/2013
Havre de Grace Police Department P16769 ECD-Initial Training - Taser M26/X26 Inservice 8.00 1/26/2010 1/26/2013
Howard County Police P16953 ASP Baton Recertification Inservice 1.00 1/07/2010 1/07/2013
Howard County Police P16962 Basics of Microsoft Outlook Inservice 2.00 1/07/2010 1/07/2013
Howard County Police P16951 Computer Crimes Investigations Inservice 2.00 1/07/2010 1/07/2013
Howard County Police P16800 ECD-Annual In-Service - Taser X26 Inservice 4.00 2/24/2010 2/24/2013
Howard County Police P16799 ECD-Initial Training - Taser X26 Inservice 8.00 2/24/2010 2/24/2013
Howard County Police P16952 Enhanced Patrol Tactics Inservice 3.00 1/07/2010 1/07/2013
Howard County Police P16959 First Responder Module -

Intro to EMS Systems Inservice 2.00 1/07/2010 1/07/2013
Howard County Police P16958 First Responder Module -

Legal & Ethical Issues Inservice 1.00 1/07/2010 1/07/2013
Howard County Police P16955 First Responder Skills Program Inservice 8.00 1/07/2010 1/07/2013
Howard County Police P16957 Hazardous Materials Update Inservice 1.00 1/07/2010 1/07/2013
Howard County Police P17015 HCPD Lateral Class #24 Inservice 147.00 1/19/2010 1/19/2013
Howard County Police P16956 Infectious Diseases Review Inservice 1.00 1/07/2010 1/07/2013
Howard County Police P16961 Power Point Tools Inservice 2.00 1/07/2010 1/07/2013
Howard County Police P16963 The Voluntary PT Test De-Mystified Inservice 2.00 1/07/2010 1/07/2013
Howard County Police P16960 Three Keys to Mastering Stress Inservice 2.00 1/07/2010 1/07/2013
Howard County Sheriff P17000 Courthouse Active Shooter Inservice 5.00 1/25/2010 1/25/2013
Howard County Sheriff P17008 Sheriff's Office Arrest Procedures Inservice 4.00 1/28/2010 1/28/2013
Hurlock Police P16792 ECD-Initial Training - Taser X26 Inservice 8.00 2/23/2010 2/23/2013
Hyattsville Police P16789 Active Shooter In-Service Inservice 20.00 2/18/2010 2/18/2013
Hyattsville Police P17064 Active Shooter Response Inservice 20.00 2/23/2010 2/23/2013
Hyattsville Police P16791 ECD-Annual Training - Taser X26 Inservice 8.00 2/18/2010 2/18/2013
Hyattsville Police P16790 ECD-Initial Training - Taser X26 Inservice 8.00 2/18/2010 2/18/2013
Hyattsville Police P16737 Type 1 Long Gun Firearms 0.00 1/11/2010 1/11/2013
Hyattsville Police P16738 Type 2 Long Gun Firearms 0.00 1/11/2010 1/11/2013
Intelligence Consulting Partners, LLC P17072 An Overview of Beslan Inservice 1.00 2/26/2010 2/26/2013
Intelligence Consulting Partners, LLC P17051 Barricade, A Patrol Officer's Response Inservice 8.00 2/22/2010 2/22/2013
Johns Hopkins Univ. School of Education P16944 Interviewing Victims of Abuse:

The Key to Getting Inservice 12.00 12/30/2009 12/30/2012
KSP Consulting, LLC P16992 ODP Law Enforcement Response to

WMD Performance Le Inservice 21.00 1/19/2010 1/19/2013
KSP Consulting, LLC P16993 ODP Law Enforcement

Prevention/Deterrence of Terrorism Inservice 13.00 1/19/2010 1/19/2013
KSP Consulting, LLC P16994 State of Maryland Terrorism

