826 LAwSs OF MARYLAND
Doorkeeper (1) at $8.00 per diem........ 720
Bill Analyst for Ways and Means Com-
mittee (1) at $10.00 per diem............ 900

House Clerk (3) at $10.00 per diem.... 2,700
Secretary to Vice-Chairman of the
Ways and Means Committee at
$12.00 per diem .....cccceveereviineniunenanens 1,080
Increase in the per diem allowance from
$10.00 to $12.00 for Assistant Chief
PAZE oottt ssass e aanee 180
Committee Clerk (1) at $8.00 per diem 720

To provide postage stamps for each of the

following:

Speaker of the House........coeevurvvirenniennn 50

Chairman of the Ways and Means
Committee ....ooverevereeerieercrerecennicnieens 50

Chairman of the Judiciary Committee 25
Members of the House of Delegates

(128) oottt esresaens 1,230
Repairs to Sound System.......cccceeeenneen. 1,200
—> General Fund Appropriation.......cc.cceeeveeienee

04.01.00.03 General Legislative Expenses

To become available immediately upon passage of

this budget, to supplement appropriations for

ey the fiscal year 1959 to provide new chairs for
29 Senators.

General Fund Appropriation.....c.cccccceereccnens

2. JUDICIARY

05.02.00.01 Adjudication and Retirement
In addition to appropriation shews SHOWN on
page 6 of the printed bill, contingent upon
the enactment of Senate Bill 163. (Baltimore
County)
General Fund Appropriation.........ceevrenn

05.02.00.01 Adjudication and Retirement
In addition to appropriation shown on page 6
of the printed bill, contingent upon the enact-
ment of House Bill 209. (Montgomery County)
General Fund Appropriation............cccnenes

05.02.00.01 Adjudication and Retirement: .

In addition to appropriation shown on page 6
of the printed bill, contingent upon the enact-
ment of Senate Bill 121. (First Judicial)

General Fund Appropriation.............ouee.

05.02.00.01 Adjudication and Retirement
In addition to appropriation shown on page 6
of the printed bill, contingent upon the enact-
ment of Senate Bill 297. (Baltimore City)
General Fund Appropriation........cceeinenen.

[CH. 585

8,855

2,248

30,000

15,000

15,000

30,000



