3206 LAWS OF MARYLAND Ch. 704

Seetion-201--through--2314--to--be--under--the--pew--subtitie
Igellective--Bargaining-and-interest-Arbitration-for
Fire-Fighters-and-Emergeney-Reseue-Empioyees!

Annetated-~Eode-of-Maryiand

t3979-Reptacement-Veolume-and-1984-Suppiementy

BY repealing and reenacting, with amendments,

The Charter of Baltimore City, 1964 Revision
Article 11 - General Powers

Section (55)

(1981 Replacement Volume, as amended)

Preamble

WHEREAS, The public policy of this State is to encourage
voluntary collective bargaining between private employers and
their employees over the terms and conditions of employment; and

WHEREAS, Certain-ceunty-gevernments-of-this-State-reecognige
The Baltimore City government recognizes collective bargaining as
a desirable method of setting the terms and conditions of
employment for eeuwnty city employees; and

WHEREAS, Collective bargaining 1is most desirable when all
parties concerned act in good faith; and

WHEREAS, In public employment, strikes, work stoppages, and
similar disruptions of the bargaining process may be harmful both
to the parties involved and to the general public; and

WHEREAS, Particularly with fire and--emergeney--reseue
services, work stoppages may affect the general public; and

WHEREAS, In order to avoid work stoppages due to 1labor
disputes-between-publie-empleyers-and-£fire-£fighters-and-emergeney
reseue--employeesy-the-eitigens-ef-ecertain-counties-in-thig-State
have-chesen-binding-arbitratien-as-a-methed-ef-regseiving-impasses
in-eotiecetive-bargainings-nows-thereforer

SEETiON~-21~ ~--BE--1T~-ENAECTED--B¥~-FTHE--CENERAL--ASSEMBEY - -OF
MAR¥BEANB7-That-the-~haws-of-Maryland-read-as-fellews -

Artiele-106---Werk;-Labor-and-Empteyment

€OEbEEETIVE~-BARCAINING-AND-INFTEREST-ARBEFTRATION-FOR
-FiRE-Fi6HTERS~AND~-EMERGENEY-RESCUE-EMPEOYEES

203=

{Ay--1F~-315-~-FHE--POLIC¥--OF-THI6-SFAFTE-F6-AUTHORIZE-BINBING
INTERESFT-ARBITRATION~AND~-TO-REGURATE - ~-THE - -€OLEEEFIVE--BARGAINING
PROCESE--iN--EERTAIN--POLITICAL-~EUBBIViEIONE - -OF -THE- STATE-WHERRE