Training for Law Enforcement Inservice 14.50 1/19/2010 1/19/2013
Laurel Police P17027 ASP Baton Re-Certification Inservice 4.00 2/02/2010 2/02/2013
LocalGovU P16977 Handling Robbery Calls Inservice 0.50 1/14/2010 1/14/2013
LocalGovU P16978 Leadership vs. Management Inservice 0.50 1/14/2010 1/14/2013
LocalGovU P16979 Parliamentary Procedures Inservice 0.50 1/14/2010 1/14/2013
LocalGovU P16982 Running an Effective Board Meeting Inservice 0.50 1/14/2010 1/14/2013
LocalGovU P16981 Understanding Carpal Tunnel Syndrome Inservice 0.50 1/14/2010 1/14/2013
LocalGovU P16980 Youth Violence in the Community Inservice 0.50 1/14/2010 1/14/2013
Maryland State Forest & Park Service P17045 Care of Sex Offense Victims Inservice 2.00 2/17/2010 2/17/2013
Maryland State Police Academy P17043 Entrance Level - MSP Entry Level 1050.00 2/01/2010 2/01/2011
Maryland State Police P16734 Flashlight Malfunction Course Inservice 1.00 1/11/2010 1/11/2013
Maryland State Police P16735 Shotgun Night Course Firearms 1.00 1/11/2010 1/11/2013
Maryland Transit Administration Police P17032 In-Service Training Inservice 18.00 2/03/2010 2/03/2013
Maryland Transportation Auth. Police P16968 Agency Jurisdiction Inservice 1.50 1/07/2010 1/07/2013
Maryland Transportation Auth. Police P16966 Care & Handling of Victims of Sexual Crimes Inservice 1.00 1/07/2010 1/07/2013
Maryland Transportation Auth. Police P16967 Juvenile Procedures Inservice 1.50 1/07/2010 1/07/2013
Maryland Transportation Auth. Police P16950 LEBA Basic Police Mt. Bike Training Inservice 4.00 1/07/2010 1/07/2013
Maryland Transportation Auth. Police P16965 Legal Updates Inservice 2.00 1/07/2010 1/07/2013
Maryland Transportation Auth. Police P16964 Non-Biased Policing Inservice 2.00 1/07/2010 1/07/2013
Maryland Transportation Auth. Police P16969 Personal Protection Equipment Inservice 3.50 1/07/2010 1/07/2013
MNCPP - Montgomery County Division P16974 In-Service Winter 2010 Inservice 9.00 1/11/2010 1/11/2013
Montgomery County Police P17065 Keysi Fighting Method Inservice 8.00 2/24/2010 2/24/2013
Mount Rainier Police P16742 2 Hrs. Classroom Firearms Training Firearms 0.00 1/13/2010 1/13/2013
Mount Rainier Police P16743 2 Hrs. Classroom Firearms

Training In-Service Inservice 2.00 1/13/2010 1/13/2013
Mount Rainier Police P16744 30 Rounds Fired-In Training Firearms 0.00 1/13/2010 1/13/2013
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APPROVED TRAINING - POLICE

TRAINING PROGRAMS APPROVED BY THE POLICE AND CORRECTIONAL TRAINING COMMISSIONS

“Approval Number” indicates that the program meets the criteria established by the Police Training Commission or the Correctional Training Commission for
a mandated course of instruction or in-service training. An approved course number may be used by an agency other than the listed agency if the content and
testing strategies are the same and the instruction is provided by a PCTC certified or approved instructor. The accuracy and correctness of the instructional
content is the responsibility of the instructor and/or the sponsoring agency and not that of the Police and Correctional Training Commissions.

AGENCY PROG. APPR# Course Title TYPE HOURS APPROVED EXPIRES
Mount Rainier Police P16755 Entrance Level Type 3 Long Gun - AR 15 Firearms 20.00 1/13/2010 1/13/2013
Mount Rainier Police P16757 Entrance Level Type 4 Long Gun Firearms 10.00 1/13/2010 1/13/2013
Mount Rainier Police P16756 Entrance Level Type 3 Long Gun - Carbine  Firearms 16.00 1/13/2010 1/13/2013
Mount Rainier Police P16745 Judgmental Training Firearms 0.00 1/13/2010 1/13/2013
Mount Rainier Police P16746 Primary Weapon - Day Firearms 0.00 1/13/2010 1/13/2013
Mount Rainier Police P16747 Primary Weapon - Low Light Firearms 0.00 1/13/2010 1/13/2013
Mount Rainier Police P16749 Secondary Weapon - Low Light Firearms 0.00 1/13/2010 1/13/2013
Mount Rainier Police P16748 Secondary Weapon - Day Firearms 0.00 1/13/2010 1/13/2013
Mount Rainier Police P16750 Type 1 Long Gun Firearms 0.00 1/13/2010 1/13/2013
Mount Rainier Police P16751 Type 2 Long Gun Firearms 0.00 1/13/2010 1/13/2013
Mount Rainier Police P16752 Type 3 Long Gun - 100 Yard Course Firearms 0.00 1/13/2010 1/13/2013
Mount Rainier Police P16753 Type 3 Long Gun - 50 Yard Course Firearms 0.00 1/13/2010 1/13/2013
Mount Rainier Police P16754 Type 4 Long Gun - Shotgun Firearms 0.00 1/13/2010 1/13/2013
Ocean City Police P16776 30 Rounds Fired-in Training Firearms 0.00 2/01/2010 2/01/2013
Ocean City Police P17058 Crowd Control Inservice 4.00 2/23/2010 2/23/2013
Ocean City Police P17034 Defensive Tactics Inservice 8.00 2/08/2010 2/08/2013
Ocean City Police P17037 Diversity Training Inservice 2.00 2/08/2010 2/08/2013
Ocean City Police P17035 Domestic Violence Inservice 2.00 2/08/2010 2/08/2013
Ocean City Police P17036 Gang Awareness Inservice 1.00 2/08/2010 2/08/2013
Ocean City Police P17059 Interpersonal Communications Inservice 4.00 2/23/2010 2/23/2013
Ocean City Police P16777 Judgmental Training Firearms 0.00 2/01/2010 2/01/2013
Ocean City Police P17038 Sexual Assault Inservice 1.00 2/08/2010 2/08/2013
Office of the United States Attorney-MD P16948 Identity Theft Training Inservice 7.00 1/07/2010 1/07/2013
Prince George’s Co. Comm. Policing Inst.  P16995 Entrance Level-Prince George’s

County Police Department Entry Level 1226.50 1/19/2010 1/19/2011
Prince George’s County Police P17050 2010 General In-Service Inservice 18.00 2/19/2010 2/19/2013
Prince George’s County Police P17049 2010 Supervisor In-Service Inservice 18.00 2/19/2010 2/19/2013
Prince George’s County Police P16798 ECD-Annual In-Service - Taser M26/X26 Inservice 2.00 2/24/2010 2/24/2013
Prince George’s County Police P16797 ECD-Initial Training - Taser M26/X26 Inservice 8.00 2/24/2010 2/24/2013
Prince George’s County Police P16733 Firearms Instructor School - Pistol - Shotgun Inservice 46.00 1/08/2010 1/08/2013
Prince George’s County Sheriff P17071 CDL Vehicle Control Skills (Basic) Inservice 16.00 2/26/2010 2/26/2013
Prince George’s County Sheriff P17070 CDL Vehicle Inspection Inservice 24.00 2/26/2010 2/26/2013
Prince George’s County Sheriff P16773 ECD-Annual In-Service - Taser M26/X26 Inservice 2.00 1/27/2010 1/27/2013
Prince George’s County Sheriff P16772 ECD-Initial Training - Taser M26/X26 Inservice 8.00 1/27/2010 1/27/2013
Prince George’s County Sheriff P16984 Extradition Procedures Inservice 2.00 1/14/2010 1/14/2013
Prince George’s County Sheriff P17042 Flying While Armed Inservice 2.00 2/08/2010 2/08/2013
Prince George’s County Sheriff P17060 OC Instructors Course Inservice 8.50 2/23/2010 2/23/2013
Saint Mary’s County Sheriff P16788 2 Hrs Classroom Firearms

Training for In-Service Inservice 2.00 2/16/2010 2/16/2013
Saint Mary’s County Sheriff P16728 ECD Annual In-Service Taser M26-X26 Inservice 6.00 1/08/2010 1/08/2013
Saint Mary’s County Sheriff P16729 ECD Initial Training NOVA RACE

Belt and Shield Firearms 8.00 1/08/2010 1/08/2013
Saint Mary’s County Sheriff P16727 ECD Initial Training Taser M26-X26 Firearms 8.00 1/08/2010 1/08/2013
Saint Mary’s County Sheriff P16730 EDC Annual In-service

NOVA RACE Belt & Shield Inservice 6.00 1/08/2010 1/08/2013
Saint Mary’s County Sheriff P16758 Entrance Level-Type 3 Long Gun - AR-15 Entry Level 24.00 1/14/2010 1/14/2013
Saint Mary’s County Sheriff P16759 Type 3 Long Gun-MP5 w/ Auto Capability Firearms 0.00 1/14/2010 1/14/2013
Southern Maryland Criminal Justice Acad.  P16987 Active Shooter Instructor Course Inservice 16.00 1/14/2010 1/14/2013
Southern Maryland Criminal Justice Acad.  P16741 ECD Initial Training Taser X-26 Inservice 16.00 1/12/2010 1/12/2013
Spanish on Patrol P17073 Online Law Enforcement Spanish Inservice 3.00 2/26/2010 2/26/2013
Thurmont Police P17016 Up-Date of Town Codes Inservice 2.00 1/28/2010 1/28/2013

U of MD Baltimore Police P16771 Entrance Level - Handgun Entry Level 35.00 1/26/2010 1/26/2013
University of Baltimore Police P16778 Firearms Refresher Course Firearms 16.00 2/03/2010 2/03/2013
University of Maryland Police Academy P17013 Entrance Level - Univ. of MD College Park  Entry Level 940.00 1/28/2010 1/28/2011
Upper Marlboro Police P16973 Contact and Cover Inservice 2.00 1/11/2010 1/11/2013
US Attorney’s Office, District of MD P16949 Seeking Evidence of Crimes

Against Children in a D Inservice 4.00 1/07/2010 1/07/2013
Washington County Sheriff P16732 ECD Annual In-Service Taser M26-X26 Inservice 4.00 1/08/2010 1/08/2013
Washington County Sheriff P16731 ECD Initial Training Taser M26-X26 Firearms 4.00 1/08/2010 1/08/2013
Washington County Sheriff P17003 NCIC/Meters (CN5) Inservice 6.00 1/26/2010 1/26/2013
Washington Metro Transit Academy P16990 Comparative Compliance-Washington

Metro Entry Level 280.00 1/19/2010 1/19/2011
Washington Metro Transit Police P16988 MTPD In-Service Refresher Course Inservice 20.00 1/14/2010 1/14/2013
Washington Metro Transit Police P17078 MTPD In-Service Refresher Course Day 2  Inservice 10.00 3/04/2010 3/04/2013
Westminster Police P16972 American Red Cross CPR/AED Inservice 4.00 1/11/2010 1/11/2013
Westminster Police P17069 District Court Charging Documents Inservice 1.00 2/26/2010 2/26/2013
Westminster Police P17075 District Court Charging Documents Inservice 1.00 3/03/2010 3/03/2013
Westminster Police P17055 DUI-Before and After the Stop Inservice 2.00 2/22/2010 2/22/2013
Westminster Police P17056 Investigating Domestic Violence Inservice 3.00 2/22/2010 2/22/2013
Westminster Police P17053 Lethality Assessment Review Inservice 1.00 2/22/2010 2/22/2013
Westminster Police P17057 Rape and Sexual Assault Investigation Inservice 3.00 2/22/2010 2/22/2013
Westminster Police P17054 Touch DNA Inservice 1.00 2/22/2010 2/22/2013
Westminster Police P17052 Westminster Police Department’s

K9 Capabilities Inservice 1.00 2/22/2010 2/22/2013
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MARYLAND ~ APPROVED TRAINING - CORRECTIONS

TRAINING PROGRAMS APPROVED BY THE POLICE AND CORRECTIONAL TRAINING COMMISSIONS

“Approval Number” indicates that the program meets the criteria established by the Police Training Commission or the Correctional Training Commission
for a mandated course of instruction or in-service training. An approved course number may be used by an agency other than the listed agency if the content
and testing strategies are the same and the instruction is provided by a PCTC certified or approved instructor. The accuracy and correctness of the
instructional content is the responsibility of the instructor and/or the sponsoring agency and not that of the Police and Correctional Training Commissions.

AGENCY PROG. APPR# Course Title TYPE HOURS APPROVED EXPIRES
Anne Arundel County Dept. of Det. Fac. C10650 Anne Arundel County Correctional ELT Entry Level 270.00 2/02/2010 2/02/2011
Anne Arundel County Dept. of Det. Fac. C10480 Automated External Defibrillator

(AED) Refresher Inservice 1.00 1/06/2010 1/06/2013
Anne Arundel County Dept. of Det. Fac. C10479 Security, Safety & Survival 1

w/ CPR/AED cert T4T Inservice 6.75 1/06/2010 6/01/2013
Anne Arundel County Dept. of Det. Fac. C10481 Security, Safety & Survival 1

w/ CPR/AED Cert. Inservice 6.75 1/04/2010 1/04/2013
Baltimore County Dept. of Corrections C10698 Baltimore County

Correctional Academy - CO Entry Level 190.25 2/09/2010 2/09/2011
Baltimore County Dept. of Corrections C10699 Baltimore County

Correctional Academy - ISS Entry Level 113.50 2/09/2010 2/09/2011
Baltimore County Dept. of Corrections C10592 Female Offenders Inservice 1.50 1/08/2010 1/08/2013
Baltimore County Dept. of Corrections C10590 Hearing Officer Training Inservice 1.50 1/08/2010 1/08/2013
Baltimore County Dept. of Corrections C10594 Inmate Con Games Inservice 1.50 1/08/2010 1/08/2013
Baltimore County Dept. of Corrections C10591 Restraints Inservice 2.00 1/08/2010 1/08/2013
Baltimore County Dept. of Corrections C10595 Self-Contained Breathing Apparatus Training Inservice 3.00 1/08/2010 1/08/2013
Baltimore County Dept. of Corrections C10593 Stress Management Inservice 2.00 1/08/2010 1/08/2013
Baltimore County Dept. of Corrections C10589 Testifying in Court Inservice 1.00 1/08/2010 1/08/2013
Caroline County Detention Center C10599 CPR-AED-Basic First Aid Inservice 8.00 1/13/2010 1/13/2013
Carroll County Detention Center C10704 Correctional Field Training Program Inservice 80.00 2/24/2010 2/24/2013
Carroll County Detention Center C10703 Defensive Tactics for Corrections Inservice 8.00 2/24/2010 2/24/2013
Cecil County Detention Center C10477 Verbal Skills Inservice 2.00 1/06/2010 1/06/2013
Charles County Detention Center C10627 Con Games Inservice 2.00 1/19/2010 1/19/2013
Charles County Detention Center C10642 Defensive Tactics Inservice 4.00 1/27/2010 1/27/2013
Charles County Detention Center C10432 Effective Communication Skills Inservice 2.00 1/27/2010 1/27/2013
Charles County Detention Center C10433 Gangs: Accelerated Analysis Inservice 2.00 1/27/2010 1/27/2013
Charles County Detention Center C10628 Health and Nutrition Inservice 2.00 1/19/2010 1/19/2013
Dorchester County Detention Center C10623 Anger Management Inservice 1.00 1/15/2010 1/15/2013
Dorchester County Detention Center C10604 Annual In-Service for Staff Inservice 20.50 1/15/2010 1/15/2013
Dorchester County Detention Center C10624 Balancing Medical/Security Issues Inservice 2.00 1/15/2010 1/15/2013
Dorchester County Detention Center C10606 Cell Searches, Strips & Pat Down Searches Inservice 2.00 1/15/2010 1/15/2013
Dorchester County Detention Center C10731 Cell, Strip and Pat Down Searches Inservice 2.00 2/02/2010 2/02/2013
Dorchester County Detention Center C10605 Chain of Command Inservice 1.00 1/15/2010 1/15/2013
Dorchester County Detention Center C10626 Classification Process Inservice 1.00 1/15/2010 1/15/2013
Dorchester County Detention Center C10625 Clothed Body Searches Inservice 1.00 1/15/2010 1/15/2013
Dorchester County Detention Center C10608 Communicable Diseases Inservice 3.00 1/15/2010 1/15/2013
Dorchester County Detention Center C10607 Contraband Control Inservice 2.00 1/15/2010 1/15/2013
Dorchester County Detention Center C10609 Coping with Special Needs Inmates Inservice 2.00 1/15/2010 1/15/2013
Dorchester County Detention Center C10610 Correctional Officer Survival Inservice 3.00 1/15/2010 1/15/2013
Dorchester County Detention Center C10603 CPR Inservice 4.50 1/15/2010 1/15/2013
Dorchester County Detention Center C10602 CPR and First Aid Inservice 7.00 1/15/2010 1/15/2013
Dorchester County Detention Center C10611 Critical Incident Response Inservice 2.00 1/15/2010 1/15/2013
Dorchester County Detention Center C10612 Dealing with Female Offenders Inservice 1.00 1/15/2010 1/15/2013
Dorchester County Detention Center C10613 Dealing with Stress Inservice 1.00 1/15/2010 1/15/2013
Dorchester County Detention Center C10614 Developing Supervisory Skills Inservice 1.00 1/15/2010 1/15/2013
Dorchester County Detention Center C10615 Disciplinary Hearings Inservice 1.00 1/15/2010 1/15/2013
Dorchester County Detention Center C10616 Drug Awareness and ID Inservice 2.00 1/15/2010 1/15/2013
Dorchester County Detention Center C10730 Emergency Response Team Inservice 2.00 2/02/2010 2/02/2013
Dorchester County Detention Center C10617 Escape Prevention Inservice 1.00 1/15/2010 1/15/2013
Dorchester County Detention Center C10618 Ethics in Corrections Inservice 2.00 1/15/2010 1/15/2013
Dorchester County Detention Center C10619 Fire Safety Inservice 1.00 1/15/2010 1/15/2013
Dorchester County Detention Center C10601 Gangs in Corrections Inservice 2.00 1/15/2010 1/15/2013
Dorchester County Detention Center C10600 Gangs in Maryland Inservice 2.00 1/15/2010 1/15/2013
Dorchester County Detention Center C10620 High Risk Transports Inservice 1.00 1/15/2010 1/15/2013
Dorchester County Detention Center C10621 Importance of Documentation Inservice 1.00 1/15/2010 1/15/2013
Dorchester County Detention Center C10622 Inmate Cookbook Inservice 2.00 1/15/2010 1/15/2013
Dorchester County Detention Center C10729 Inmate Discipline Inservice 1.00 2/02/2010 2/02/2013
Dorchester County Detention Center C10728 Intake and Release Procedures Inservice 3.00 2/02/2010 2/02/2013
Dorchester County Detention Center C10727 Interview & Interrogation Techniques Inservice 2.00 2/02/2010 2/02/2013
Dorchester County Detention Center C10726 Liability Issues Inservice 2.00 2/02/2010 2/02/2013
Dorchester County Detention Center C10725 Personnel Appearance Inservice 1.00 2/02/2010 2/02/2013
Dorchester County Detention Center C10724 Perimeter and Control Room Security Inservice 2.00 2/02/2010 2/02/2013
Dorchester County Detention Center C10723 Prison Rape Elimination Act Inservice 2.00 2/02/2010 2/02/2013
Dorchester County Detention Center C10722 Property Control Inservice 1.00 2/02/2010 2/02/2013
Dorchester County Detention Center c10721 Protective Custody Inmates Inservice 1.00 2/02/2010 2/02/2013
Dorchester County Detention Center C10720 Radio Procedures Inservice 1.00 2/02/2010 2/02/2013
Dorchester County Detention Center C10719 Report Writing Inservice 3.00 2/02/2010 2/02/2013
Dorchester County Detention Center C10718 Rights to Know Inservice 1.00 2/02/2010 2/02/2013
Dorchester County Detention Center C10717 Role of the Supervisor Inservice 1.00 2/02/2010 2/02/2013
Dorchester County Detention Center C10715 Security Equipment Inservice 2.00 2/02/2010 2/02/2013
Dorchester County Detention Center C10716 Security Issues for non-Security Staff Inservice 2.00 2/02/2010 2/02/2013
Dorchester County Detention Center C10714 Sexual Harassment Inservice 1.00 2/02/2010 2/02/2013
Dorchester County Detention Center C10713 Staff Relations & Communications Inservice 2.00 2/02/2010 2/02/2013
Dorchester County Detention Center C10712 Staff Teamwork Inservice 1.00 2/02/2010 2/02/2013
Dorchester County Detention Center C10711 Suicidal Prevention Inservice 1.00 2/02/2010 2/02/2013
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TRAINING PROGRAMS APPROVED BY THE POLICE AND CORRECTIONAL TRAINING COMMISSIONS

“Approval Number” indicates that the program meets the criteria established by the Police Training Commission or the Correctional Training Commission
for a mandated course of instruction or in-service training. An approved course number may be used by an agency other than the listed agency if the content
and testing strategies are the same and the instruction is provided by a PCTC certified or approved instructor. The accuracy and correctness of the
instructional content is the responsibility of the instructor and/or the sponsoring agency and not that of the Police and Correctional Training Commissions.

AGENCY
Dorchester County Detention Center C10632
Dorchester County Detention Center C10710

DPSCS Professional Development &Training C10653
DPSCS Professional Development &Training C10637
DPSCS Professional Development &Training C10634
DPSCS Professional Development &Training C10638

DPSCS Professional Development &Training C10695
DPSCS Professional Development &Training C10696
DPSCS Professional Development &Training C10686
DPSCS Professional Development &Training C10476
DPSCS Professional Development &Training C10697

DPSCS Professional Development &Training C10639
DPSCS Professional Development &Training C10630
DPSCS Professional Development &Training C10694
DPSCS Professional Development &Training C10733
DPSCS Professional Development &Training C10734
DPSCS Professional Development &Training C10690
DPSCS Professional Development &Training C10689
DPSCS Professional Development &Training C10691
DPSCS Professional Development &Training C10688
DPSCS Professional Development &Training C10483
DPSCS Professional Development &Training C10484
DPSCS Professional Development &Training C10636
DPSCS Professional Development &Training C10652

DPSCS Professional Development &Training C10654
DPSCS Professional Development &Training C10651

Eastern Shore Criminal Justice Academy C10700
Eastern Shore Criminal Justice Academy C10701
Harford County Detention Center C10705
Harford County Detention Center C10635
Kent County Detention Center C8954

Kent County Detention Center C8955

Kent County Detention Center C8956

Maryland Dept. of Juvenile Services C10596
Maryland Dept. of Juvenile Services C10597
Maryland Dept. of Juvenile Services C10598
Maryland Dept. of Juvenile Services C10649
Maryland Dept. of Juvenile Services C10487
Maryland Dept. of Juvenile Services C10665
Maryland Dept. of Juvenile Services C10647
Maryland Dept. of Juvenile Services C10648
Maryland Dept. of Juvenile Services C10629
Maryland Dept. of Juvenile Services C10646
Maryland Division of Parole & Probation C10482
Md Judiciary, Admin Office of Courts C10693

Montgomery Co Pre-Release & Reentry ServC10706
Montgomery Co Pre-Release & Reentry ServC10707

Montgomery County Detention Center C10655
Montgomery County Detention Center C10702
Montgomery County Detention Center C10640
Prince George’s County Detention Center C10658
Prince George’s County Detention Center C10664
Prince George’s County Detention Center C10644
Prince George’s County Detention Center C10663
Prince George’s County Detention Center C10656
Prince George’s County Detention Center C10659
Prince George’s County Detention Center C10709
Prince George’s County Detention Center C10732
Prince George’s County Detention Center C10645

PROG. APPR# Course Title

Tamar

Understanding Cultural Diversity
American Heart Association CPR & AED
Controlled Dangerous Substances
Court Appearance Survival Guide
Direct Observation

(Inmates Self-administered Meds)
Effective Business Writing

Emotional Intelligence

Ethical Issues for Forensic Psychology
Hostage Negotiator Basic Course
Initial Classification/

Criminal History Verification

Inmate Access To Health Care/

Sick Call & HIPPA

Kosher Foods in Prison

Mental Health Awareness

PDTD - Correctional

Entrance Level Training - CO

PDTD - Correctional

Entrance Level Training - ISS

PDTD Correctional

Entrance Level Training - CO

PDTD Correctional

Entrance Level Training - ISS

PDTD Correctional

Entrance Level Training - ISS

PDTD Correctional

Entrance Level Training -CO

PDTD Entrance Level Trng. - CO
PDTD Entrance Level Trng. - ISS
Powerful Industrial Truck

Security Threat Group Awareness
Stress Management-Health and Wellness
Use of Force

ESCJA -

Correctional Entrance Level Trng. - CO
ESCJA -

Correctional Entrance Level Trng. - ISS
CPR/First Aid

Harford County Correctional Academy - CO
Annual Day Pistol

Annual Reduced Light Pistol

Annual Shotgun

DJS ELT Juvenile Counselors/

Case Manag. Specialist

DJS ELT Support Staff Program

DJS ELT Youth Supervisors/

Resident Advisors

DJS Entrance Level Training - Part 1
DJS Supplemental ELT for Case Managers
Positive Peer Culture Refresher

PPM: “Circle of Friends”

PPM: “Responsible Males”
Voluntary-Non-Voluntary

Overtime Policy Training

Working with Sexually Diverse Youth
Pro Tech Offender GPS Tracking System
OPSC Winter Symposium

Adjustment Board Training (PRRS)
Family Violence & Community Supervision
BLS for Healthcare Providers
Employee Orientation

Pepperball Launcher

Basic Radio and Telephone Skills

Con Games and Manipulation
Correctional Employee Safety Training
Dealing with Stress

Identification & Management

of Mentally Il Inmates

Legal Issues

Legal Issues

MD Gangs

Organizational Communications
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TYPE

Inservice
Inservice
Inservice
Inservice
Inservice

Inservice
Inservice
Inservice
Inservice
Inservice

Inservice

Inservice
Inservice
Inservice

Entry Level
Entry Level
Entry Level
Entry Level
Entry Level

Entry Level
Entry Level
Entry Level
Inservice
Inservice
Inservice
Inservice

Entry Level

Entry Level
Inservice
Entry Level
Firearms
Firearms
Firearms

Entry Level
Entry Level

Entry Level
Entry Level
Entry Level
Inservice
Inservice
Inservice

Inservice
Inservice
Inservice
Inservice
Inservice
Inservice
Inservice
Inservice
Inservice
Inservice
Inservice
Inservice
Inservice

Inservice
Inservice
Inservice
Inservice
Inservice

HOURS APPROVED

2.00
1.00
3.50
1.00
1.00

0.50
14.00
3.50
4.00
55.00

7.00

0.50
3.00
2.00

194.00

105.00

194.00

105.00

105.00

194.00

194.00

105.00
1.00
2.50
1.50
4.00

194.00

107.00
8.00
392.00
2.00
0.00
0.00

203.00
156.00

203.00
90.00
51.50

4.00
21.00
21.00

3.00
7.00
6.00
6.00
4.00
8.00
4.50
18.00
6.00
2.00
2.00
7.00
2.00

2.00
2.00
4.00
3.50
3.50

1/27/2010
2/02/2010
2/02/2010
1/27/2010
1/27/2010

1/27/2010
2/04/2010
2/05/2010
2/02/2010
1/06/2010

2/05/2010

1/27/2010
1/19/2010
2/04/2010

2/25/2010

2/25/2010

2/02/2010

2/02/2010

2/02/2010

2/02/2010
1/05/2010
1/05/2010
1/27/2010
2/02/2010
2/02/2010
1/04/2010

2/24/2010

2/24/2010
2/17/2010
2/17/2010
1/11/2010
1/11/2010
1/11/2010

1/06/2010
1/06/2010

1/06/2010
1/27/2010
1/06/2010
2/02/2010
1/27/2010
1/27/2010

1/19/2010
1/27/2010
1/05/2010
2/04/2010
2/17/2010
2/17/2010
2/02/2010
2/17/2010
1/27/2010
2/02/2010
2/02/2010
1/27/2010
2/02/2010

2/02/2010
2/02/2010
2/24/2010
2/24/2010
1/27/2010

EXPIRES
1/27/2013
2/02/2013
2/02/2013
1/27/2013
1/27/2013

1/27/2013
2/04/2013
2/05/2013
2/02/2013
1/06/2013

2/05/2013

1/27/2013
1/19/2013
2/04/2013

2/25/2011

2/25/2011

2/02/2011

2/02/2011

2/02/2011

2/02/2011
1/05/2011
1/05/2011
1/27/2013
2/02/2013
2/02/2013
1/04/2013

2/24/2011

2/24/2011
2/17/2013
2/17/2011
1/11/2013
1/11/2013
1/11/2013

1/06/2011
1/06/2011

1/06/2011
1/27/2011
1/06/2011
2/02/2013
1/27/2013
1/27/2013

1/19/2013
1/27/2013
1/05/2013
2/04/2013
2/17/2013
2/17/2013
2/02/2013
2/17/2013
1/27/2013
2/02/2013
2/02/2013
1/27/2013
2/02/2013

2/02/2013
2/02/2013
2/24/2013
2/24/2013
1/27/2013
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\YINREPNWiD]l APPROVED TRAINING - CORRECTIONS

TRAINING PROGRAMS APPROVED BY THE POLICE AND CORRECTIONAL TRAINING COMMISSIONS

“Approval Number” indicates that the program meets the criteria established by the Police Training Commission or the Correctional Training Commission
for a mandated course of instruction or in-service training. An approved course number may be used by an agency other than the listed agency if the content
and testing strategies are the same and the instruction is provided by a PCTC certified or approved instructor. The accuracy and correctness of the
instructional content is the responsibility of the instructor and/or the sponsoring agency and not that of the Police and Correctional Training Commissions.

AGENCY PROG. APPR# Course Title TYPE HOURS APPROVED EXPIRES
Prince George’s County Detention Center C10662 Preventing Inappropriate

Staff & Inmate Relations Inservice 2.00 2/02/2010 2/02/2013
Prince George’s County Detention Center C10643 Report/Business Writing for Corrections Inservice 3.50 1/27/2010 1/27/2013
Prince George’s County Detention Center C10660 Safety in a Correctional Setting Inservice 2.00 2/02/2010 2/02/2013
Prince George’s County Detention Center C10708 Safety in a Correctional Setting Inservice 4.00 2/24/2010 2/24/2013
Prince George’s County Detention Center C10687 Suicide Prevention and Intervention Inservice 2.00 2/02/2010 2/02/2013
Prince George’s County Detention Center C10661 Understanding & Coping

with Youthful Offenders Inservice 2.00 2/02/2010 2/02/2013
Prince George’s County Detention Center C10657 Video Equipment Training Inservice 2.00 2/02/2010 2/02/2013
Prince George’s County Detention Center C10631 Wellness for Correctional Employees Inservice 3.50 1/27/2010 1/27/2013
Washington County Detention Center C10685 ASP Baton Certification Inservice 8.00 2/02/2010 2/02/2013
Washington County Detention Center C10684 ASP Baton Re-Certification Inservice 4.00 2/02/2010 2/02/2013
Washington County Detention Center C10667 Bloodborne Pathogens Inservice 1.00 2/02/2010 2/02/2013
Washington County Detention Center C10669 Fire Extinguisher and Evacuation Inservice 1.00 2/02/2010 2/02/2013
Washington County Detention Center C10678 Firearms Safety in Central Control Inservice 1.00 2/02/2010 2/02/2013
Washington County Detention Center C10672 Importance of Documentation Inservice 1.00 2/02/2010 2/02/2013
Washington County Detention Center C10673 Interpersonal Relations Inservice 1.00 2/02/2010 2/02/2013
Washington County Detention Center C10676 Mechanical Restraints Inservice 1.00 2/02/2010 2/02/2013
Washington County Detention Center C10675 Mental Health Inservice 1.00 2/02/2010 2/02/2013
Washington County Detention Center C10670 O.C. Spray Inservice 1.00 2/02/2010 2/02/2013
Washington County Detention Center C10681 Prison Rape Elimination Act Inservice 2.00 2/02/2010 2/02/2013
Washington County Detention Center C10682 Psychological Trauma Inservice 1.00 2/02/2010 2/02/2013
Washington County Detention Center C10680 Report Writing Inservice 1.00 2/02/2010 2/02/2013
Washington County Detention Center C10677 Restraint Chair Inservice 1.00 2/02/2010 2/02/2013
Washington County Detention Center C10666 Right to Know Inservice 1.00 2/02/2010 2/02/2013
Washington County Detention Center C10683 Searches Inservice 2.00 2/02/2010 2/02/2013
Washington County Detention Center C10679 Sexual Harassment Inservice 1.00 2/02/2010 2/02/2013
Washington County Detention Center C10674 Signs of Suicide/Suicide Prevention Inservice 2.00 2/02/2010 2/02/2013
Washington County Detention Center C10671 Tool and Key Control Inservice 1.00 2/02/2010 2/02/2013
Washington County Detention Center C10668 Tuberculosis Inservice 1.00 2/02/2010 2/02/2013
Wicomico County Detention Center C10641 Adult CPR and AED Inservice 6.50 1/27/2010 1/27/2013
Wicomico County Detention Center C10478 The Essentials of Report

Writing In-Service Trng Inservice 4.50 1/06/2010 1/06/2013
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